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GOVERNMENT OF KERALA 

Abstract 
RULES- LEAVE- COMBINATION OF SPECIAL CASUAL LEAVE WITH 
REGULAR LEAVE- APPENDIX VII KERALA SERVICE RULES 

AMENDMENT- ]SUED . 


FINANCE (RULES) DEPARTMENT 
G.O. ( P ) 164/74/Fin . 

Dated , Trivandrum , 17th July 1974 . 


Read : 1. G.O.(P ) 370/73 / Fin.dated 1-9-1973 . 

2 . Letter No. TM . II/12-28 / Appendix Vol. VIII /125 / 1144 . 

dated 19-11-1973 from the Accountant Cereal, Kerala . 


ORDER 


With a view to codifying the orders issued in the G.O. read above, the 
- following notification is hereby issued . 


NOTIFICATION 
S. R. O. No. 615 /74. - In exercise of the powers conferred by 
sub-section (1) of section 2 of the Kerala Public Serv.ce Act, 1968 (19 of 1968) 
read with section 3 thereof, the Government of Kerala hereby make the 
following amendments to the Kerala Service Rules, namely: 


AMENDMENTS 
C. S. No. 257/74 . In the said Rules, in Appendix VIT, in section II 
in clause (i) of rule 1– (i) for the words in his house" in the first sentence 
beginning with the words when he is ordered .... ” and ending with 
the words " Goverament is involved " , the words in his residence" shall 
be substituted . 

G. 1323 
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be added, 


( 2) Alter " Nite 3 ” the following " Notes" shall 
namely : 
Nolo 4 : Special casual leave taken in any circumstances may be 

allowed to be combined with ordinary leave or ordinary 

casual leave. 
Note 5 : The heads of offices will also be eligible for special casual 

leave under the Rules" . 


By order of the Governor, 

G. GABRIEL , 
Ur.der Secretary . 


To 


Tle Accountant General, Kerala , Trivandrum . 
All Heads of Departments and Offices. 
All Offices and Secti ns of the Secretariat. 
The Secretary, Kerala Public Service Commission (with C.L ) 
1 h . Registrars , Universities of Kerala and Calicut do . 
Tos Registrar of High Court, 

do . 
All Others of the Secretariat 
The Secretary, to Governor. 
The Private Secretaries to Chief Minister and other Ministers . 
The Stenographer to the Chiet Secretary . 
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GOVERNMENT OF KERALA 

Finance Department 
NOTIFICATION 


No. 36374 / SO -PR /74/Fin . 

Dated , Trivandrum , 9th August 1974 . 
Under clause (c) of sub-section (2 ) of section 6 and sub -section ( 1 ) and 
(2 ) of section 17 of the Additional Emoluments (Compulsory Deposit ) 
Ord nance, 1974 (Central Ordinance 8 of 1974 ) read with the Notification 
G. S. R. dated 31st July 1974 of the Government of India , Ministry of 
Finance (Department of Economic Affairs) published in theGazette of India , 
Extraordinary Part II, Section 3, sub-section (i) dated 31st July 1974 the 
Government of Kerala hereby nominate the Director of Treasuries, Kerala as 
the authority for the purposes of the said provisions in respect of the 
cmp oyces of the local authorities in the State ." 

By order of the Governor, 
P. VELAYUDHAN NAIR , 

Sp.cial Secretary . 


G. 1399 
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PARTI 

COVERNMENT OF KERALA 
Labour ( C ) Department 

NOTIFICATIONS 


No. 9523 /CI 73 /LBR . 


Dated , Trivandrum , 12th February 1974 . 


Under section 4 ( 1 ) of the Employment Exchanges ( Conipulsory Notifi 
cation of vacancies) Act, 1959 (Central Act 31 of 1959 ) read with clause 5 of 
rule 2 of the Employment Exchanges (Compulsory Notification of Vacancies) 
Rules, 1960 , the Governinent of Kerala hereby make the foilowing further 
amendments to the Notification No, I, issued under G. O. MS. 363/60/HLD 
dated 28th May , 1960 , and published in Part I of the Kerala Gazette No. 22 
dated the 31stMay, 1960 as subsequently amended namely : -- 


AMENDMENTS 
In the schedule to the said Notification , 

( a ) in column (i), under the heading " Employinent Exchange" 
after the entry "Malappuram " the entry " Idikki shall be added . 

(b ) in column ( 2 ) , under the heading " Revenue District" , 
after the entry " Malappuram ” , the entry " Idikki" shall be added . 

(2 ) 
In exercise of the powers conferred by sub-sections ( 2 ) of section 4 , 
of the Employment Exchanges ( Compulsory Notification of Vacancies ) Act, 
1959 (Central Act 31 of 1959) , the Government of Kerala hereby specify the 
30th December, 1972 to be the date on and from which the employers in 
every establishment in Private Sector or every establishment pertaining to 
any class or category of establishments in private sector in Iddikki District 
shall notify the vacancies in such establishments to the EmploymentExchange, 
Kattappana, Idikki. 

(3 ) 
In exercise of the powers conferred by sub - section (2 ) of section 5 of the 
Employment Exchanges ( Compulsory Notification of Vacancies) Act, 
1959) (Central Act 31 of 1959), the Government of Kerala hereby specify the 
30th December , 1972 to be the date on and from which employers in every 
establishment in private sector or every establishment pertaining to any class 
or category of establishments in private sector in ldikki District shall furnish 
the quarterly returns in form E R -I as specified in rule 6 of the Employ 
ment Exchanges (Compulsory Notification of vacancies) Rules, 1960 , to the 
Employment Exchange , Kattappana, ldikki. 

G. 905 
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In exercise of the powers conferred by section 5 of the Employment 
Exchanges (Compulsory Notification of Vacancies) Act, 1959 (Central Act 
31 of 1959) read with rule 6 of the Employment Exchange (Compulsory 
Notification of Vacancies) Rules, 1960, the Government of Kerala hereby 
specify the 30th September, 1973, as the date on and from which employers 
in every establishment in the private sector and every establishment pertain 
ing to any class or category of establishments in private sector, and 30th 
September, 1974, as the date on and from which cvery establishment in public 
sector, in Idikki District shall furnish the bienniel returns ir Form ER - II 
as required under rule 6 of the said rules, to the Employment Exchange, 
Kattappana, Idikki, 


By order of the Governor, 
U. MAHABALA RAO , 

Secretary . 
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GOVERNMENT OF KERALA 
Labour E ) Department 

NOTIFICATION 
No. 11265/E1 174 /LBR . 

Dated , Trivandrum , 18th July 1974 . 
In exercise of the powers onerred by scction 10 of the Minimum Wages 
Act , 1948 (Central Act 11 of 1948 ), the Government of Kerala hereby make 
the following corrections to the notification No. 16847 E 1 /73 /LBR dated the 
1st April, 1974 published in Kerala Gazette Extra Ordinary No. 353 dated 
the 1st April, 1974 , namely: 

1. In the schedule to the said notification , under clause " A - Basic 
Wages" , in paragraph ( 2) under the heading " Piece-rated working (Minimum 
Piece rates) (Peeling Section )" the words “ Peeling and Daveining" shall 
be read as " Peeling and Deveining" . 

2 . Under the same paragraph , against item (vii ), the figure and words 
* 3 paise per tube” , shall be read as " 3 paise per tub ” . 

By order of the Governor, 
U. MAHABALA RAO , 

Secretary . 


G. .308 
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GOVERNMENT OF KERALA 
Labour ( E ) Department 

NOTIFICATION 
No. 11280 /E1/74 /LBR . 

Dated , Trivandrum , 18th July 1974 . 
In exercise of the powers conferred by Section 10 of the Minimum Wages 
Act 1948, (Central Act 11 of 1948 ), the Government of Kerala hereby make 
the following correction to the Notification No. 15971/E1/ 73LBR dated the 
1st April 1974, published in the Kerala Gazette Extra ordinary , No. 352 
dated the 1st April 1974 namely: 

In the schedule to the said notification , under “ Category Il skilled 
“ workers” , against item No. 39 , the words ,Repair of Radios, Refrigerators, 
Air conditioners etc.” , shall be read as “ Repairer of Radios, Refrigerators, 
Air conditioners etc. ? 


By order of the Governor, 
U.MAHABA LA RAO , 

Secretary. 


G. 1309 
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GOVERNMENT OF KERALA 
Labour ( B ) Department 

NOTIFICATION 
G. O. (Rt. ) No. 751 /74 /LBR . Dated , Trivandrum , 6th August 1974 . 

In exercise of the powers conferred by section 29 of the Indian 
Boilers Act, 1923 (Central Act 5 of 1923 ); the Government of Kerala hereby 
make the following amendment to the Kerala Bilers Rules, 1967 the same 
having been previously published as required by section 31 of the said Act, 
namely : 

In the said rules, in rule 16 , for sub -rule (c), the following sub -rule 
shall be substituied , namely : 

" ( c) An Inspector shall be subordinate to and shall work under the 
administrative control of the Chief Inspector and the Deputy Chief 
Inspector .. He shall ordinarily be appointed to take charge of a specific 
area " . 


By order of the Goveraor , 
U. MAHABALA RAO , 

Secretary. 


Explanatory Note 
(This does not form part of the notification . This is intended to indicate 
the general purport.) 

As per Notification No. 525 /B1/73/LBR dated 27-6-1973, the duties 
imposed on the Chief Inspector of factories and Boilers under clause (d ) an 1 
(1 ) of sub -rule (2 ) of rule 17 ofKeralı Boiler Rules, 1967 has been vested 
to the D :puty Chief Inspector of Factories and Bilers in their jurisdiction . 
In this connection the above amendment to rule 16 , sub -rule (c) is essential 
for the administrative control of the Chief Inspector of Factories and Boilers 
and Deputy Chief Inspector of Factories and Boilers . 


G. 1377 
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GOVERNMENT OF KERALA 

Labour (B ) Department 
NOTIFICATIONS 

(i) 
G. 0. Rt. 803/74 /LBR . 

Dated, Trivandrum , 16th August 1974 . 
In exercise of the powers conferred by sub -section (i) of section 8 of the 
Factories Act,-1948 (Central Act 63 of 1948) and in supersession of Govern 
ment Notification No. (iii ) G. O Rt. No. 938 /72 /LBR dated the 19th 
August, 1972 published in the Kerala Gazette No. 36 dated the 12th 
September 1972 , the Government of Kerala hereby appoint Sri A. Mathew , 
Deputy Chief Inspector of Factories and Boilers, Ernakulam to be an 
Inspector for the purposes of the said Act with jurisdiction over the Revenue 
Districts of Ernakulam , Trichur, Palghat, Malappuram , Kozhikode and 
Cannanore . 


(ii) 
In exercise of the powers conferred by sub -section (2 ) of section 5 of the 
Indian Boilers Act, 1923 ( Central Act 5 of 1923) and in supersession of 
Government Notification No. (iv) G. O. (Rt) No. 938 / 72 / LBR dated the 
19th August 1972 , the Government ofKerala hereby appoint Sri A.Mathew , 
Deputy Chief Inspector of Factories and Boilers, Ernakulam to be the 
Deputy Chief Inspector for the purposes of the said Act with jurisdiction 
over the Revenue Districts of Ernakulam , Trichur , Palghat, Malappuram , 
Kozhikode and Cannanore. 


By order of the Governor, 
U. MAHABALA RAO , 

Secretary . 


G. 1413 
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PART I 

GOVERNMENT OF KERALA 
labour (A ) Department 

NOTIFICATION 
G.O.Rt. No. 293 74 LER . Dated , Trivandrum 23rd March 1974. 

The award of the Labour Court, Quilon in respect of the dispute 
between the management of The Travancore Rubber and Tea Co. 
Ltd., Mundakkayam and their workmen represented by the General 
Secretary , The Plantation Supervisors Union (Reg . No. 11 64 ) 
Mundakkayam received by Government on 20-3-1974 is hereby pub 
lished under Section 17 of the Industrial Disputes Act, 1917 (Central 
Act XIV of 1947 ) . 


By order of the Governor 
P. P. MATHULLA , 

Under Secrctary. 


In the Labour Court, (Kerala State ) Quilon 
Dated this the 18th day of March , 1974 

Present : 
SHRI A. T. KUNHIKORA , B.A., B.L. 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 19 68 

Between 
THE GENERAL MANAGER (ESTATES ) 
The Travancore Rubber & Tea Co. Ltd., Mundakayam 

And 

THE WORKMEN 
of the above concern represented by the General Secretary, 
the Plantation Supervisors Union (Reg . No. 11 61) 

Mundakayam 
Representations: 
Shri B. S. Krishnan , 

For the Management 
Advocate , Ernakulam . 
Shri P. Narayanan Nair, 

For the Union . 
Advocate, Alleppey . 
GA. 63/MC 
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AWARD 
This is an Industrial Dispute between the General Manager 
( Estates), the Travancore Rubber & Tea Co. Ltd., Mundakayam 
and the workmen of the above concern represented by the General 
Secretary , the Plantation Supervisors Union (Re. No. 1164 ) Munda 
kayam over the employment to Shri P. I. Chellappan of Orkadan 
Estate referred to this Court for adjudication under Section 10 ( 1 ) ( c ) 
of the Industrial Disputes Act 1947 (Central Act XIV of 1947) by 
the Government of Kerala , in their Order , Health and Labour ( H ) 
Department, G.O. Rt. No. 359|68 |HLD., Trivandrum , dated 2-2-1968. 

2. In pursuance of notice issued , the parties entered appearance 
and put in their respective statements. 

3. The case of the union stated briefly is as follows. W.W. 1 
Sri P. I. Chellappan was working as a Supervisor in the Travancore 
Rubber & Tea Company hereinafter referred to as T. R. & T. 
company. The management issued a notice to him stating that he 
will not be given work from 27-4-1965 onwards. Exhibit W. 1 is 
this notice. W.W. 1 was working there for about 15 years. W.W.1 
is residing in this estate at a place called Hospital Junction . This 
plot about 50 cents ia extent was given to his father by the then 
estate management for cultivation . His father put up a building 
there and he was residing there with his family . One European 
called Harley was managing this estate during the time this plot was 
given to the father of W.W.1. They were living there for about 45 
years. His father was also an employee in this estate . This estate 
was purchased by the present Management some 7 years back . In 
the house in which W.W. 1 is residing , his wife and son are conducting 
a tea shop. This tea shop was there for the last 20 years. His 
father had made improvements in this property and till the death 
of his father , he was taking yield from the trees standing in this 
plot and after the death of his father. W.W. 1 was taking the yield . 
The present management insisted that unless he surrendered the 
land after vacating the building, he will not be given employment 
there . Exhibit W. 1 is the notice issued to W.W. 1 from the 
management stating that even though he was asked to stop the tea 
shop business there , he did not do so and that from 27-4-1965 on 
wards, he will not be given work there until the tea shop business 
is stopped and the fact is reported to the office . Exhibit W. 1 is 
dated 26-4-1965 . Exhibit W. 2 is another notice asking him to stop 
the tea shop business there. In Exhibit W. 2 there is no date and 
it was sent in 1964 Arril. Exhibit W. 3 is the reply sent by W.W. 1 
to the management regarding Exhibit W. 2 notice . In Exhibit W. 3 
reply , he has stated that even from the time of his father this tea 
shop was there and it is too hard to insist to close down the tea shop 
and to vacate this building . The management then constituted a 
domestic enquiry against him . Exhibit W. 4 is the statement given 
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by him to the enquiry officer . After the enquiry, no decision was 
taken by the management and the management also did not inform 
him about any decision after the enquiry. He was getting Rs. 2.6 
paise per day as his wages and employment was denied to him as 
per Exhibit W.1 notice. The union in which W.W. 1 was a member 
took up the matter with the management. Exhibit W. 5 series 
(4 in nos ) are correspondences between the Labour Department and 
the parties regarding this matter . There was not even a charge 
against W.W. I regarding any misconduct connected with his official 
duties. Under the circumstances, it is the case of the union that 
the denial of employment to him is without any justification what 
soever and he is entitled to reinstatement in service with back 
wages . 

4. The case of the management stated briefly is as follows. The 
reference is not maintainable in law and facts . The issue referred for 

djudication is " employment to Sri Chellappan of Ordakan Estate" , 
seeking employment cannot be termed to be an industrial dispute 
and it cannot be adjudicated as such . If Sri Chellappan is seeking 
employment, the forum for that claim is not the Labour Court. 
Regarding the merits of the case , it is submitted that Sri Chellappan 
is not a Supervisor and he is only a sub-supervisor enjoying a wage 
differential of one anna over and above that of the ordinary workers . 
The union has taken up the matter only in 1968 for an alleged non 
employment which took place on 27-4-1965 and this fact itself shows 
the want of bonafides on the part of the union in sponsoring this 
dispute . Sri Chellappan was one among others who was conducting 
a tea shop within the premises of the Estate without the permission 
of the management. All such workers were warned several times, Sri 
Chellappan himself was warned on several occasions and on 4-5-1964 
he agreed to discontinue running the tea shop and to vacate the build 
ing. He however wanted one year s time. Even after one year, 
since Sri Chellappan did not discontinue the tea shop business and 
vacate the building, disciplinary action was taken against him . He 
was also informed that he will not be given work till he vacates the 
building and stops the tea shop business . After that Sri Chellappan 
did not report for werk . A show cause notice was issued to him 
asking his expianation for his misconduct in conducting the tea shop 
inside the estate without permission and not stopping it inspite of his 
undertaking. He submitted his explanation. As his explanation 
was not satisfactory , disciplinary proceedings were initiated against 
him . The Superintendent of the Orkadan Estate conducted the 
enquiry and while the enquiry was in progress, on 24-5-1965 the 
Superintendent informed the worker that he may report for work . 
But Sri Chellappan did not report for work . In the meantime on the 
basis of a charter of demands put up by the T.C.T.T. Union and the 
High Range Estate Employees Association discussions were in pro 
gress . The union officials at the time of discussion with the manage 
ment raised the question about Sri Chellappan and it wis agreed that 
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Sri Chellappan should stop the business and vacate the building by 
March , 1966. The management on their part agreed to a lump sum 
payment of Rs. 250 to Sri Chellappan . It was also mutually agreed 
that the period during which Sri Chellappan did not report for duty 
would be treated as leave on loss of pay. Sri Chellappan did not 
vacate the building as per the agreement. There is absolutely no 
non -employment or denial of employment as alleged by the union . 
The enquiry was not completed as per the agreement with the union 
and since the enquiry was not completed , no finding was also 
arrived at. 


5. The contention of the management that there was such a 
settlement is stoutly denied by W.W. 1 as well as the union . So also 
the case of the management that during the course of the enquiry , 
the Superintendent of the estate directed W.W. 1 to report for work 
is absolutely false and there was no such direction whatsoever accord 
ing to W.W. 1. It is the case of the union that employment was 
denied to Sri Chellappan because he did not agree to vacate the 
building and surrender the land as demanded by the management. 
The conduct of the management in having asked him to vacate the 
building and surrender the land was without any justification what 
soever as the land had been given to him for cultivation by the 
original management of the estate and he and his father had made 
improvements in the property and put up a building there . 

6. On the side of the union , two witnesses were examined as 
W.W. 1 and W.W.2 and Exhibits W. 1 to W , 5 series were got filed . 
On the side of the management, two witnesses were examined as 
EW . 1 and E.W. 2 and Exhibits E. 1 to E. 14 were got filed . 

7. Now the first point to be considered is whether this reference 
is maintainable in law ? The case of the management is that the 
reference is " employment to Sri P. I. Chellappan of Orkadan Estate " 
and there cannot be a reference regarding the employment of a 
person under the 2nd schedule of the Industrial Disputes Act , and 
hence this reference is bad in law . As regards this contention , it 
has to be noted that even though in the reference it is stated " em 
ployment to Sri P. I. Chellappan of Orkadan Estate ; the real dispute 
between the parties is denial of employment to Sri Chellappan . It 
is not the wording in the reference order that really counts but what 
really counts is the real case of the parties as revealed from their 
pleadings. It is clear from the pleadings in this case that the real 
dispute between the parties is the denial of employment to Sri P. I. 
Chellappan . It is not a case of a person coming forward seeking 
employment in a concern . If this was the position the contention 
of the learned counsel for the management that this Court has no 
jurisdiction to try the matter could have been casily accepted . But 
here the real dispute between the parties is, whether the denial of 
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employment to Shri Chellappan as per Exhibit W. 1 notice is justifi 
able or not. As such , this reference is not bad in law and this court 
has got jurisdiction to enquire and decide the question whether the 
denial of employment to Sri Chellappan hy the management of the 
estate is justifiable or not and if not justifiable as to what relief 
Sri Chellappan is entitled for ? 

8. Now coming to the merits of the case , it is an undisputed fact 
that the enquiry was not completed and no finding was arrived at. 
Regarding the alleged misconduct the management has got a case 
that conducting a tea shop business within the estate premises is 
a misconduct as per the standing orders of the management concern . 
But no such standing orders are produced in this case. W.W. 1 was 
conducting the tea shop in the property in his possession according 
to him . His case is that his father along with his family was residing 
there after putting up a building in the property given to him for 
cultivation by the then management of the estate . After the deat 
of his father he is also residing there for the last several years. The 
management has got a case that Sri Chellapapn is residing in a build 
ing allotted to him by the mangement of the estate in his capacity 
as an employee in this estate . There is no record whatsoever to shov 
this. It is an admitted fact that W.W. 1 Sri Chellappan is taking 
the usufructs from the trees standing in the property . If these 
trees were not in his possession, the management would not have 
allowed him to take the yield from the trees standing there. The 
definite case of W.W. 1 is that in the land given to his father by the 
then management of the estate, his father had made improvements 
and he had also put up a building there and he was residing in this 
building. After his death , W.W. 1 his son is continuing to reside 
there and the property is in his possession . In fact the enquiry 
started was not completed and a finding was not arrived at, regarding 
the question whether the failure of W.W. 1 to stop the tea shop 
business and vacate the building was a misconduct or not. As such 
there is no force in the contention of the management that the refusal 
cf W.W. 1 to vacate the building and his conducting a tea shop in 
the property in his possession is a misconduct. 

9. The other contention of the management appears to be that 
it was a case of W.W. 1 voluntarily abandoning service because he 
was asked to report for duty while the enquiry was in progress and 
ne failed to report for duty according to the Management. Legard 
ing this contention , the case of the union is that no such direction 
was given to W.W. 1 and it is only an afterthought by the manage. 
ment to riggle out of the difficulty in which the management is placed 
by denying employment to W.W. 1 as per Exhibi: W. 1 notice hich 
was entirely unjustifiable and illegal. " W.W. 1 Sri Ch lappan has 
clearly sworn to the fact that there was no such direction by the 
Superintendent of the estate during the course of the enquiry . EW.2 
Sri Krishna Moorthy was the Superintendent of the Orkadan Estate 
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from March 1964 to January, 1969. Exhibit E. 1 is the notice issued 
to W.W. 1 by EW . 1 on 19-2-1965 . W.W. 1 has admitted that he 
had received this notice. Exhibit E. 1 is to the effect that he should 
completely stop the tea shop business and vacate the building by 
15th of March , 1965. Exhibit E. 3 is the reply given by W.W. 1 
to Exhibit E. 1. Again another notice was given to W.W. 1 and 
Exhibit E. 5 is the reply given by W.W. 1 to this . It was EW . 1 who 
conducted the enquiry and Exhibit E. 6 is the enquiry proceedings . 
He has admitted that the enquiry was not completed because accord 
ing to him , there were negotiations between the union and the 
General Manager and hence the General Manager informed him 
that he need not further proceed with the enquiry . The manage 
ment has also got a case that one Shri P. C. Cherian interfered in 
the matter and negotiated with the management for a settlement. 
Under that circumstance also, the management thought that it was 
not proper to further proceed with the enquiry. Further the case 
of EW . 2 is that during the course of the enquiry, on 24-5-1965 he 
told W.W. 1 to report for duty from the next day onwards, and this 
fact was recorded in the enquiry proceedings. According to EW . 2 , 
W.W. 1 had also requested the management several times to allow 
him to do work in the estate and the enquiry can be proceeded with 
while he is working. It is the case of E.W. 2 that he has recorded 
the direction given by him to W.W. 1 on 24-5-1965 to join duty on 
the next day , in the enquiry proceedings itself and in the particular 
page W.W. 1 has also put his thumb impression . The contention of 
the union is that during the enquiry it was clearly proved that W.W. 1 
was residing in the land which was given to the father of W.W. 1 by 
the then Management and therefore the management did not want 
to further proceed with the enquiry . In the cross examination 
E.W. 2 has admitted that this direction is written in his own hand 
writing and all the other matters on the particular page are written 
in the handwriting of clerk Philip who was recording the enquiry 
proceedings. The case of the union is that this entry is subsequently 
written up by EW . 2 at the direction of the management just above 
the portion wherein W.W. 1 had put his thumb impression and in fact 
no direction was given to W.W. 1 by E.W. 2 to report for duty from 
the rext day onwards. It is contended by the learned counsel for 
the union , that if there was any such direction and W.W. 1 did not 
report for duty , certainly W.W. 1 would have been asked as to why 
he did not report for duty as directed when the enquiry was resumed 
on the next day. He has also contended that if w.W. 1 had not 
reported for duty as per the direction , certainly the management 
would have issued a written notice to him asking for his explanation 
as to why he did not report for duty . Under the circumstances, 
the learned counsel for the union vehemently contends that such a 
direction would not have been certainly given and this is only an 
after-thought and in order to support this contention , an entry like 
this has been made in the enquiry proceedings subsequently . 
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10 . EW . 1 was the GeneralManager of the T. R. & T. Company 
from 1963 to 1967. According to him , in 1964 the Superintendent 
of the Orkadan Estate issued a notice to W.W. 1 that he should 
vacate the building and move to the line quarters provided for 
workers. Then W.W. 1 requested the Superintendent to reconsider 
the matter and the Superintendent informed him that there is no 
scope to reconsider the matter and he had to stop the tea shop 
business and vacate the building . Then W.W. 1 wanted one year time 
for vacating the building and this time was granted . Even after 
that, he did not comply with the direction . Subsequently , a domestic 
enquiry was conducted against him and this enquiry started in May, 
1965. Mr. P. C. Cherian , Vice President of the union met E.W. 1 
at Mundakayam and requested E.W. 1 to give time to W.W. 1 and 
he also told E.W. 1 that the matter could be talked out. Exhibit 
E. 9 is stated to be the true copy of the telegram sent by Mr. Cherian 
to E.W. 1. Exhibit E. 10 is stated to be the reply of E.W. 1 to 
Mr. P. C. Cherian . Subsequently Sri P. C. Cherian called on E.W. 1 
and a series of discussion regarding the matter were held . During 
these discussions a request was made by Mr. P. C. Cherian that W.W.1 
may be allowed to go for work . He agreed to this and directed 
E.W. 2 to allow W.W. 1 to go for work . Subsequently there was a 
general strike in the estate . There was no work as a result of this 
strike and this strike continued upto January, 1966. During the 
strike period, the management did not want to proceed with the 
enquiry. The strike ended consequent on a settlement before the 
Labour Commissioner in January, 1966. The matter relating to 
W.W. 1 was also discussed with T.C.T.T. Union of which W.W. 2 was 
the General Secretary. At the time of the discussion with W.W. 2 , 
Sri P. D. Joseph , Advocate and Vice President of the union were 
also present. It was agreed that Chellappan will be paid a lump 
sum compensation of Rs. 250 and he will be re -employed in the same 
job and he will stop the tea shop business and vacate the building and 
he will hand over possession of the land in which he was residing 
to the Management of the estate . He was also allowed to cut and 
remove the jack fruit trees and mango trees standing in this plot. 
It was only a gentleman s agreement and it was not reduced to 
writing. Subsequently when W.W. 1 was asked to vacate the plot 
and receive payment, he did not do so . On the other hand, W.W.1 
demanded higher compensation . In 1967 the union approached the 
Labour department demanding employment and arrears of wages to 
W.W. 1. Deputy Labour Officer , Peermade held conciliation con 
ferences . E.W. 1 confirmed the discussions to the Deputy Labour 
Officer as per his letter dated 28-7-1967, and it is marked as Exhibit 
E. 11. Subsequently , the papers were transferred to District Labour 
Oficer, Kottayam and conciliation talks were held and Exhibits E. 12 
and E. 13 are two letters sent by E.W. 1 to the Labour Officer regard 
ing the stand of the company . He would also say that there was 
no denial of employment to Sri Chellappan . This statement of EW.1 
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is not correct because as per Exhibit , W. 1 notice the Superintendent 
of the Estate denied employment to W.W. 1 from a particular date 
onwards. EW . 1 has admitted that when he took over as General 
Manager , Sri Chellappan was residing in the same place. He has 
also admitted that in 1963 when he took over charge as General 
Manager , Chellappan was conducting a tea shop there . 

11. W.W. 2 the General Secretary of the union has categorically 
stated that there was no agreement that W.W. 1 would vacate the 
building provided Rs . 250 are given to him by the management. 

12. The contraversy whether there was a settlement regarding 
W.W. 1 vacating the building and premises or not is not of much 
importance here because the question that has to be decided here . 
is whether W.W. 1 is entitled for reinstatement. 

There is no case 
that employment was denied to W.W. 1 as a result of the violation 

the alleged settlement. In fact the management also thought 
it fit to reinstate Sri Chellappan in service and according to the 
management, the Superintendent of the Estate at the direction of 
the General Manager asked W.W. 1 to report for work . The case 
of the management that the Superintendent directed W.W. 1 to 
report for work is denied by the worker W.W. 1. 

The management 
has also not terminated the service of W.W. 1 on the ground that he 
voluntarily neglected to report for work even after the direction to 
report for work. No such notice was sent to him . If such a notice 
had been sent to him , the management could have successfully con 
tended that W.W. 1 had voluntarily left the service. As I have 
already stated , the contention of the union is that the case of the 
management that such a direction was given by the Superintendent 
of the estate to W.W. 1 is not true and on the other hand , in the 
cnquiry proceedings such an entry was subsequently made just above 
the portion where W.W. 1 had put his thumb impression . There is 
no scope to say definitely that such an entry was made subsequently 
by the Superintendent. But one thing is definite and that is if such 
a direction was given , the management ought to have asked the 
explanation of W.W. 1 as to why he did not report for work as per 
the direction . No such explanation was called for from W.W. 1 by 
the management. As such , there is absolutely no scope to say that 
W.W. 1 had voluntarily left the service as contended by the manage. 
ment. From Exhibit W. 1 it is clear that he was ordered not to come 
for work from a particular date onwards and accordingly he could 
not attend to work in the estate . There is absolutely no justification 
for having denied employment to W.W. 1. If the management has 
got a case that W.W. 1 is bound to vacate the house and premises 
in which his house is situated the management can take appropriate 
legal proceedings for the same. W.W. 1 cannot be coerced to do so 
by refusing him work there. As the denial of employment to W.W.1 
under the above mentioned circumstances is seen to be not justified , 
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he is entitled for reinstatement. I therefore direct the management 
to reinstate W.W. 1 in service . 

13. Now there remains the question of back wages. Normally 
when reinstatement is ordered , the management has also to be 
directed to pay back wages to the employee. But here the definite 
case of the management is that the enquiry was not completed and 
W.W. 1 was asked to resume work and such a direction was given to 
him and this direction is incorporated in Exlibit E. 6 enquiry pro 
ceedings and on the particular page just below the portion where 
the direction is recorded , W.W. 1 has afixed his thumb impression . 
The case of the employee is that there was no such direction and 
the entry in the enquiry proceedings was made subsequently. As I 
have already stated , it is very difficult to accept this contention . On 
behalf of the union it is contended that the management did not 
care to ask for the explanation of W.W. 1 as to why he did not report 
for duty even inspite of the definite direction to that effect and this 
will go to show that there was really no such direction. As regards 
this contention , it has to be noted that W.W. 1 has admittedly put 
his thumb impression on the particular page. The portion where 
this thumb impression is seen is just below the portion where this 
direction is written . The case of the union is that after W.W. 1 had 
put his thumb impression , this direction was subsequently written 
there by the Superintendent. The Superintendent has denied this . 
EW . 1 the General Manager has also stated that when the enquiry 
proceedings were placed before him , this direction was there. It is 
also difficult to think that W.W. 1 put his thumb impression in such 
a way after leaving some blank space on the particular page so that 
the enquiry officer can subsequently write something there. On a 
perusal of the thumb impressions put by W.W. 1 in other pages also 
it is difficult to think that in the particular page alone, W.W. 1 put 
his thumb impression after leaving blank space. On a perusal of 
the entry in Exhibit E. 6 and other pages, there is no scope to say 
definitely that this entry was subsequently made. As such in the 
peculiar circumstances of this case I do not think that it will be justi 
fiable to ask the management to pay W.W. 1 back wages from 
25-5-1955 onwards because this direction that W.W. 1 should report 
for duty from the next day onwards was on 24-5-1965 . Under the 
circumstances , W.W. 1 is entitled to back wages only for the period 
from 27-4-1965 to 24-5-1965 . I therefore direct the managernent 
to pay back wages to Sri P. I. Chellappan for the period from 
27-4-1965 to 24-5-1965 . As regards back wages it has to be noted 
that what is stated by W.W. 1 is that during the time employment 
was denied to him his wages were Rs. 2.06 paise per day . As such , 
the management will pay him back wages for the above mentioned 
period at the rate of Rs. 2.06 paise per day. The management will 
also pay Rs. 30 to the union towards costs in these proceedings. An 
award is passed as stated above. 

G.1 . 69 MC 
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This award will come into force on the expiry of 30 days after 
its publication in the Government Gazette . 

A. T. KUNHIKORA, 

Presiding Officer . 


APPENDIX 
Witnesses examined on the side of the Union : 

W.W. 1 P. I. Chellappan . 

W.W. 2 P. D. George . 
Witnesses examined on the side of the Management: 

E.W. 1 S. S. Sarma . 

E.W. 2 K. V. Krishna Moorthy . 
Exhibits marked on the side of the Union : 
W 

Notice dated 26-4-1965 issued to W.W. 1 by the 

Superintendent of the Orkadan. Estate . 
W 2 Notice dated April, 1964 issued to W.W. 1 by the 

Superintendent of the Estate , 
13 True copy of submission dated 18-4-1968 from 

W.W. 1 to the Superintendent of Orkadan Estate . 
W 4 True copy of submission dated 4-5-1965 by W.W. 1 

to the Enquiry Officer. 
w 5. Series : ( 4 ncs. ) : Letters from the District Labour 

Officer addressed to theManagement and the Union . 
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Exhibits marked on the side of the Management: 
E.1 

True copy of notice dated 19-2-1965 issued to W.W. 1 

by the Superintendent of the Estate . 
E 2 True copy of notice dated 13-4-1965 issued to W.W. 1 

by the Superintendent of the Estate . 
E 3 Jieply dated 21-4-1965 by W.W.1 to Exhibit E. 1 letter 

of the Management. 
E 1 True copy of notice dated 29-4-1965 issued to W.W. 1 

by the Superintendent of the Estate. 
Eö Reply dated 30-4-1965 by W.W. 1 to Exhibit E. 4 

letter of the Management. 
E 

Enquiry Proceedings. 
E 

True copy of submission dated 4-5-1964 by W.W. 1 

to the Superintendent of the Estate . 
True copy of notice dated 8-7-1965 issued to W.W. 1 

by the Superintendent of the Estate . 
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E : 9 


E 10 


E 11 


E 12 


True copy of telegram seal dated 30-3-1965 sent by 

one Cherian to EW . 1 . 
Tue copy 

of reply dated 30-3-1965 by EW , 1 to 
. Mr. P. C. Cherian . 
True copy of letter dated 28-7-1967 from the manage 

ment to the Deputy Labour Officer , Peermade. 
True copy of letter dated 13-11-1967 from the 

management to the District Labour Officer, 

Kottayam . 
True copy 

of letter dated 14-11-1967 from the 
management to the District Labour Officer , 

Kottayam . 
True topy of letter dated 25-2-1968 from the General 

Manager . Estates to the T. R. & T. Company Ltd., 
Trivandrum . 


E 13 - 


E 14 


Kerala Gaotte No. 34 dated 20th August 1974 . 
PART I 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
GO. Rt. N. 234/74 /).BR. Daicd . Trivandrum , 8th March 1971. 

The award of the Labour Court, Quilon in respect of the dis 
pute between the Manager , Malamari & S.K. V. Estates , Sri Krishna 
Vilas , Sasthamangalam , Trivandrum and their workmen represented 
by the Assistant Secretary , for Kerala Estates Staffs . Union of 
South India , ESUSI Buildings, Muttambalam P. O., Kottayam 
received by Government on 1-3-1974 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947 ) . 

By order of the Governor, 

P. P. MATHULLA , 

Under Secretary 
In the Labour Court, (Kerala State ) Quilon 
Dated this the 22nd day of February , 1974 . 

Present 
SHRI A. T. KUNHIKORA, B. A., B. L., 

Presiding Officer . 

In 
INDUSTRIAL DISPUTE No. 89/68 

Between 

THE MANAGER , 
Malamari & S. K. V. Estates, Sri Krishna Vilas, 
Sasthamangalam , Trivandrum . 

And 
THE STAFF MEMBERS OF THE ESTATES 
represented by the Asst. Secretary for Kerala 

Estates Staffs Union of South India 
ESUSI Buildings, Muttambalam P.O., 

Kottayani. 
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Representations: 
Shri N. Krishnan Kutty, 
idvocate , Trivandrum 


For the Management . Estule. 


For the Union 


Shri K. Bhanu , Secretary for Kerala , 
Estates Staffs Union of South India , 
Muttambalam P. O., Kottayam 


AWARD 


This is an Industrial Dispute between the Manager, Malamari & 
S.K. V. Estates , Sri Krishna Vilas, Sasthamangalam , Trivandrum 
and the staff members of the estates represented by the Asst. Secre 
tary for Kerala Estates Staffs Union of South India , ESUSI Build 
ings, Muttambalam , P. O., Kottayam referred to this Court for 
adjudication under Section 10 ( 1 ) (c ) of the Industrial Disputes 
Act, 1947 ( Central Act XIV of 1947 ) by the Government of Kerala , 
in their Order, Labour & Social Welfare ( H ) Department, G.O. Rt. 
No. 305 68 LSWD , Trivandrum , -dated 12-8-1968 . The issues 
reſerred for adjudication are : (1) Revision of wages and other service 
conditions of Shri M. Parameswara Panicker, ( 2 ) Bonus due to 
Shri M. Parameswara Panicker for the years 1965, 1966 and 1967, 
( 3 ) Termination of service of Shri G. Bhaskaran Pillai (4 ) Revision 
cf wages and other service conditions of Shri G. Bhaskara Pillai 
with retrospective effect, (5 ) Bonus due to Shri G. Bhaskarz Pillai 
for the years 1965 , 1966 and 1967 and (6 ) Unpaid wages, gratuity 
and bonus due to Shri M. Rama Kaimal. 

2. In pursuance of notice issued , the parties entered appearance 
and put in their respective statements. At the final stage, issue 
Nos . 1 and 2 namely revision of wages and other service conditions 
of Shri M. Parancswara Panicker and bonus due to Shri 
M. Parameswara Panicker for the years 1965 , 1966 and 1967 are 
only pressed and the other issues are not pressed . 

3. The case of the union regarding issue No. 1 namely revision 
of wages and other service conditions to Shri M. Parameswara 
Panicker stated briefly is as follows. Shri Parameswara Panicker 
has gotmore than 11 years service to his credit in this concern and 
he is performing the duties of a senior staff. The wages of the 
estate staff are governed by the recommendations and even agree 
loents arrived at between this union and the association of planta 
tion employers from time to time. In the absence of any statutory 
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enactments directing employers to pay the wages of- staff on certain 
basis as is being in existence in the case of plantation labour, the 
recommendations made by APK and UPASI and the agreements this 
union had arrived at with them , have been accepted by all employers 
as the standing wage rate for estate staff and a fair cross section of 
the industry has since accepted this wage system as a reasonable 
( ne . According to the system prevalent regarding the wages to 
estate staff , a staff is entitled to get a basic wage, the corresponding 
dearness allowance and a servant allowance of Rs. 35 per mensem . 
Shri Parameswara Panicker was getting only Rs. 147 per mensem 
which has no bearing with his status and responsibility . Since 
the estate concerned is a small one Shri Panicker was entitled to be 
placed in the grade of Rs. 90-5-120-6-150 with effect from the date 
of his joining duty . In addition , he should be given the correspond 
ing Dearness Allowance and servant allowance . Shri Panicker was 
also not given the benefit of the two interim wage increases granted 
by the Central Wage Board for Rubber Plantations. By the first 
interim wage increase , Shri Panicker was entitled to get Rs. 10 with 
effect from December, 1961. By the second interim wage increase 
Shri Panicker was entitled to get Rs . 22 per mensem with effect from 
May , 1964. Apart from this , Shri Panicker was not given the final 
wage benefit as recommended by the Central Wage Board which 
should take effect from 1965 January onwards. Shri Panicker is 
also entitled to get the leave facilities such as privilege leave , casual 
leave, sick leave, national and festival holidays , travelling expenses 
and batta which are being enjoyed by estate staff. Since these leave 
facilities were not given to him , he has to be given wages in lieu 
thereof. Regarding issue No. 2, the case of the union is that the 
estate concerned has been amassing gigantic profits during the 
years 1965 , 1966 and 1967. The labourers working in this estate 
were given bonus for all these years. The staff members were not 
given bonus for these years though the management could have 
given at least 4 months salary as bonus. It is therefore requested 
that the management may be, directed to pay Shri Parameswara 
Panicker four months salary as bonus for each of the years 1965 , 
1966 and 1967. 


4 . The case of the management regarding these issues is to 
the following effect. Malamari Estate and Sreekrishna Vilas Estate 
are two independent and distinct rubber estatés at Peringamala . 

Both these estates have been registered with the Rubber Board 
- under Registration Nos . 30 , E , and 29, H respectively . Malamari 

Estate, having an extent of 93 acres , of which 50 acres alone are 
planted with rubber belongs to a partnership concern and late Shri 
Gopala Panicker was the Managing Partner . Shri G. Gopalakrishnan 
Nair , - Sreekrishna Vilas, Sasthamangalam is 

the present 
Manager of the Malamari Estate. Sreekrishna Vilas Estate is 
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another rubber estate lying adjacent to the Malamari Estate and 
this estate has an extent of 83 acres of which about 50 acres alone 
are planted with rubber . This estate is owned by a private limited 
company namely, Sreekrishna Vilas Estates (P ) Ltd., Trivandrum 
of which late Shri C. P. Gopala Panicker was the Managing Director 
The present Managing Director of the estate is Smt. Bhubaneswari 
Amma, daughter of the late Shri C. P. Gopala Panicker . The 
General Manager of the estate is Major N. Bhaskara Panicker . The 
indication either in the order of reference or in the union statement, 
that both the estates constitute one estate 

or that both the 
estates are managed or owned by a single entity is not correct . 
The two estates are two different and distinct estates owned and 
managed by two different entities . Shri Parameswara Panicker is 
an employee in the Sree Krishna Vilas Estate and his work is more 
or less that of a writer . It is not correct to say that he is perform 
ing the responsibilities of a senior staff as alleged in the statement 
of the union . The General Manager of the company Major Bhaskara 
Panicker is residing in the estate and he is full charge of the 
estate. He is managing the estate giving instructions and directions 
to Shri Parameswara Panicker. Shri Parameswara Panicker only 
assists the General Manager in the discharge of his duties and res 
ponsibilities. He is not a qualified or experienced staff member 
as claimed by the union . He does not possess the qualifications 
that are necessary for treating him as a staff member much less a 
senior clerk . He started his carrier in the estates in the year 1957 
with an all inclusive salary of Rs . 60 and gradually his salary 
was enhanced to Rs. 147. The present rate of wages paid to 
Shri Panicker is very fair and reasonable and it compares favour 
ably with that of any other person of the same qualification and 
service in any other neighbouring comparable estate . This estate 
is not a member of A.P.K. The A. P. K. directions and the agree 
ments arrived at between A.P. K. and the union are not binding 
on this estate. This estate is a very small one and its financial 
capacity does 

not justify any enhancement in wages of the 
employees. The wage rate of the employees has to be decided on 
the basis of region - cum -industry principle , consistent with the 
financial capacity of the concern and also taking into consideration 
the nature or the duties performed by them and the qualifications 
they possess and judging the issue on applying the above tests, the 
wages now paid to Shri Panicker are very fair and reasonable 
and more than what he deserves under the circumstances . The 
claim of the union is based on APK recommendations, agreements 
between APK and the union , and also the Wage Board recommenda 
tions. These considerations are not applicable to this estate and 
the wage rates for the employees of this Estate are to be decided 
only with referenc to its financial capacity and also on the applica 
tions of the principle of region -cum - industry with due considerations 
for the qualifications of the concerned employees and the nature 


of the datics performed by thera . Dacárding the ckim fo: Icave 
facilities , l oliday mges, traveling expenses. batia ctc., it is state ? 
that the clain : s are not only war asonable but also insustainabic . 
The claims are vague, uncertain and general in nature . Shri Panicker 
is even now allowed leave as and when the same is asked for , in 
case the grounds for leave are reasonable 0 genuin . Reasonable 
Travelling Alivivance and Batta are con now given to Sri Pulicker . 
Regarding the claim for bunus , it is siaku Chat Shri Pi.ticker 
was and is being given an all inclusive we ze ind ! is not cititled 
to any separate bonus. Further the woring result of the estate 
for the years 1965 , 1966 and 1967 does not justify the payment 
of bonus. Those were years of heavy loss ond the allegation of the 
union that the estate had been amassing gigantic profits during 
those years.is imaginary and without any basis . The claim for 
bonus by the union on the basis that the state has earned heavy 
profits is unsustainable as the very basis for the same is without 
any foundation . The union has also not made clear as io how and 
on what basis the union has claimed bonus at the rate of four 
months wages for every year . 

5. On the side of the union , Shri Palanissiara Panicker was 
examined as W.W.1 and Exhibits W.1 to W.4 were got filed . Or 
the side of the managen.ent Shri N. Bhaskara Panicker, Vir 
General Manager of the Sree Krishna Vilas Estata was examine 
as EW.1 and Exhibits E.1 and E. 2 were got filed . 

6. Now the first question for consideration is whether Shri 
M. Parameswara Panicker is entitles for the benefits claimed by 
way of enhancement of wages etc ? The case of the union is that 
the Wage Board recommendations ! ave beer: accepted by almost 
all the estates in the locality and there is absolutely no justification 
in not giving the benefits to the stafi as per ie Wage Board 
recommendations in this estate alone . Further according to the 
union , this estate is making huge profits and the financ al posirion 
of the estate is such that the Management can afford to pay the 
wages as per the recommendation of the Wage Bard. 
Shri Parameswara Panicker in his evidence as V. W. I would say 
that the case of the managernent that crly ascut 50 acres in this 
estate are planted with rubber is not correct and almost all the 83 
acres are planted with rubber. urter a ccrding to W. IV . 1 , 
both these estates belonged to Sini C. 1 . Gopala Panicker and subse 
quently it was registered into two estates only for the purpose of 
reduced payment of income tax etc., and actually both these estates 
are comed by the same person . Again according to W.W.1. he 
was locking after the affairs of both these estates. According to 
the management, W. W.1 is working in the Sree Krishna 

Vilas 
estate and this Estate is a separate entity and the con ention that 
Sree Krishna Vilas Estate and Malamari estate belong to the same 


person is not at all correct. Both these estates have got separate 
regist: ation funibers with the Rubber Board . It is further stated 
by the managemeni that Shri Gopaličkrishnan Nair is the General 
Manager of Malamari Estate. As regards Sree Krishna Vilas 
Estate , it is owned by a private limited company nameiy Sree Krishna 
Vilasom Private Limited and the General Manager of this estate 
is Shi Bliaskara Panicker. W.1 has sworn to these facts. As 
regards the claim for enhancement of wages etc., the case of the 
management is that the financial position of this estate does not 
permit payment of enhanced wages as claimed by the union . 
According to W.W.1, he was looking after both the estates namely 
Malamari Estate and S. K. V. Estate, before the estate was divided 
into two estates. It is an admitted fact that after the settlernent, 
tappers were given the benefits as recommended by the Central 
Wage Board for Rubber Industry. Exhibit W. 2 the conciliation 
proceedings of the District Labour Officer will also show this . 
W.W.1 has got a case that he demanded enhanced wages etc., and 
the management was trying to victimize him and the management 
lias conducted an enquiry against him . Exhibit W.3 is the notice 
given to him by the manageinent asking him to appear for an 
enquiry on a date on which this case was posted in this Court and 
Exhibt W.4 is the copy of the reply given by him to this notice. 
As regards the revision of wages claimed by the union , the main 
contention of the management is that the recommendation of the 
Wage Board is not binding on this estate and that the financial 
position of this estate does not permit to give enharced wages to 
Shri Parameswara Panicker. Apart from the tappers Shri 
Parameswara Panicker is the only other employee in this estate 
and le is in the category of staff members. There is no other staff 
menbor. The management had agreed to give wages as per the 
Central Wage Board recommendations to the tappers. As regards 
Shri Parameswarą Panicker, the contention of the management is 
that the financial position of the estate does not permit to pay 
enhancer wages to him . The management has produced Exhibit 
E. 2 series the audited prcfit and loss account of this.estate for the 
years 1965 to 1969. There was a profit of Rs. 2,915 in the year 
1965 and during the years 1966 , 1967, and 1968, the estate was 
running at a loss and during the year 1989 , there was a small 
profit . Exhibit W.2 is the settlernent dated 18-12-1969 -and even 
inspite of the loss, the management had agreed to give wages to 
the tappers as per the recommendations of the Wage Board . The 
learned counsel for the management has contended that wher 
fixing the rate of wages, the capacity of industry to pay is one or 
the essential factors to be taken into consideration and that the 
capacity has to be considered on an industry -cum -region basis after 
taking a cross section of the industry . He has relied upon a 
decir on f our Supreme Court reported at page 6 , 1970 (II) LLJ 
(Between Shri Bajrang Jute Mills Ltd., and the Employers of 
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Bajrang Jute Mills Ltd.) in support of this contention. EW.1 has 
produced a statement which is marked as Exhibit E. 1 and accord 
ing to him , Exhibit 2.1 contains the details regarding the pay etc., 
of the staff in the ucig.bouring cstates. According to him , these 
neighbouring estates are also not paying the staff wages as per 
the recommendation of the Central Wage Board . Regarding the 
contention raised by the learned counsel for the management 
relying on the decision of our Supreme Court mentioned above it 
has to be noted that it is true that the Supreme Court has stated 
that the capacity of the industry to pay has to be taken into con 
sideration in fix.ng the rates of wages and that the capacity of the 
industry has to be considered on an industry-cum -region basis. In 
that decision the Supreme Court has also stated that the proper 
• measure for gauging the capacity of the industry to pay should 

take account the elasticity of demand for the product, the 
possibility of cightening up the organisation so that the industry 
could pay higher wages without difficulty and the possibility of 
increase in the efficiency of the lowest paid workers resulting in 
increase in production considered in conjuction with the elasticity 
of demand for the product. The Ediprerne Court has also accepted 
the principle that the burden of the increased rate should not be 
such as to drive the ciaployer out of business. In this case the 
industry is a rubber estate . The demand for rubber is always 
there . There is also not much variation in the price. Even accord 
ing to E. W 1 , out of the 83 acres , 50 acres are planted with rubber 
and tapping is going on in these 50 acres . When there are rubber 
tress in 50 acres which are being tapped , it is very difficult to 
think that the estate is running at a loss . The contention of the 
union is that the management has prepared a manipulated account 
with a view to show that the estate is running at a loss and that 
• EW . 1 is also taking huge amount by way of allowance. If a rubber 
estate consisting of tapping trees in 50 acres is properly managed , 
it is coinmon knowledge that in these days there cannot be any loss . 
It is also common knowledge that the rubber estates in Kerala are 
-110 running at a loss for ine last few years, and on the other hand, 
rubber plantations are giving good returns as far as Kerala is 
concerned . The management, as I have already stated , gave 
enhanced rate of wages to the tappers as recommended by the 
Central Wage Board . The only employee to whom the venefit 

denied is Shri Parameswara Panicker, and he is the only 
eraployee in the estate to whom revision of wages was not allowed . 
The case of the management is that the salary given to Shri 
Parameswara Panicker namely Rs. 147 per month is all inclusive 
and it is reasonable salary. I cannot, agree with this contention 
of the managenient. The management has also got a case that S.K.V. 
Estate is not a member of APK or UPASI and as such , no claim 
can be made on the basis of the agreement with APK or UPASI. 


was 


The issue which we are considering is whether there is justification 
for the revision of wages and other service conditions of Shri 
Parameswara Panicker . As I have already stated , Shri Parameswara 
Fanicker is the only person whose wages have not been revised . As far 
as tappers are concerned their wages have been revised in accordance 
with the recommendation of the Wage . Board . The ground that 
the estate is running at a loss was not taken to refuse enhanced 
wages to the tappers. This ground is taken only when the revision 
of wages to Shri Paranaeswara Panicker the only staff member 
vas raised , . It is very difficult to think that this particular estate 
is running at a loss uniess there is mis-management. On a considera 
tion of all the aspects, referred to above , I would think that it is 
only just and proper that an upward revision is allowed as far as 
the remuneration of Shri Parameswara Panicker is concerned . In 
this connection it is also necessary to note that both the Malamari 
and S.K.V. Estates were previously under the management of 
laie Shri Gopala Panicker. After his death , his daughter Smt. 
B ! cbarcswari Amma is the Managing Director and her husband 
Major Bhaskara Panicker is the General Manager of Malamari 
Estate . From 1956 to 1967 for all the matters and day to day 
transactions both the estates were treated as one unit. Shri 
Parameswara Panicker was managing the affairs of both these 
asiates. When Shri Parameswara Panicker was looking after the 
affairs of both these estates , there is no justification in saying that 
this claim has to be decided with reference to one estate alone. The 
Central - Wage Board has taken into consideration the 
different aspects regarding rubber plantation in different 

localities and has fixed the wages. The management accepted 
the recommendation of the Central Wage Board as reasonable 
as far as the tappers are concerned . In granting revision 
of salary to Shri Parameswara Panicker, I think that 
the recommendations made by the Central Wage Board can be 
safely accepted as reasonable. Considering 

the fact that this 
is a small estate, Shri Parameswara Panicker is entitled to the 
grade of Rs. 90-150 as recommended by the Central Wage Board since 
Shri Panicker was doing the duties of the Superintendent. He is 
also entitled for the corresponding Dearness Allowance . Further he is 
• also entitled for the servant allowance of Rs. 35 per mensem 
as recommended by the Central Wage Board . He is also 
entitled for the two interim wage increase as recommended by the 
Central Wage Board . 

7. As regards the claim made on account of leave facilities , 
the case 

of manageinent is that Shri Parameswara Panicker 
used to be given leave whenever he requested for leave. He has 
also claimed travelling expenses. But there is no record to show 
that he had travelled in connection with the affairs of the estate 


incuring expenses fronı his pocket. The case of the union is that 
leave facilities were not given to him and he may be given wages 
in lieu thereof. The case of the management is that leave was 
given to him whenever he asked for leave . Under the circumstances , 
I do not think that it is proper to ask the management to pay him 
anything on this court. 

8. The next issue is regarding bonus to Shri Parameswara 
Panicker for the years 1965 , 1966 and 1967. The contention of the 
management regarding this is that this estate has got only less 
than 20 workers including the staff member and as such , this 
estate does not come withir. the purview of the Payment of Bonus 

Act. The fact that bonus was paid to the tappers as per an agree 
ment is not a ground for Shri Parameswara Panicker to claim 
bonus as a matter of right. In this connection , the learned counsel 
for the managemerit has relied on a decision of our: Supreme Court 
reported at page 719 , 1969 (I) LLJ in support of his contention . 
From the audited profit and loss account produced from the side 
of the management, it is seen that there was no allocable surplus. 
The contention that since this estate has got only less than 20 
workers including staff member Shri Parameswara Panicker, he 
cannot claim as of right bonus under the Payment of Bonus Act 
has also to be accepted . Hence the claim of Shri Parameswara 
Panicker for bonus for the period claimed is not allowed . 
9. The other issues imentioned in this referenice 

are not 
pressed by the union and as such , no finding on these issues are 
necessary . 

An award is passed as stated above. 
This award will come into force on the expiry of 30 days after 
its publication in the Government Gazette . 


A. T. KUNHIKORA . 

Presiding Officer. 
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APPENDIX 
Witness examined on the side of the Union : 
W.W.1 

Parameswara Panicker. 
Witness examined on the side of the Management : 
L.W.1 N. Bhaskara Panicker , 

xhibits iparked on the side of the Union : 
W.1 Memorandum of Settlement dated 4th May, 1965 between 

the Association of Planters and the Estates Staffs Union 

of South India , Coonoor. 
W.2 Memorandum of Settlement_dated 5th December , 1967 by 

the District Labour Officer , Trivandrum 
Notice dated 20-7-1971 issued to . W.W.1 by the General 

Manager, S.K.V. Estate . 
W.4 

Reply dated 23-7-1971 to Exhibit W.3 notice by W.W.1 to 

the General Manager, S. K. V. Estate. 
Exibits marked on this side of the Management: 
E.1 A , statement contains the details regarding the pay etc., 

of the staff in the neighbouring estates . 
E.2 Series Audited profit and loss account of Sree Krishna Vilas 
15 Nos .) (Private ) Ltd., for the years 1965 to 1969. 
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Kerala Gazette No. 34 dated 20th August 1974. 
PARTI 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 42/74/LBR . Dated, Trivandrum , 15th Janunry 1974 . 

The award of the Labo ir Court, Quilon in respect of the dispute between 
the Kodencherry Service Co-operative Society Ltd. F. 1762, P. O. Koden 
cherry , Thamarasseri and their workmn Sri G. Manikantan Nair , 
Kallamackal Thamasam , Meermutty P. O. Via . Thamarasseri received by 
Government on 10-1-1974 is hereby published under Section 17 of the 
Indutrial Disputes Act, 1947 (Central Act XIV of 1947 ) . 

By order of theGovernor , 
P. P. MATHULLA , 

Under Secretary . 
In the Labour Court, (Kerala State) Quilon 
Dated this the 31st day of December, 1973 

Present: 
SHRI A. T.KUNHIKORA . B. A., B. L., 

Presiding Officer. 

In 
INDUSTRIAL DISPUTE No. 130/68 

Between 
The Kodencherry Service Co-operative Society Ltd. F. 1762, 
P. Ó . Kodencherry , Thamarasseri. 

And 
the workman of the concern Shri G. Manikantan Nair, Kallamackal 

Thamasam , Meermutty P. O., Via Thamarasseri. 
Representation : 
Shri P. Ramakrishnan Nair , 
Advocate , 

For the Management 
Ernakulam 
Sarvashree M. P. Menon & 
M.Ramachandran , 

For the Workman 
Advocates, Ernakulam . 
G. A. 25 / S . 


2 


AWARD 
This is an Industrial Dispute between the Kodenchery Service 
Co-operative Society Ltd. F - 1762, P. O. Kodencherry . Thamarasseri and the 
workman of the concern Shri G. Manikantan Nair , Kallamackal Thaməsom ; 
Meermutty P. 0 , Via Thamarasseri over the 

dismissal of Shri 
G.Manikantan Nair referred to this Court for adjudication under Section 10 
(1) ( c) of the Industrial Disputes Act, 1947 (Central Act XIV of 1947 ) by 
theGovernment of Kerala , in their Order, Labour & Social Welfare (H ) 
Department, G. O. Rt. No. 979/68/LSWD, Trivandrum , dated 29-11-1968 

2. In pursuance of notice issued, the parties entered appearance and 
put in their respective starements . The case of Shri Manika:itan Nair stated 
briefly is as follows. He was working in the Kodencherry Service 
Co -operative Society from 13-6-1966 on a salary of Rs. 230 per mensem . 
From 16-12-1967 he was kept under suspension pending enquiry on a 
charge of misappropriation of funds belonging to the society . One charge 
against him was that regarding the manure purchased by the society, tlie 
Kiwi Traders who sold the manure had given the amounts by way of 
transport charges to the society and these amounts were not shown in the 
accounts of the society by ShriManikantan Nair and he misappropriated 
the amount. Regarding this charge, he gave the explanation that the 
manure was actually purchased by the President of the Society and the 
President of the society did not hand over to him the transport charges. 
According to him , the amount on this account was not entrusted to him by 
the President. He filed a Civil Suit in the Munsiff s Court, Kozhikode 
challenging his suspension pending enquiry. The suit was ultimately 
dismissed on the ground that suspension pending enquiry was not a punish 
ment. Subsequently on 18-1-1968 the society issued a charge sheet to him 
alleging that he prepared false vouchers and forged the signature of the 
President of the society, that he swindled the society to the tune of Rs. 4,640 
in connection with the transportation charges of the manure from Kiwi 
Traders to thc office of he society , that the Kiwi Traders paid Rs. 400 as 
a brokerage to the society bui Sri Manikantan Nair never remitted the 
amount to the society and he misappropriated the amount, that Smt. 
Thresiakutiy the cashier of the society was transferred.quite unauthorisedly 
as a clerk and in her place clerk Mr. K. T. Thomas who had not furnished 
the security was transferred and posted and that he absented himself without 
taking permission from the President. He submitted his explanation denying 
the charges. But the society dismissed him from service . The Bye-laws of 
ihe soc ety provide the p ocedure for taking disciplinary action against the 
employees. No sub - committec was constituted to enquire into the charges 
before taking disciplinary action . The Director Board which punished him 
was incompetent to take any disciplinary proceedings against him since this 
Board is the Appellate authority in this regard . He was not served with 
the order dismissing him from service by the society, and the dism issal is 
illegal and unjustifiable and he is entitled to be reinstated in service . 


3. The case of the management stated bricfly is as follows. A 
primacic case of mis-appropriation ctc. was found against Sri 
Manikanian Nair and he was suspended from service pending enquir , A 
sub committee was constituted to enquire into the charges levelled against 
Trim . A nemo showing the charges against him was given to him and he 
gave his explanation for the same As his explanation was not satisfactory , 
the sub committee procecded to enquire into the charges. Accordingly 
notice was issued to hiin . He then requested for time. Time was granted , 
and a com vunication was sent to him regarding the adjourned date for the 
enquiry. But this communication could not be served on him as he had 
left theplace without informing the society his address. The committee sent 
to him a plonogram intiniating this fact. As Sri Manikantan Nair did not 
turn up to participate in the enquiry , the sub committee conducted the 
enquiry and came to the conclusion that he was guilty of the charges levelled 
against him . Accordingly , he was dismissed from service . The dismissal 
order was communicated to him by registered post. But it was returned 
uniserved since he had left the place . He was deliberately evading to accept 
the notices. He did not also furnish his new address to the Society. The 
comtnunication was sent to him in the address which he had given to the 
society. Under the circumstances, it is the case of the management 
that Sri Manikantan Nair was properly dismissed from service, and he 
is not 

entitled for any relief. The management had also a case in the 
beginning that tliis is an individual dispute, since this dispute is not raised 
by any registered trade union in which Sri Manikantan Nair is a member 
and as such , this reference is not maintainable. The other contention 
was that since Sri Manikantan Nair is an employee in the Co -operative 
Society, this Court has no jurisdiction to decide the matter relating 
to his dismissal from service and on the other hand , the Registrar of Co 
operative Societies has only got jurisdiction . The learned counsel for the 
management has not pressed these contentions at the final stage and he 
has submitted that he is not pressing these contentions. As these conten 
tions are not pressed , it is not necessary to consider these contentions in detail. 
Regarding the dismissal of the worker, this Court has got jurisdiction to 
enquire into the matter when a reference is made by the Government 
regarding the same. There is also nothing illegal in refering an individual 
dispute of this kind to this Court for decision . As such , these contentions 
are not sustainable . 


4. On the side of the worker , he was examined as W. W. 1 and 
Exhibits W. I to W. 4 were got filed . On the side of the management, 
four witnesses were examined as E. Ws 1 to 4 and Exhibits 1.1 to E. 15 were 


got filed . 


5 . Now the question for consideration is whether the dismissal of 
Sri Manikantan Nair can be justified and if not to what relief he is 
entitled to ? The first charge against him was that regarding the manurc 
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purchased from the Kiwi Traders by the Society, he mis -appropriated 
some amount in asmuch as while Kiwi Traders had given transport char 
ges at the rate of Rs. 2 per quintal and Sri 

Manikantan Nair had 
received the amount he did not account the amount in the society s registar 
and he misappr priated the amount . The society has 

also got a case 
that the voucher for this purchase was signed in the name of the then 
President and actually the then President had not signed it. 

But on the 
other hand , Sri Manikantan Nair had forged the signature of the Presi 
dent in the youcher . Again according to the Society , he had actually 
paid only Rs. 1.50 per quintal as transport charges and he had written 
in the accounts that the transportation charges were paid at the rate of 
Rs. 2.50 per quintal. He misappropriated the balance amount also . 
He had also received the brokerage of Rs. 100 after giving the voucher 
and he did not credit this amont to the Sociсty . Thus he committed mis 
appropiations of these amounts also . The other charge against him was 
that without any authority he transferred the 

Cashier Thresiakutty 
as a Clerk and a temporary clerk by name Sri. K. T. Thomas was posted 
as Cashier even without taking from him the security deposit which the 
Cashier had to deposit. This act on the part of Sri Manikantan Nair 
was without 

any authority and it was also against the interest of the 
society . The third charge against him was that from 11-12-1967 to 
15-12-1967 he was absent without taking leave . 

6 . The first contention of Sri. Manikantan Nair is that there was 
no proper domestic enquiry . The case of Sri Manikantan Nair is that 
he submitted his explanation regarding the charge sheet issued to him and 
he also requested for a personal hearing. But he was not given any oppor 
tunity for the same. Exhibit W. 1 is the notice issued to him by the 
President of the society informing him that on 15-2-1968 between 2. p . m . & 
5 p.m , he can go to the society and peruse the records in connection with the 
charges levelled against him and the personal hearing requested for by 
him can also be made during that time. As he was not well , he could 
not go to the society on 15-2-1968 . Subsequently he got a notice from 
the President asking him to appear at the society on 24-2-1968. This notice 
was received by him only on 12-3-1968 . Exhibit W. 2 Series ( 2 in number ) 
are this letter and the envelope in which the letter was sent. Again he was 
given another notice asking him to appear at the society on 2-3-1968 . This 
notice was also received by him only on 12-3-1968. This notice and the enve 
lope in which it was sent are Exhibit W. 3 Series (2 in number) WW . 1 
would also say that when he had joined service in the society, he had 
given his house address and when he was suspended from service, there was 
no direction that he shall not leave the station . He would also say that 
he had not coinnitled any offence. EW.1 Sri C. Bala Marar is the 
Secretary of the Society who succeeded wW.1. He would say that wW.1 
had requested to grant him an opportunity for personal hearing . This 
was allowed and notice was issued asking him to appear at the society 
for personal learing . When he received this letter, he informed the 
society 

was unwell and he cannot attend on that date. He had 


شارة 
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also enclosed a medical certificate along with his request. Exhibit E. 2 
is this request by W. W.1. In view of exhibit E. 2 request the date was 
adjourned and he was informed about this . Exhibit L. 3 is the copy of 
this letter . He did not appear on that date. Again another notice was 
sent asking him to appear before the society on 2-3-1968. Exhibit E. 4 is 
the copy of this notice . But he did not turn up for hearing on that date 
also . On 9-3-1968 a phonogram was sent to him asking him to appear 
before the society on 9-3-1968 and exhibit W 5 is the copy of this phono 
gram . 

He did not turn up to the society . The sub committee constituted 
to enquire into the charges conducted the enquiry . E. W. 4 was the 
President of the society during the time when W. W. I was under suspen 
sion . E. W. 4 and the two Directors of the Bord constituted the commi 
ttee for taking disciplinary action against W. W. 1 according to F. W. 4 . 
Exhibit E. 7 is stated to be the enquiry report. From what is stated , it 
can be 

seen that even though the society issued notices adjourning the 
enquiry , the notices were not served on W. W. 1 in time. Two notices 
were received by him after the date of the enquiry . As such , W. W. 1 
could not participate in the enquiry. There was no justification in having 
conducte dsuch an ex parte enquiry and as such , the contention of the worker 
that 

and proper enquiry was not conducted giving him a chance 
to defend himself has gotmuch force . On his request, the society thought 
it necessary to postpone the enquiry and accordingly , it was postponed . 
From the records produced there is nothing to show that W.W. I got 
intimatio : regarding the postponed dates before the dates. As such , when 
an enquiry was conducted in his absence under the above mentioned circum 
stance, it is clearly against the principles of natural justice and the finding 
based on such an enquiry cannot be accepted . 

7. From the side of the management, evidence has been let in before 
this Court with a view to show that the charges against the delinquent 
employee are sustainable . The first charge against him is that he mis 
appropriated thousand and odd rupees towards transport charzes and 
Rs. 100 to vards brokerage . For themanure purchased from Kiwi traders 
Rs. 2. per quintal were given to vards transport ch rges and Rs. 2 per 
quintal were given as commission by Kiwi Traders E. W. 2 is the 
Manager of Kiwi Traders . He would say that the transport charges and 
commission used to be given at the rate of Rs. 2 per quintal towards each 
item . - The practice was that the transport charge will not be deducted 
from the bill amount by the Kiwi Traders. When the vouchers regarding 
the transport charges are given by the Society , Kiwi Traders will deduct 
this amount from the price of the manure sold and the balance amount 
need only be paid by the society to Kiwi Traders. Exhibit E. 15 series are 
the vouchers 

given to Kiwi Traders from the society towards 
transport charges. According to E. W. 2 , the Manager of Kiwi 
Traders , he was told by the employees in the concern that Exhibit 
E. 15 series were handed over 

the Kiwi , Traders by 
Sri Manikantan Nair. This amount towards transport charges comes 
to Rs. 312. E.W.1 the present Secretary would say that even though 


to 


was 


Manikantan Nair had handed over the vouchers to Kiwi Traders regard 
ing the transport charges and the amount towards the price of the 
manure was paid after deducting this amount, he did not credit the 
amount in the accounts of the society. E.W.3 who was the President of 
the society in the year 1967 when W.W.1 

the Secretary 
of the society , would say that for paying advance to Kiwi Traders 
towards the price of the manure , himself and the then Secretary 
Manikantan Nair had gone to Kiwi Traders. Subsequently , Manikantan 
Nair was going alone . The signatures in exhibit E.15 series were shown 
to E.W.3 the then President and then E.W.3 would say that he had not 
signed in exhibit E. 15 series, and the signatures in exhibit . E. 15 series 
are not his signatures. The case of SriManikantan Nair is that it was the 
President who handed over exhibit E.15 series to Kiwi Traders and as 
such , he had not received the amount from there. E.W.3 the then 
President would say that he had not signed in Exhibit E. 15 series. Exhibit 
W.4 is the temporary receipt issued from Kiwi Traders for having received 
Rs. 13,000 as advance towards the price of the manure to be sold . Exhibit 
W.4 receipt is issued to the President of the society . Based on exhibit 
W.4 , it is contended on behalf of the worker that it was the President who 
had actually gone to purchase the manure. Exhibit W.4 is only a receipt 
issued for having paid the advance . Exhibit E.15 series the vouchers were 
handed over to the society subsequently and as such , by the fact that 
exhibit W.4 is in the name of the President, it cannot be stated that it was 
the President who went there and purchased the manure . Even apart from 
that, there is another aspect in this matter. Admittedly Sri Manikantan 
Nair has not credited this amount towards transport charges in the accounts 
of the society. It is seen from the evidence of E.W.2 the manager of Kiwi 
Traders that the practice was to write the bill for the whole amount towards 
the price of the manure sold to the society and when vouchers for transport 
charges are given , this amount is given credit and only the balance of 
amount towards the price of the manure will be paid by the society. When 
this was the practice that was being followed , certainly Manikantan Nair 
would have been aware and that the transport charges will be paid to the 
society from the Kiwi Traders at the rate of Rs. 2 per quintal. The vouchers 
for the samewere also there. Under the circumstances, he was bound to 
credit this amount in the account of the society. If actually the President or 
somebody else had taken the amount, he could have certainly brought that 
fact to the notice of the Board of Directors of the society because he was 
aware of the practice that was being followed , regarding the transport 
charges. When Sri Manikantan Nair has not cared to do so , it is a clear 
circumstance to show that he deliberately did not credit this amount towards 
transport charges given by Kiwi Traders in the accounts of the society . 
This circumstance is definitely against the innocence of Sri Manikantan Nair 
in this matter . Under the circumstances, I cannot accept the contention 
raised on behalf of Sri Manikantan Nair that he had nothing to do with the 
misappropriation of this amount. On the other hand , there is every reason 
to think that Sri Manikantan Nair is also guilty regarding this misappropria 
ation even if the President of the society was also an associate with 
Manikantan Nair in this matter. 
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8. The other charge is that Kiwi Traders used to give Rs. 100 as 
brokerage and he has taken the amount without crediting this ancutto the 
society . In the explanation given to the society, the stand of Sri 
Manikan tan Nair was thathe had been allowed to take this brokcrage and 
it was by an oral direction . The case of Sri Manikantan Nair that he was 
allowed to take the brokerage is denied by the society . There is no record 
to show that the Secretary was allowed to take this brokerage. 

It is also not 
probable because the Secretary is a paid employee of the socicty . nd as 
such normally there is no scope to think that lie will be permitted to take 
this brokerage. If the society actually wanted to give this brokerage to the 
Secretary , there would have been certainly resolution to this effect by the 
Board of Directors of the Society . No such resolution is also available in 
this case. As such the conduct of Manikantan Nair in taking this Rs. 100 
received from Kiwi Traders as brokerage cannot also be justified . 

9. The next charge against him is that he failed to attend duty in the 
society from 11-12-1967 to 16-12-1967 without leave. This fact is proved 
from Exhibit E3 Attendance register. There is also nothing to show that 
Manikantan Nair was present on these days. Therefore this charge against 
him also stands proyed . 

10. The further charge against him is that he transferred one Thresia 
kutty who was working as Cashier in the society and posted in her place one 
K.T. Thomas who was a temporary eńployee and he did not also take the 
cash security of Rs.250 from Sri Thomas. The post of the Cashier was a 
security post and he has to deposit Rs. 250 towards security . Sri Manikantan 
Nair in his evidence as W.W.1 before this Court has not offered any 
explanation regarding this matter . Under the circumstances, this charge 
against him also stands proved . 

11. The charge regarding mis-appropriation of brokerage and transport 
charges is a grave charge which has been proved against Sri Manikantan 
Nair. When it is seen that an employee of the society had mis-appropri 
ated money belonging to the society , it is a serious matter and there is no 
justification to interfere with the punishment of dismissal awarded to him by 
the management. Since themisconduct against him has only been proved 
before this Court , the further question that has to be decided is whether he 
is entitled for his wages till this Court has found him guilty. Since this is 
not a case in which the approval of this Court is necessary to dismiss the 
employee, this Court cannot direct payment ofwiges to the employee from 
the date of his dismissal till the charge against him has been proved before 
this Court. This position is clear from a recent decision of our High Court 
by His Lordship Justice Mr. M.U. Issac in Premier Tyres Ltd., Kala 
massery Vs. the Workmen of the Premier Tyres Ltd represented by the 
General Secretary , Premier Tyres Employees Union , Kalamassery, and the 
Labour Court, Kerala State , Quilon and the State of Kerala . In the 
result , I am to hold that Sri Manikantan Nair is not entitled for any relief 
as claimed in this case. An award is passed accordingly . 

This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette . 

A.T. KUNHIKORA , 

Presiding Officer . 
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• Appendix 
Wiiness examined on the side of the workman : 
W. W. 1 : G. Manikantan Nair . 

Witness Examined on the side of the Management: 
E. W. 1: C. Bala Marar. 
E , W. 2 : C. O. Mathew . 
E. W. 3 : E. A. Antony 
E. W. 4 : N. J. Mathen . 

Exhibits marked on the side of theworlman : 
W. 1: Notice dated 10-2-1968 issued from the Society to W. W. 1. 
W. 2 Series: (2 Nos): Notice dated 19-2-1968 issued from the Society 

to W. W. 1 with envelope . 
W.3 Series: (2 Nos): Notice dated 26-2-1968 issued from the Society 

to W. W. 1 with envelope. 
W. 4 : Receipt dated 26-10-1967 issued from Kiwi Traders. 

Exhibits marked on the side of the Management: 
E. 1 : Copy of Judgement in O. S. No. 19/68 on the file of the 

Munsiff s Court, Kozhikode 11 . 
E. 2 : Letter dated 14-2-1968 from W. W. 1 to the President of the 

Society . 
E. 3 : Notice dated 19-2-1968 from the President of the Society 

to W.W. 1 . 
E. 4 : Notice dated 26-2- 68 from the President of the Society 

to W. W. 1 . 
E. 5 : Phonogram issue 1 to W. W. 1. 
E. 6 : Attendance Register of the Society. 
E. 7 : Enquiry Report. 
E. 8 : Enquiry Report forwarded to W.W. 1 which returned unserved . 
E. 9 : Day Book for the period from 14-3-1967 to 26-6-1967 . 
E. 10 : Day Book prior to 26-6- 1967. 
E. 11: Resolution constituting the sub -committee . 
E. 12: 

Minutes Book of the Sub -Committee . 
L. 13: Series (7 Nos): Vouchers claiming the transport charges. 
E. 14 : Series (4 Nos): Vouchers claiming the Travelling Allowance. 
E. 15 : Scries ( 10 Nos) : Vouchers given to Kiwi traders from the 

Society . 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 


G. O. Rt: No. 414 /74 /LBR . 

Dated , Trivandrum , 3rd May 1974 . 
- The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Managing Partner, K. C : Ramin & Sons, Automobile Work 
shop , K. K. Road , Kottayam , and their orkmen represented by the 
General Secretary , Kottayam Motor Workers Uniot Congress , Kortayam 
received by Government on 29-4-1974 i ; here!sy pablishedunder Section 1,7 
of the Industrial Disputes Act, 1947 (Central AtXIV of 19-17) . 


Dy order of the Governor , 

P. P. MATHULLA , 
Under Secretary . 


In the Court of the Industriai Triisunal, Alleppey 
Dated this the 24th day of April , Nineteen hundrel and Seventy Four 

Present : 
Sur K. P. M. SHERIFF, B.Sc., P. L., 

Industrial Tribuna ! 
INDUSTRIAL DISPUTE No. 2 of 1973 

Between 
The Managing Partner , K. C. Raman & Sons, Automobile Worl shop, 

K.K. Road , Kottaye .. 

and 
The workmen of the above workshop represented by the General Secretary , 

Kottayam Motor Workers Union Congress, Kottayam 
Representations : 
Shri P.Narayanan Nair, 

For Management 
Advocate , Alleppey 
Shri P. V. Anthappan , 
General Secretary , 

l or Union 
K.M.W.U. Congress 
CA.94 / L . 


AWARD 
This industrial dispute between the above parties was referred to this 
Tribunal for adju lication by Government as per G.O. Rt. No. 1453 /72/ 
LBR dated 27-12-1972. The issues referred for adjudication are as follows: 

" 1. Wage revision ; 
2. Dress and Washing allowance ; 
3. Bonus for the year 1971-72 ; 
4. Monthly wages to workmen who are getting daily wages; and 
5. Denial of employment to Shri K. R. Thankappan , and 

Shri K. S. Achari.” 
2 . Pursuant to summons the Management filed Vakalath and the 
Union submitted authorisation and the claim statement in which it was 
contended as follows: 

This dispute has arisen after a memorandum of demands was submitted 
by the Union to the Management on 22-5-1972 . As per the memorandum 
of demands theManagement agreed to have a talk with the Union and 
inspite of having a talk on 28-5-1972 there was no settlement and so the 
District Labour Officer interfered and convened a conciliation conference on 
20-6-1972. Although the Union was present the Management was absent on 
20-6-72 and therefore it was again adjourned to 27-6-1972 on which date the 
Management representative appeared and refused to accede to any of the 
items of the demands and so another conference was proposed to be conven 
cd on 3-7-1972. On 3-7-1972 since the Management was again absent the 
conference could not be held . The Management thereafter has been resorting 
to victimisation of the workers who have become members of our Union and 
Shri K. S. Achary who has got 21 years service in the establishment and who 
happened to be the Factory Committee Convener of the Union was punished 
by cutting off Rs. 100 from his salary since July 1972. Shri Achary and 
some others were not given salary as per the records. Since August 1958 
Shri Achary was given salary in a peculiar way. JIe was given over and 
above the recorded salary Rs. 20 per mensem upto January 1963 and 
thereafter he was given Rs. 60 per mensem upto 1968. From 1968 on 
wards he was given Rs. 100 over and above the recorded salary and thus 
he was getting Rs. 332.50 per mensein whereas in the record he was getting 
only Rs. 232.50 per menscm . The contributions of provident fund was as 
per the recorded salary . In the conference before the D. L. O. on one 
occasion when theManagement representative was present he has more or 
less admitted about thc peculiar payment to Shri K. S. Achary and since the 
same payment of Rs. 100 was divulged by Shri Achary before the District 
Labour Officer, the Management was enraged and so from July onwards the 
secret payment of Rs. 100 per mensem was stopped unjustifiably. Again 
Shri Achary was proceeded against by the Managementby issuing a memo 
dated 4-7-1972 seeking an explanation from him within 48 hours to which 
Shri Achary has given a reply on 5-7-1972 . Although the Union was again 
trying to take an amicable settlement with the Management , the Manage 
ment was day by day teasing and persecuting the worker concerned and on 
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8-7-72 they have suspended Shri K. S. Achary fion service without any 
reason whatsoever. Along with the suspension order the Management has 
again deinanded an explanation froin K. S. Achary on 12-7-72 for which 
Shri Achary has given a reply then and there . Shri Achary was suspended 
from scrvicc upto 26-8-72 without giving him any subsisterce allowance 
during the suspension period . Then he was reinstated in service on 28-8-72 
and posted in another workshop belonging to the Management at Kanji 
kuzhi and lıc is now working there. By this time the Union was forced to 
launch sątyagraha before the main workshop which was obstructed by the 
Management by heirous methods. 

When the Management has disbursed bonus for the year 1971 the 
workers who are members of this Union were not given bonus and up to the 
date it is not given by the Management. Similarly the concerned workers 
are not given increment due to them and the Management lias demanded 
that the increment will be given only when the workers edinit that there 
is no pending dispute . 

The Union concluded with a prayer that the following reliefs may be 
planted to the workmen concerned in this dispute : 

(1) Every worker shall be paid 25 % of the total monthly say as 

enhancement. 
(2) The percentage of provident fund contribution shall be raised 

to 8 } % 
(5) Every worker shall be given two pairs of dress and chappals 

yearly . 
(4 ) Every worker shall be given washing allowance . 
(5 ) The exact amount given to every worker as pay shall be stated 

in the records. 
(6 ) Workers shall be given a convenient waiting rcom . 
(7) All the workers shall be paid 20 % bonus. 
(8 ) All the workers shall be made monthly paid . 
* (9) Shri K. R. Thankappan shall be reinstated in service with back 

-Wages and continuity of service . 
(10 ) Shri K. R. Thankappan shall be given employment immediately 

since the Management has violated their agreement on 6-7-1972 
that he will be reinstated in service as and when vacancies 

crise and apointed one P.M.Damodaran in his place . 
(11) Trade and grade shall be fixed for the service of the workers. 
(12) The workers shall be given 20 days earned leave and 15 days 

casualleave every year. 
(1,3) The Management shall put a stop to all victimisation . 
(14) Shri K. S. Achary shall be given his full wages including Rs. 100 

which was deducted from July 1972. 
(15 ) To declare that the decision of the Management against Shri 

Achary regarding suspension as null ard vod, and to pay him 
allowance or pay during the suspension fere od . 


3. The Management submitted their counter statement signed by 
SluiM.R. Sukumaran , Managing Partner, in , which it was contended as 
follows: 

The issues referred for adjudication are not sponsored by a substantial - 
number ofworlmen in the ctablishment or by a Union having inembership 
of substantial number ofworkmen from the establishment. Thcre are only 
five workmen who are unembers of this Union out of a total strength of 31 
and therefore tliese issues are not industrial dispute under Section 2 (k ) of the 
Industrial Disputes Act, 1917 , but only individual disputes. Therefore the 
reference is bed in law and the Tribunal has no jurisdiction to proceed 
with these issius. 

Shri K. R. Thankappan had left the services of the Management at his 
own request for better prospects on 5-5-1972 and so the Union is not compe 
tent to take up the matter. This Union has started functioning in the 
cstablishment only from 16-5-1972 and Shri K.R.Thankappan was a member 
of another Union , viz., Motor Workers Union , Kottayain on 5-5-1972 when 
hehad left the services. Therefore this Uņion has nothing to do with the 
.issue . 

The contentions of the Union regarding the behaviour of the Manage 
ment in the conciliation conferences aud the direct action staged by the 
Union ctc ., are denied being utter falsehood . 

Il age Revisin:-- This is not a scrious issue even according to the state 
ment of the Union and the Union has not raised any ground necessitating 
the wage revision . The waystow paid to the workmen comparc favourably 
with wages paid to similar worlmen in similar cütablishments . Over and 
above the waye s thickers are given bonus, L. S. J., E. P. F., leave with 
wages, 20 minutes per day for coffee break and ten paid holidays per year. 
Themajority of themotor workshops in and around Kottayam arca arc . 
paying comparatively poor wages and none of the bencfitsmentioned above . 
The worlanen in this establi luncnt are all members of the I. N. T. U. C. 
controllel ko tayam Motor Workers Union and were maintaining good 
relationship with the Manay ment. Shri !. V. Anthappan , when he left 
the Indian National Congress and joined the. Organizational Congress, 
wanted to extent hus political influence and with this view , misguided a few 
woskien ili on establishment and enlisted thenia in his trade union and 
started on necessary and wanteil agitation without support of the large 
majority of the world in our establisluncat. The minority workmen 
have no right to change the working conditions of the majority. The 
Management has no conozni stability and financial capacity to incur any 
recurring capuses like in cesed wage . Dress and washing allowance arc . 
not given in any wowlslipin uxlardilKoltayam . Bonus was paid at 
12 % of de wages for the year 1971-72. The balance sheetand profit and 
loss account would not warranta higher percentage of bonus to the work 
men . Monthly wages to the daily paid workinen is not feasible since the 
daily paid workmcu are given work only for sone days in a month and they 
ale setting very hamkome wages and if Hey are converted into monthly 
paid wages they will be getting only much lower grade of pay. 


Denial of employment in Shri K. S. Achary is not a fact succ hic is 
working even now in the establislument. llc was not denied , cmploynicht. 
Shri Achary was charge-shected for very serious misconduct on 8-7-1972 
and was suspended pending enquiry. Shri Achary participated in the 
enquiry and the enquiry officer found him guilty of all the charges. Still 
the Management took a lenient view in lieu of his past services and 
suspended him till 26-7-1972 . 

The suspension of Achary is not a matter 
* under reference although the action taken by the Managernent is legal and 
justificd . 

The allegation that Shri Achary is paid more than what is shown 
in the record is false and hence dcnicd . He is given Rs. 232 and the same 
is credited in thic books. Denial of employment to Shri K. R... Thankappan 
is not a fact. He has left the service of the Management on 5-5-1972. HIC 
was only a casual worker and he had hardly only one year of such casual 
working duration : He wanted to leave the service and therefore on 
5-5-1972 he was paid Rs. 100 as agreed by him . Shri Thankappan was an 
INTUC member then and as such the present Union camot take his 
matter. The Management, even then , to avoid any trouble proiisel to 
the present Union to employ Thankappan as and when new hands are 
engaged . The Management had not employed any new hand since What 
day . The allegation that Damodaran was employed is false since the said 
worker is an old employce continuing ever since his appointment. 

The Management concluded with a prayer that an award mıy . he 
passed in their favour. 

Along with the reply stateinent, a statement showing the names, the 
work and the salary of all the Sl workers in the establishment was 
produced 

4. The case came up for evidence and theUnion exainined WWI and 
WW2 and markel Exts . W1. to W12 scries 1 to 9 and also Ext. MI 10 
M3 and closed their evidence. The Management thereafter examined 

MW1 and MW2 and marked Exts . M to M18 and closed their evidence 
** also . Thereafter the Union subunitted a petitio . praying for surmoning 

the D. L. O., Kottayain and as there was no objection on the part of the 
Management the District Labour Oflicer , Kottayam was summoned and 
cxamined as WW3. The parties declared that they have closed their 
cvidence and the matter was then finally card 

5. WWI is Shri. K. SOAchary. The summary of his deposition is as 
follows: 

Chief :: I am working in K.G. Raman & Sons Automobilc Work 
shop as a paid mechanic since the last 22 years. There is a Union for the 
workers there, the name of which is Kottayam Motor Workers Union . I 
am a member of the Union and the convener of the sunc. A memorandum 
wasgiven by the Union to the Management on 22-5-1972 in which 12 
demands were adumbrated . The copy of the memorandum is marked as 
Ext. WI. The Union representatives and the Manageinent had talks on 
the basis of the memorandum of demands. Five conferences were hud by 
the D. L : O. regarding this disputr . During the discụssion increment was 


cvery,month . 


granted and bonus was paid to certain workers. Others including me were 
not given the same. 

The Management was enraged against me since I 
have become the convener. ( As an answer to a leading question ). ( 0 ) 
On thatbasis the amount of Rs. 100 obtained by , you as extra pay was 
deducted , is it not ? (A ) Yes. What was the reaction of the Management 
when you became the member of theUnion ? (A ) The Management 
immediately deducted Rs. 100 froin my pay; Thercafter I was suspended 
from scrvice and an enquiry was conducted and I was given an enquiry 
report in English. I have demanded a Malayalam translation of the same, 
but that was not given . Thereafter I was transferred to one of the Branches 
of the concern at Kanjikuzhi which was two miles away from my native 
place. Now I am given works which cannot be finished by me alone. But 
the Management is not providing any help to inc. Even now the 
Management is now continuing to issue notice to me demanding explanation 

This is done by the Management with a view that I should 
tender my resignatióir and get away from thic work . I was not given the 
wages during my suspension period . Those people who have become 
members of our Union were not given two increments which were due 
whereas the other set ofworkers were given the same. During last Onam 
wewere not given bonus and advance just like the other workers. During 
litst Visliu also we were not given any advance , but the others were given . 
I am even now working there sincerely for the Conipany . We have given 
a letter to the Management when we have formed the Factoiy Comuni ttec 
under our Union on 22-5-1972 , a copy of which was also sent to theD. L.O. 
The copy of the same is marked as Ext. W2. On 4-7-1972 the Union 
Las issued an agitation notice to the Management, copy of which was sent 
to the Collector and others. The copy of the sameis marked as Ext. 

W3. 
The reply of the Management for the same is marked as Ext . W4. On 
7-7-1972 the Union sent a letter to the Management which is marked as 
Ext. W5. Ext. W6 is the copy of another notice sent to the Manage 
ment by the Union on 5-9-1972. Ext. W7 is the copy of another letter 
sent by the Union to the Management on 24-10-1972 Ext. W8 is the 
copy of the letter signed by 19 employees on 8-7-1972 and issued to the 
Manageinent. The English report of the enquiry committee is marked as 
Ext. W9. The amenities wliich are enjoyed by the other workers were 
not given to uswho are members of our Union . 
Cross : 

I was suspended for a short period . The Management has 
issued a charge- sheet before I was suspended . O have given an explanation 
for the same. The Management has infoimcd me about the enquiry. The 
enquiry was conducted by one C. P. Cherian who is an Advocaic. I have 
participated in the enquiry. After the report of the enquiry officer I was 
given a show cause notice in English . Thereafter the Management has 
given nic a notice in which they have informed me that I will be suspended 
froin service. In the enquiry proceedings I have put my signature which 
is marked as Ext. Miserics. . Ext. M2 is the copy of the suspension 
notice is ucd to me by the Management. The receipt is inarked as Ext. 
1124. The acknowledgevient icceipt is marked as Ext. M2B . 
78-8-1972 onwards I have started work in the Company again . I usually 
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put my signature in the vouchers when I receive my pay. As per the 
voucher I was getting only Rs. 232 monthly . Over and above the same I 
was given Rs. 100 . But I have no record to show the same. But it is 
being written by the clerks. In the Coinpany there are day books and 
ledgers. I do not know whether every year accounts are audited . We 
were members of the Indira Union before we becamemembers of the 
present Union . We have resigned our membership in the former Union . 
We have becomemembers of the present Union on 15-5-1972. This fact 
of our resignation from the previous Union and enlistinent in the Union . 
was intimated to the Management as per Ext . M3. ( Q ) You are 
refusing to accept your pay because you have declared that you will be 
receiving the enhanced pay, is it not ? ( A ) I am not receving the pay 
because the due increment is not given to me. I am entitled to get two 
increments as the other workers. But it is not given to me and four or five 
members of our Union . All the others are given the same. But that does 
not mean that we will be satisfied with the payment of increment alone . 
I know the D.C. Motors and Prakash Mechanical Works at Kottayam . 
There are 10 to 30 workshops in the Kottayam area. I have made enqui. 
rics about the rates of salary etc., in the workshops like the D. C., United 
Workshop , National and others . But I have no records to show the saine . 
I deny that the pay scale in this workshop compare favourably with the 
scales of pay of other workshops. I have got P. F. and E. S. I. My main 
work is patch work . I deny when it is said that there is no patcl worker in 
D. C.motors who is getting as much pay as myself . P. F. and E. S.I. 
have been implemented in Kottayam in three or four workshops. 

Re : I am doing overtime work . Per hour we are getting Rs. 2.75 
as overtime, In our memorandum , dated 22-5-1972 we have demanded all 
the pay that is given by the Management in our hands should be entered 
in the regis :ers. 

6. WW2 is Shri K. R. Thankappan . The summary of his deposition 
is as follows : 

Chief: I was working in K. C. Raman and Sons Automobile Work 
shop as a patch worker since 24th April 1970. During the year 1970 I was 
getting R. 8 as datiy wages . From the ext year onwards I was getting 
Rs. 84 per day . I have got E. S. I. card , family card and attendance card . 
The E. S. I. card is marked as Ext. W10 . My family card is marked as 
Ext. w11. The attendance cards are marked as Ext. W12 series 1 to 9 . 
Usually I receive only Rs. 48 or Rs. 50 weekly and from the balance after 
deducting the E. S. I.**contributions the amount is received monthly . I 
- was informed by the ManagementHead Clerk that I am included in the 

P. F. and so he was asked me that I should deposit Rs. 127 with effect from 
24th April 1972. But on that day the Manager has informed me that I 
need not come for work and Imay find out some other job somewhere else . 

I was not given any notice. I was thoroughly upset and even without 
- obtaining my salary I left the concern . Immediately I went to the Union 
and informed them about my unfortunate plight. The Union interfered 
and the D.L. O. convened conferences and the Management agreed in the 


conference that I will be taken back for work . ( Q ) Have you ever written ; 
to the Manager that you have received all your dues and has terminated 
your service ? ( A ) Thave never w.itten such letter . 

Cross: have no work now . At times I may get some patch work 
on contract basis . But that is only on rare occasions . I have no other : 
income. The wrist watch which is on my wrist now , belongs to me. It 
was purchased for Rs. 90 . The income that I was getting from K. C. 
Raman & Sonswas enough for my expenses. I was a member of another 
Union at that time. I have given a petition to that Union . But that 
Union was not doing anything to redress my grievance and so I have joined 
Mr. Anthappan s Union , after one month from the date of loss of mywork . 
It is stated that you have not worked in K. C. Raman & Sons for a period 
of one year during the two years of 1971 and 1972 ? ( A ) No. I have done 
work for more than an year. You have been working there only as and 
when there was work , is it not ? ( A ) No. You were given cards only when 
there was work and so the cards produced by you are the only cards which 
were given to you , is it not ? (A ) No. These cards were given after 
payment of bonus. I have got no other records to show that I was working 
there after 1970 onwards. You have terminated the service by yourself, is 
it not ? (A ) No. The letter dated 5-5-1972 was shown to the witness and 
was asked whether the signature is his own. The witness has answered that 
the signature appears to be his signature l»ut it has been deliberately forged 
by somebody in order to harm him . have not received a single pie from 
the Management before my services were terminated . I have never 
discarded mywork in the Company by myself. 

7. WW3 is Shri V. C. Thomas, District Labour Ollicer, Kottayam . 
The summary of his deposition is as follows : 

Chief : I am the District Labour Officer, Kottayam . I know the 
parties in this case . . I have received a copy of the memorandum of 
deinandssubmitted by this Union to the Management on 22-5-1972 . As 
per this meinorandun I lawe convened five conciliation conferences and in 
the said conferences I have discussed about the memorandum of demands. 
The fifth demand in thememorandum was to include all the total salary 
given to the workers, in the records. As per this item of demand the 
amount of Rs. 100 given as extra salary per month by the Management to 
Slui Achary, was requested Ly the Union to be included in the record . The 
Union has also told me that this extra amount was cut by theManagement. 
But I do not rerocinber the mouth , from which it was cut. But the represen 
tative of theManagement, vi .. , Manager Mr. Sukumaran , has been telling 
me that Shri K. S. Achary was given Rs. 100 or something less on occasions 
when he was doing specialwork and that the said amount is not given át 
present. ( Q ) As per item No. 9 Shri K. R. Thankappal who is denied 
work by the Management was agreed to by the Management to be taken 
back , is it not ? (A ) The Manager Mr. Sukumaran, has said in the 
Conferenceabat Slik . R. Thankappan was not denied work 
thathe was doing patch work , that at the time when there was no work lic 

permanently, 
was asked hot conefor work , buthe shall be given work as and when 
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of the Management as alleged by them , but the services of Shri K. R. 
Thankappan was dispensed with by the Management for the time being , 
without any notice or taking any steps to terminate his service. At any rate 
Ext. W12 series, viz ., the attendance cards would vouch safe that Shri 
K. R. Thankappan was not a casual worker as alleged by the Management, 
butwas a worker who was working between 19 to 25 days in a month 
continuously for a good number ofmonths. Further , since the work of Shri 
K. R. Thankappan was admittedly patchwork , it cannot be considered that 
it was only a sort of casual work carried on in the workshop having the 
standing of M /s K. C.Raman & Sons Automobile Workshop , Kottayam . 
It has to be noted that the patch work is an integral part of the general 
repairing work of motor cars and vehicles and a patch worker can only be 
considered as indispensable in such a . workshop as the concerned establish 
ment. The case of the Union is that although the Management has agreed 
to take Shri K. R. Thankappan back , as and when vacancy arises they have 
violated their own agreement made in the presence of the District Labour 
Officer (WW3) and has appointed one Damodaran in the place of Shri K.R. 
Thankappan. The Management has not denied the employment of Shri 
Damodaran , but has affirmed that Shri Damodaran is an old employee in 
the concern and is not newly appointed as alleged by the Union . Both the 
parties have not adduced any reliable evidence either to disprove or prove 


the same. 


20. Anyhow , taking all the facts into consideration , I hold , that it is 
only just and reasonable on my part to declare , that Shri K. R. Thankappan 
is not a casual worker, that he has not left the service of the Management 
as alleged by the Management, that he was kept out of service by the 
Management and that he is entitled to be reinstated in service forthwith , 
Therefore, I hereby direct the Management to reinstate Shri K. R. 
Thankappan in service immediately . Regarding the payment of back wages 
I direct theManagement to pay Shri K. R. Thankappan Rs. 100 in lieu 
of his loss of service till he is reinstated , with continuity of service . 


21. Regarding Shri K. S. Achary, both the parties admit that there is 
no denial of employment although the issue referred for adjudication is to 
that effect. But it is a fact that Shri K. S. Achary was suspended from 
service for a short time from 8-7-1972 to 26-8-1972 for some alleged offence. 
Since the suspension is not referred for adjudication , I do not find it just and 
reasonable on my part to go into thematter . Atthe same time it has come 
in evidence that after suspension Shri K. S. Achary is given a shed at 
Kanjikuzhi which is about three kilometres away from the workshop and is 
asked to do certain work there. This isolation of Shri K. S. Achary can 
only be considered as victimisation since admittedly he is the Factory 
Committee Convener of the new Union , which has been organised without 
the blessings of theManagement. This isolation is unjustifiable and so I 
hereby direct, that the Management -shall put Shri K. S. Achary in his 
original place in the main workshop at K. K. Road forthwith . - 

GA . 84 /L . 
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22. I pass my award in terms specified above and this award shall 
come into force on the expiry of thirty days from the date of its publication 
in the Government Gazette . 
Alleppey, 

K. P. M. SHERIFF , 
24-4-1974 . 

Industrial Tribunal. 


APPENDIX 
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MW2 » 


fitnesses examined on the Union s side : 
WW1 Shri K. S. Achary, 
WW2 

K.R. Thankappan. 
WW3 M. C. Thomas. 

Witnesses examined on the Management s side : 
MW1 Shri C. P. Cherian . 

M.R. Sukumaran . 

Exhibits marked on the Union s side : 
Ext." Wi. True copy of the memorandum of demands dated 

22-5-1972 submitted to the Management by the Union . 
W2. True copy of a letter dated 22-5-1972 from the Union to 

the Management. 
W3. True copy of a letter dated 4-7-1972 from the Union to the 

Management, 
W4. True copy of a letter dated 6-7-1972 from the Management 

to the Union . 
W5. True copy of a letter dated 7-7-1972 from the Union to the 

Management, 
16. True copy of a letter dated 5-9-1972 from the Union to the 

Management. 
W7. Do. 

do . 

dated 24-10-1972. 
W8: True copy of a notice published by Shri V. K. Bhaskaran 

and 18 others. 
W9. True copy of the enquiry report dated 22-8-1972 presented 

• by Shri C. P. Cherian . 
WIO . E. S. I. card of Shri K. R. Thankappan .. 
WII. Family E. S. I. card of Shri K. R. Thankappan . 
W12 . Series 1 to 9. Attendance cards of Shri K. R. Thankappan . 

Exhibits marked on the Management s side:: 
Ml. Serics. Procçedings of the enquiry conducted against . Shri 

K. S. Achary . 
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Ext. M2.. Copy of a letter dated 22-8-1972 from the Nianagemcut to 

Shri K. S. Achary. 
M2A . The postalreceipt dated 22-8-972 . 
M2B . Postal acknowledgment signed by Shri K. S. Achary . 
M3. Copy of a letter dated 15-5-1972 to the Secretary , Motor 

Workots Union , Kottayam by Shri K. S. Achary and 

five workers . 
M + . Enquiry report presented by Shri C. P. Cherian . 
M5. A letter dated 22-5-1972 from the Union to thie 

Management. 
M6 . The statement of accounts regarding the wages and salary 

of workers . 
M7. The statement of wages given to the workers in D. C. 

Motors. 
M8 . 

Do. 

in Prakash Mechanical Works . 
M9. A petition dated 5-5-1972 from ShriK.R. Thankappan 

to the Management. 
M9A . The signature of Shri K.R. Thankappan in Ext. 119. 
M10 . Ledger of the Management for the year 1972-73 (page 

169). 
M11: Copy of the memo dated 4-7-1972 given to Shri Achary 

by the Management, 
MIIA . Postal acknowledgment signed by Shri Achary. 
M12 . The reply dated 5-7-1972 given by Shri Achary to the 

Management. 
Mi3 . Do. 

dated 12-7-1972. 
M14 . Copy of enquiry notice dated 1-8-1972 issued to Shri 

K. S. Achary by the Management. 
M15 . Copy of the notice dated 5-8-1972 issued to Shri K. S. 

Achary by the Management, 
M ]6 . The statement given by Shri Achary in the enquiry . 
M17 : The Time Sheet Book of the Management. 
M17A . Page 460 of Ext. M17. 
M17B . Page 472 of Ext. M17 . 
M18 . P & L Accounts for the year ending 31st March 1972. 


do . 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 703 /74/LBR 

Dated , Trivandrum 23rd July 1974 . 
"The award of the ! I dustrial Tribunal, Alleppey in respect of the dis 
pute between (1), ShriR.Krishna Pillai, Parvathi Mandiram Thazhathu 
Vadakku , Pattazhi P. O. (Died ); ( 2 ) Shri M. K. Devan, Krishna Vihar , 
Chitranagar, Pattom , Trivardrum (Impleaded ) and the workmen of the 
Parvathy Mandirann Estate, Patta ::hi epiesented by the General Secretary , 
Kunnathur Thottam Thozhilali Union , Elainannoor P. O. received by 
Government on 12-7-1974 is hereby published under Section 17 of the 
Industrial Disputes Act, 19 + 7 (Central Act XIV of 1947 ). 

By order of the Governor , 

P. P. MATHULLA , 

Under Secretary . 
In the Court of the Industrial Tribunal, Alleppey 
Dated thi the 10th d y of July Nineteen hundred and Seventy Four 

Present: 
Shrt K. P. M. SHERIFF , B. SC ., B. L., 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 8 of 1974 

Beliveen 
Shri R. Krishna Pillai, Parva hi Mandiram , Thazhathu Vadakku, 
Pattazhi P. O. (Died ); ( 2 ) Shri M.K. Devan , Krishna Vihar , 
Chitranagar, Patiom , Trivandrum (Impleaded ) . 

and 
The workmen of the ParvathiMandiram Estate, Pattazhi, represented 
by the General Secretary , Kunnathur Thottam Thozhilali Union , 

Elamannvor P. O. 
Representations : 

Shri P. Narayanan Nair, 
Advocate, Alleppey 

For Managements 
Shri C.K. Parameswara Panicker 

For Union 
Advocate , 

AWARD 
This industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Government asper G.O. RT. No. 991/70 /LSWD 
dated 29-6-1970. The issues referred for adjudication are as follows: 

“ I. Denial of employment to tapper Sri Narayanan Nair .. 
G. A. 111/J . 
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II. Arrears of wages due as per the revised wage rate for rubber 

plantation industry from 1-1-1969 . 
III. Bonus for the years 1967 and 1963 as per industry wide settle 

ment for Rubber Plantation Ind stry . 
2. Pursuant to summons the parties appeared and the Union submitted 
their claim statement in which it was contended as follows: - : 

“ Parvathi Mandiram Estate is a rubber estalc owned and managed by 
Shri R. Krislina Pillai, Parvathi Mandiram , Pattazhi. M /s. Gopalan . John, 
Govinran , Thankappan Nair, Vasu Pillai ard Narayanan Nair were the 
workers who were employed as tappers in the said estate by Shri R. Krishna 
Pillai. 

+ 
Issue No. 1: Shri Narayanan Nair was a crmanent worker employed in 
the estate by Shri Krishna Pillai. - He was denicd employment from 21st 
October, 1969. Before the denia of employment the attitude of the 
Management towards the workers was very harsh and Shri Narayanan Nair 
took a leading part in ventilating the grievances of the workers under the 
leadership of this Union . This was not liked by Shri Krishna Pillai and so 
hetried to persuade Shri Narayanan Nair and others to come out of the 
Union . Shri Narayanan Nair declined to oblige the Management and so le 
was denied employment. The denial of employment is without any bona 
fides and it amounts to violation of all principles of natural justice. It is 
victimisation and unfair labour practice . Shri Narayanan Nair is therefore 
entitled to reinstatement with full back wages and continuity of service . 

Issue No. II: Arrears of wages due asper revised wage rates for Rubber 
Plantation Industry from 1-1-1969 is not paid by the Management. The 
revised wage rate for the time rated tappers from 1-1-1969 is Rs. 4.08 per 
day s task in estates below 100 acres. The Management has paid only at 
the rate of Rs. 3, so that an amount of Rs. 1.08 per day per worker is out. 
standing from the Management as arrears. All the six workers mentioned 
above are entitled to get the same. 

Issue No. III: Bonus for the years 1967 and 1968 as per indust :y-wise 
settlement is due to the workers. According to the settlement the workers 
are entitled to bonus for the cor cerned years at the rate of 13 % of their 
total earnings, which was not paid to the concerned workers. At any rate 
the workers are entitled to get the same and the Management is liable to 


pay them ." 


The Union concluded with a prayer that an award may be passed in 
ter,ms of their claim statement. 

3. The management submitted their reply statement in which they have 
contended as under: 

" Ah the averments of the Union are denied , except those specifically 
admitted. I have 

no estate by name Parvathi Mandiram Estate nor is 
there any estate in such a 
of lanc where rubber is planted in an area of two acres . This estate is 

name in the near vicinities. I own a small plot 
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calle i M ttrmina Estate and ro dispute of the said estate has been referred 
for adjudica i : . Therefore no industrial dispute is referred to this tribunal 
regarding my estate. My house name is Parvathy Mandiram . My son 
owns another plot of land whitre rubber is planted and it is called 
Parvathipuram Estate. Shri Narayanan Nair was taken there as an 
apprentice and because of his inexperience . he lias desúroyed several trees 
and when he was confronted with the same he has left the estate of his own 
accord : This fact was intimated to the Asst. Labour Oficer , Punalur. 

The dispute is devoid of merits also. I have not employed any person 
for tapping by name Narayanan Nair in Mattamana Estate , which is the 
only estate belonging to me. I had only two blocks to be tapped and in 
1969 the same was done by one Raghavan Pillai. In 1970 one Fabu is doing 
the same since Raghavan Pillai has left the esta e . There was no dispute 
between me and Shri Raghavan Pillan , in the year 1969. On any score 
I have not denied employment to Shri Narayanan Nair and I have not 
employed him at any time. 

Bonus is not payable to the employee in my esta e as the Payment of 
Bonus Act is not applicable to my estate which employs only one tapper. 
The settlement is not binding on me since myself or my representative had 
not signed any ofsuch settlement." 

Sri Krishna Pillai concluded with a prayer that an award may be 
passed disinissing the claims of the Union . 

4. The Union thereafter submitted a replication in which they have 
contended as follows: 

The contention that there is no estate known as Parvathi Mandiram 
is denied . Parvathipuram is another name of the estate popularly known 
in the locality as Parvathimandiram . Both names belong to one and the 
same estate . Shri Krishna Pillai has at ended several conferences held by 
the Labour Department i t connec ion with this dispute and during the 
conciliation proceedings he has conducted liimself as the Proprietor and 
Manager of the estate, having full control over its affairs. It is not known 
if Shri Krishna Pillai s son has any right over the said es ate. It is Shri 
Krishna Pillai who has appointed all the concerned workers and were 
paying their wages and conirolling them and it was Krishna Pillai who 
has denied employment to Shri Narayanan Nair. Since the claim for 
arrears of wages and ai nual bonus relating to the workers mentior cd in the 
claim statement of the Union is not denied by the Management they have 
to be treated as admitted by him ." 

The Union has reiterated all their contentions as per their claim state 
ment and concluded their replication. 

5 . The case came up for evidence and the Union examined wil to 
WW4 and marked Exts. Wl series, WIA and WIB and W2 scries lºto 9 . 
The examination of WW 4 was not completed , In the meantime an 
amendment order was issued by the Government substitating the following 
sentence in the preamble of the first reference order : 

" Whereas, the Government are of opinion that an industrial dispute 

exists between . Shri R. Krishna Pillai . ( Parvathimandiram ) 


representing the management of the Parvathipuram Estate , 
Pattazhi P. O.and the workmen of the said Parvathipuram Estate , 
Pattazhi represented by the General Secretary , Kunnathur 
Thottam Thozilali Union , Elamannoor P. O. in respect of matters 

mentioned in the annexure to this order " . 
Pursuant to the issue of the amendment the parties were given oppor 
tunities to submit further statements , if any , on the basis of the amer dment. 
But the management submitted a writ petition before the Hon ble High 
Court ofKerala wherefrom a stay order was issued staying the case . 
Therefore the case was adjourned - sine die. His Lordship Justice Shi 
V.Khalid quashed the amendment issued by the Government declaring 
that there is clearly a change in tlie subject matter of the dispute and in the 
absence of the real owner of the estate being made a party , the reference 
suffers from a patent error” . It is surprising to note that the Union did not 
take any steps to engage anybody to representthem before the Kerala High 
Court . 

6. Thereafter he case was renumbered as I. D. 8 of 1974 and 
summons were issued to the parties for appearance and for continuation of 
the evidence of the Union , posting the case to 17-1-1974 . On 17-1-1974 tlie 
Union was absent. The case was adjourned to 11-2-1974 issuing fresh 
summons to the Union . On 11-2-1974 the case was adjourned to 12-2-1974 
on which date the learried counsels of the parties submitted that the Prc 
prietor expired and so the U..ion is filins an impleadment petition praying 
to implead the son in the array of managements. The impleadment matter 
was posted for hearing issuing summons to the con and posting the case to 
21-2-197 +. On 21-2-1974 the learned counsel for the management prayed 
for time and the case was adjourned to 11-3-1974. On 11-3-1974 the party 
sought to be imp eaded filed his vakala: h and since there was no objection 
for impleadtent he was impleaded as manageinent No. 2 in the array of 
managemen s, posting the case for the evidence of Union to 27-3-1974 . 
0 1 27-3-1974 both the parties were absent. The case was then posted 10 
3-4-1974 on which date the lea ned counsel for the Union applied for time 
and so the case was posted to 29-4-1974 for evidence of the Union issuing 
notice to the management who was absent on 29-4-1974 . On 29-4-1974 the 
learned counsel for the Union submitted that he has no ins ruction . 
Therefore the case was posted for disposal , issuing registered notice to the 
Union posting the case to 7-5-1974 . On 7-5-1974 the Union was absent 
inspite of accepting the registered notice. The learned counsel for the 
inanagement argued that there is no subsisting dispute between the parties 
and so the matter was taken up for award.. 

7. O. -5-1974 some persons alleged to be the workers filed a peti 
tion to set aside the exparte crder which was posted for objection and hear 
ing to 23-5-1974 , issuing notice to the parties. On 28-5-1974 thematter was 
Jicard . The icarned counsel for the Management submitted that the party 


. 
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is the Union and not some persons claiming to be the workers, that the so 
called workers are not identified and that they have not established their 
identity atleast by filing a Vakalath . 

8. At any rate the Union was absent incessantly without assigning any 
reason whatsoever and the learned counsel representing the Union had 
submitted ihat he bad no instructions from the Union . Therefore I hold 
that there is no subsisting dispute between the Union and the Management 
at present as as erted hy the learned counsel for the Management and pass 
mv award accordingly. This award shall come into force on the expiry oí 
thirty days from the date of its publication in theGovernment Gazette . 
Alleppey , 

K. P. M.SHERIFF, 
10-7-1974 . 

Industrial Tribunal. 


Appendix 
Witnesses examined on the Union s side: 

WW1 Shri K. J. Jacob 
WW2 P. John 
WW3 M. Vasudevan Pillai 

WW4 M. Achuthan Nair 
Exhibits marked on the Union s side: 
Ext , W1series . The file (No. L. Dis. 193/70 ) of the office of the Deput: 

Labour Officer , Pathanamthitta . 
WIA . Office copy of a letter dated 27-1-1970 in Ext. Wi series 
WIB . A letter dated 3-2-1970 from Shri R. Krishna Pillai to the 
Deputy Labour Officer , which is in Ext. W 1 series file . 

W2series 1 to 9 Conciliation notices received from the Labour 
Officers of the Labour Department. 
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PART I 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 709 /74 /LBR . 

Dated , Trivandrum , 24th July 1974 . 
**** The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Managing Partner, Pazh..vil Tile Works, Pazhavil P. O.and 
their workmen represented by Sri Therukattil Kuriyappan George , Kurimbi 
lavu Village, Pazhavil P. O. received by Government on 23-7-1974 is here 
by published under Section 17 of the Industrial Disputes Act, 1974 (Central 
Act XIV of 1974 ). 

By order of the Governor , 

P. P.MATHULLA , 

Under Secretary 
Before the Court of the Industrial Tribunal, Calicut 
(Friday , 19th day of July Nineteen hundred and seventy -four ) 

Present 
SRI R. K. VENU NAYAR , B. A. B. L., 

Industrial, Tribunal, Calicut 
INDUSTRIAL DISPUTE No.49 /71 

Between 
The Managing Partner, Pazhavil Tile Works, Pazhavil P. O. 

And 
Shri Therukattil Kuriyappan George, Kurimbilavu Village , 

Pazhuvil P. o . 
An Industrial Dispute exisiting between the above parties was referred to 
this Tribunal for adjudication by Government of Kerala as 
No. G.O. (Rt.) No. 1560 /71/LSWD dated 30-7-1971. 

The only issue referred is the following: 

Dismissal of Clerk , Sri George. 
This worker was employed under this management for about 10 years 
and on 11-1-1971 they issued a show cause notice saying that he has not 
carried out his duties properly causing indiscipline. He gave a reply but 
without considering this an enquiry was instituted . This is a farce of an 
enquiry and the worker was not given opportunity to put questions to the 

CA. 113 / B 
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management witness and elicitnecessary answers. This enquiry is against 
all principles of natural justice. Notwithstanding this they issued a dismissal 
notice. He says that he has not received the findings of the enquiry officer 
and this dismissal is illegal. On the merits of the case he says that he has 
not shown any latches on his part in maintaining the accounts. The pro 
cedure was such that the manager wasmaintaining the rough book and his 
duty was only to carry this forward to the day book and ledger on the basis 
of the entries in the rough book and vouchers. He has done this properly 
and the decision of dismissal based on that finding is illegal and hence 
he is entitled to be reinstated with backwages . 

2. The management admits in their reply statement ihat he was employ 
ed as a clerk in this factory . During the period between January and 
October , 1970 certain errors were found in the accounts and it amounted to 
grave misconduct endangering the disciplined working of the institution . 
It was also found that the worker had not discharged his duties truly and 
deligently . Because of the criminal negligence the management suffered 
heavy financial loss. So they charge sheeted the employee for the above 
said acts . The worker was asked to explain and after this an enquiry was 
conducted . Hewas given full apportunity to conduct his defence. He fully 
participated in the enquiry and the enquiry officer found him guilty of the 
charges levelled against him . Since the dismissal was the proper punishment 
he was awarded this punishment. 

3. The employee was given every opportunity to adduce his evidence and 
the dismissal was for cogent reasons. This employee is not entitled to any 
relief. 

4. WW1 is the concerned worker. He speaks in support of what has 
been stated by him in his claim statement. At the time of dismissal he was 
getting a monthly salary of Rs. 135. Prior to the enquiry he was not given 
the name of the enquiry officer. The enquiry officer was assisted by the 
management lawyer but he was not permitted to engage a counsel for him . 
He was not given the copy of the findings. At the enquiry he was not per 
mitted to put all the questions which he wanted to put. Hewas maintaining 
the day book and ledger of this factory. The manager maintains the rough 
book from which he has to copy to the other books. He is not to make any 
entry of his own and he was regularly maintaining the accounts. When the 
manager is on tour these books will be written only after his return . He can 
maintain these accounts only if the rough book with all the entries are readily 
given by the manager. He cannot cause any financial loss to the manage 
ment. The then manager is not working there now . They dismissed him . 
He proves the enquiry notice and reply given by him . After receipt of the 
dismissal order he wentand reported for work but he was not given any 
work , 

5. In cross- examination he admits that he had requested the manage 
mentto postpone the enquiry and that was conceded also . Ext. Mi is the 
enquiry proceedings. He has signed in certain portions there. He admits 
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that he used to maintain the day book and ledger of the factory . The 
enquiry officer did not permit him to put certain questions in cross -examina 
tion , and he also did not permit him to examinc certain other witnesses. 
He signed the enquiry proceedings because of the presence of the proprieto : 
and certain other persons at the place of enquiry. At the cnquiry he has 
not given any written request to the managercut to cxamine his witnesses. 
He gives a few answers in re-also . 

6. WW2 says that he was working in this establishment and in 1970 
he resigned the job . At the time of his resignation WWI was working there . 
The concerned worker joined in 1960 as a clerk . He never used to go to 
the workers . 

7. In cross he says that he has not sech the charge shect. He has 
filed a case against this management for gratuity . In that connection WWI 
was examined on his behalf before the controlling authority . He says that 
the management has never raised any complaint against him saying that he 
hasmisappropriated some amount of the company . The former manager is 
not now working there. He gives a few answers in re -examination . 

8. MW1 is the enquiry officer. Hc is an advocate practicing in 
Trichur, for 7 years. He says that he conducted this enquiry against the 
worker. Ext.Mi is the enquiry proceedings. llis report is Ext. Mi (a ). 
He recorded the proceedings in his own hand -writing. Witnesses Werc 
examined in the presence of the worker. The worker has signed at the 
end of all the pages. He said that he does not want to cross-examine 
the second witness examined on hehalf of the management at the enquiry . 
After this he questioned the worker. He has given his answers in his own 
hand-writing. He stated that he is not examining any witnesses. He has 
recorded what has been stated by the witness at the enquiry . The worker 
was given sufficient opportunity to adduce evidence. The averment that 
tlfe worker was not given sufficient opportunity is denied by him The 
worker has actively participated in the enquiry. His finding is that the 
worker is guilty of the misconduct. He says that there was nobody to 
represent the management at the enquiry. He has signed Ext. Mi (a ). 

9. In cross he says that there was a charge of general indiscipline . 
He says that it has not come out in evidence as to who was writing the 
rough book. It has been elicited in cross-examination in the enquiry 
that the manager was maintaining the rough book . The partners and a few 
other persons employed in the establishinent were present at the enquiry . 
The worker was given every opportunity to go through the proceelings. 
In refer he says that at the place of enquiry witnesses and one or two 
partners alone were present. 

10. MW2 is themanaging partner. Hedecided to dismiss the worker 
and signed the decision on the basis of the report Ext. Mi (a ). Witnesses 
were examined and documents were produced at the enquiry . The day 
book and ledger produced and marked at the enquiry arc marked as Exts.M2 
and M3. Carbon copy of the receipt book which was also produced at the 
enquiry is Ext. M4. Ext. M5 and M6 are the rough books marked at the 
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enquiry. The enquiry notice and connected documents are also marked 
by him . The worker wanted adjournment of the enquiry and that was 
allowed and these letters are also marked . The charge against the delin 
quent employee was proved at the enquiry and so he was dismissed from 
service . These account bookswere produced in the Munsiff Court, Trichur 
and hence the delay to produce thern in this court. 

11. In cross he says that he assumed charge as managing partner about 
a month prior to the dismissal of this worker. Themanager wasmaintaining 
the rough cash book . The day book and ledger are written on the basis of 
the entries in the rough cash book . Usually the day book and ledger are 
written after verifying the entries in the rough cash book , receipt book and 
voucher book . There used to be suspense accounts also . He was not 
present at the enquiry . He does not remember to have received a reply to the 
show cause notice issued by the management. He cannot say whether the 
worker was working satisfactorily while he was the managing partner. 
All the partners are entitled to go through the accounts and if they find out 
defects they are to report to him . Then he speaks about certain entries 
in the day book . Discrepancies were found in several accounts. The then 
manager Mr. M. A. Joseph was dismissed from service after conducting an 
enquiry. They have not filed any case against him . The charge against 
the manager was that the manager and this worker conspired together and 
caused loss to the management. That enquiry was also conducted by MWI. 
That report is not produced in this case . After disnuissal of the worker they 
have appointed another clerk and he is not related to the witness . The 
worker was found guilty and so he was dis nissed. So there was no necessity 
to give him the findings. He gives one or two answers in re-also . Thc 
summary of the evidence available in this case is reproduced below : 

12. Dismissal of this worker is the issue referred . This is a case where 
the management would say that they dismissed this worker on the basis of 
the findings of an enquiry conducted by an Advocate who was appointed 
as an enquiry oflicer by the management. The charge sheet was issued by 
Ext. WI. His reply is Ext. W2. The enquiry notice was given and the 
worker participated in the enquiry from the very beginning to the end . In 
this court and also before the enquiry officer he raised the contention that 
the charge sheet issued is vague. This is being considered here as the first 
point. It has been laid down in a number of decisions that the charge sheet 
must set out specifically all charges and necessary particulars. The object is 
to give an opportunity to the person who is charged with the misconduct to 
defend himself and to give a proper explanation after knowing the nature of 
evidence with which he is charged . Otherwise it will amount to his being 
condemned unheard . The charges which a person is called upon to meet 
must, therefore, be clear , precise and accurate. If the charges are imprecise 
or indefinite the person charged would not be able to understand them and 
defend liimself effectively and the result would not be a fair and just equiry. 
So here this is to be considered since even at the enquiry this worker has 
raised this contention . The material portion ofthe charge read out to the 
delinquent employee at the enquiry and which finds a place in the first 
notice is the following : 
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1970 m2 2107 300 csomud 01900222 meineuscoro lo muºionJM . 
വക കണക്കുകൾ എഴുതുന്നതിലും തന്റെ ചുമതലകൾ കത്യമായും സത്യ 
സന്ധമായും നിർവ്വഹിക്കുന്നതിലും ഗുരുതരമായ വീഴ്ചകളും ഉപേക്ഷകളും 
വരുത്തുകയും കുററകരമായ അനാസ്ഥ കാണിക്കയും അതുവഴി സ്ഥാപന 

ത്തിന് വലുതായ സാമ്പത്തികനഷ്ടത്തിന് ഇടവരുത്തുകയും ചെയ്തുവെന്ന് 
[ പതിയുടെ മേൽപ്പറഞ്ഞ ( പവ്വത്തി വലുതായ തൊറും അച്ചടക്ക ലംഘനവും 
സ്ഥാപനത്തിന്റെ പ്രവർത്തനത്തേയും നടത്തിപ്പിനേയും മറ്റു ജോലിക്കാരുടെ 
ശിക്ഷണബോധത്തെയും കത്യനിഷ്ഠയേയും അപകടപ്പെടുത്തുന്നതും 
ആണെന്നാണ് പ്രതിയുടെ പേരിലുളള ചാർജ്. 

In the enquiry this worker gave evidence and referring to Ext. W1 the 
charge sheet dated 11-1-1971 the worker says as follows : 
11-1-1971-oes (BgConm 60130. ( 

BOJO ° 0601330mmº Boromoo തന്ന 
ojom00 2100 22 ° C Dom samomº. 

In this court also he has pleaded that the charges are vague . First the 
offence alle has been committed during a period of about 10 months. 
Which particular entry or in which particular month the management 
suffered because of the dereliction of duty of the worker is not clear. In 
what way themanagement suffered loss is also not clear. The main charge 
is that the establishment su : tained huge financial loss by this action and how 
exactly this has been caused is not clear , from the charge sheet. After 
issuing this charge sheet the management produced a few books and certain 
entries were referred to in the enquiry . These books are produced here also 
and they are marked as Exts. Mi to M6. The enquiry proceedings show 
that those weremarked in the enquiry also . But the management never took 
pains to give prior intimation to the worker about the fact that they are 
depending on the entries in these books to substantiate their charges. The 
proceedings would show that the management at the enquiry relied on 
certain specific entries in these books. If they had such a case the charge 
could have been specific and the management could have asked the worker 
to explain why action should not be taken for having made the alleged 
erroneous entries. They should also have made clear that the management 
sustained heavy financial loss by making these entries. The enquiry 
proceedings would : how that prior to the commencement of the enquiry the 
worker was not given any idea about the nature of evidence that they 
propose to adduce at the enquiry at least to enable the worker to meet the 
charges. In the absence of such a proceeding it has to be concluded that 
the charges levelled against the worker as seen in the enquiry proceedings 
and Ext. WI are vague and the order of dismissal suffers this defect. 

13. The next aspect to be considered is about the holding of the 
domestic enquiry in to the charges. About this the worker would say that he 
was not given the name of the enquiry officer. There is the allegation that 
the management was assisted by a lawyer whereas he was not given such an 
upportunity . He will also say that all the questions he wanted to put in 
cross-examination were not permitted to put. But the enquiry proceedings 
marked as Ext. MI do not support this . It is seen that he has signed at the 
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end of examination of each witness and he has not recorded that he wants 
to examine anybody other than himself . So this complaint will not hold 
good . 

14. The third aspect to be considered is whether the report of the 
enquiry officer is correct. It is already found that the charges are vague 
and Ext. Mi (a ) is the findings. The management refers to a number of 
entries in the rough book , day book and ledger. The enquiry officer does 
not refer to all these specifically. He has not taken pains to see whether 
these entries substantiate the charges levelled against the worker. He 
simply says that he believes fully the two witnesses examined on behalf of the 
minagement at the enquiry and then concludes as follows: 

സ്ഥാപനം വക കണക്കുകൾ എഴുതുന്നതിന്റെ ചുമതലകൾ സത്യ 
സന്ധമായും ക്യത്യമായും നിർവ്വഹിക്കുന്നതിന് ഗുരുതരമായ വീഴ്ചകളും 
ഉപേക്ഷകളും വരുത്തുകയും കുററകരമായ അനാസ്ഥ കാണിക്കയും പതി 
02100 m ? szamemu 003101ja37o mimº j@ ºmnom jm meº, 800 mort 
( 2107 200anuomodim ." 
The material aspect is that the management suffered heavy financial loss 
by the action of the worker. There is no finding one way or other. If the 
enquiry ollicer believed the management witnesses fully then he should have 
arrived at a finding that the worker caused financial loss to the managc 
ment. It is true that these questions need not be codsidered for the reason 
that the charges are vague. But this attempt is only to see the extent to 
which the enquiry officer has adhered to the principles of natural justice in 
arriving at a decision . I have gone through the evidence recorded in the 
enquiry. The witnesses of the management have not in any way establi 
shed the way in which the management sustained loss by the action of the 
worker . As a very general statement they have stated that the management 
sustained loss . The entries which are also proved in this court do not in 
any way show the way in which the management sustained loss. I do not 
find any analysis of the facts adduced at the enquiry before arriving at the 
conclusion . The enquiry officer says that he fully believes the two witnesses 
examined at the enquiry but he ought to have considered how and in what 
way there was derieiction of duty or criminal negligence in the worker in 
maintaining these accounts . That duty has not been discharged properly . 
Hence I find that the findings are not supported by evidence adduced at 
the enquiry . For the reason that the charges are vague and for the reason 
that the findings are not based on the evidence I find that the decision of 
the enquiry officer cannot be upheld . Hence the order of dismissal has to 
be vacated . 

15. The next question to be considered is whether the management has 
substantiated their charges in this court. The same entries are produced 
here . It has come out in evidence that the manager who has been dismissed 
subsequently wasmaintaining the rough book . The duty of this worker is 
only to maintain the day book and ledger. It has to be stated that this 
work is not specifically assigned to this clerk as per orders of any responsible 
person . 

He has been writing these account books. All the writings in the 


rough book produced and marked here are in the hand writing of the 
ex-manager. MW2 admits that the manager was dismissed after conducting 
an enquiry. 

Certain entries made by him show that he has kept some 
amount under the head as suspense with the establishment. The worker s 
case is that unless there are vouchers he is not expected to enter these entries 
in the day book and ledger. MW2, the managing partner does not dispute 
this aspect. Certain entries in the rough which have not been carried over 
to the day book and ledger are payments without vouchers. The same is 
the case with other entries also . This cannot be considered as criminal 
negligence or dereliction of duty , and it is not clear as to how this will 
cause financial loss to the management. This will show that the manage 
ment has not succeeded in establishing that the worker is guilty of these 
vague charge . 

16. Hence the worker is entitled to be reinstated . The managements 
has no case that after the dismissal he is em elsewhere . So he is 
entitled to back wages. Hence it is ordered that the management shall 
reinstate him with back wages . 

I pass this award as stated above and this award shall come into force 
on the expiry of 30 days after its publication in the Government Gazette . 


Calicut, 
19-7-1974 , 


R.K. VENU NAYAR , 
Industrial Tribunal. 


APPENDIX 
Witnesses examined on the side of the union : 
wwi. Sri George, T. K. 
WW2. Sri V. A. Paulose 


Witnesses examined on the side of the management: 
MW1. Sri I. S. Raman 
MW2. Sri M.K. Joseph 

Exts , marked on the side of union : 
Ext. W1. Letter dated 11-1-1971 from the management to the complai 

nant. 
W2. Copy of letter dated 13-1-1971 from the complainant to 

management. 
; W3. Letter dated 26-2-1971 from the 

management 
Sri T. K.George . 
W4 . Letter 

dated 8-3-1971 from the 

management to 
Sri T. K. George. 


to 
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Exts. marked on the side of the management: 
Ex . Mi. Enquiry proceedings dated 27-2-1971. 

MI (a ) Findings of the enquiry officer . 
M2. Ledger of the Pazhuvil Tile Works for the year 1970 . 
M3. Day book for the year 1970 . 
M4. Receipt book from 27-6-1970 to 3-8-1970. 
M5. Register of Assests & Liabilities from 11-7-1970 to 14-10-1970 . 
M6. Register of Assests & Liabilities from 1-1-1970 to 10-7-1970 . 
M7. Notice dated 11-1-1971 issued to Sri T. K.George. 
M8. Acknowledgement card ofM7. 
M9. Notice dated 22-1-1971 issued to the complainant. 

M10 . Acknowledgement card of M9. 
,, Mii . Reply dated 28-1-1971 from Sri T. K. George to the 

management . 
, M12 . Notice dated 22-2-1971 issued to Sri T. K.George. 

M13 . Reply dated 13-1-1971 from T. K. George to the management. 


99 


9 ) 


> 


. 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. Rt. No. 711/ 74/LBR . 

Dated , Trivandrum , 25th July 1974 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Managing Partner , Vipul Wood Industries Ollur and their 
workmen represented by the Secretary, Trichur District Saw Mills and 
Timber * Workers Union , Trichur received by Government on 22-7-1974 is 
hereby.published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) . 

By order of the Governor, 

P.P. MATHULLA , 
Under Secretary. 


Before the Court of the Industrial Tribunal, Calicut. 
( Thursday, 18th day of July Nineteen hundred and seventy -four) 

Present : 
SHRI R. K. VENU NAYAR , 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 16/1972 

Between 
TheManaging Partner, Vipul Wood Industries, Ollur . 

And 

Secretary 
Trichur District Saw Mills and Timber Workers Union , Trichur. 

An Industrial dispute existing between the above parties was referred 
to this Tribunal for adjudication by Government of Kerala as per Order 
No, G. O. Rt. 456 / 72 / Labour, dated 5-4-1972 . 

The only issue referred is the following: 
Whether the following workmen are entitled for employment. 

(1) Kochappan 
(2 ) Subramonian 
(3 ) Kochaniyan and 

(4 ) Raghavan 
G A 112.) . 


This management runs a factory for making wooden bobins. There is a 
lacquering section . This union on behalf of thesc 4 workers mentioned in 
the reference order submitted a charter of demands and on 1-9-1971 an 
agreement was entered into between the management and the said union . 
According to the terms of this agreement the workers got bonus and certain 
other issues were shelved for consideration at a future date. The manage 
ment failed to implement the terms of this agreement. It is stated that the 
workers are entitled to get all these benefits as per this agreement: It is 
stated that they are to be treated as regular employees of this factory . This 
is what the Union states in their written statement. . 

2. The management says that they have never employed a person 
named Kochappan mentioned in the reference order. " It is stated that there 
is dispute only with regard to Subramonian and Raghayan since the other 
person has ceased to come for any work . The management refers to an 
agreement dated 1-9-1971 and they say that the management has never 
accepted to consider these persons as regular workers. Lacquering section 
was never employing permanent workers. There was one individual named 
K.K.Kuttappan and he was a contractor under Navjeevan Industries. The 
.present management acquired machineries from Navjeevan Industries and 
as and when there was work this management also used to give work to 
Kuttappan . - Hewas to bring his own workman and they are not in any way 
workers under this management. Their names are also not shown in the 
registers kept by this management. They were never given bonus. Some 
amount was paid as advance towards bonus and the same was recovered 
subsequently ." They gave them work for one month as provided in the settle 
ment only to see that a settlement is arrived at with the union . So tlie 
workers are not entitled to get any relief. 

3. The Union has filed a rejoinder. In this the union says that the 
name Kochappan is not correct and the correct name is Kuttappan and this 
is a bona fide mistake in the reference order and in their statement. It is not 
true to say that these workers were working under contractors. There is an 
admission by the management that they have paid bonus and now they 
cannot say that they have not paid this . So they want an award in favour of 
the workers. 

4. WW1 is the Vice President of the Union . All these workers were 
working in the lacquering section . This is an integral part of the manage 
ments factory. Ext. W is the agreement dated 1-9-1971. The workers 
mcntioned in Clause 6 are those covered under this reference . 

clause they were paid bonus but the management violated the terms of this 
: agreement and so the union wrote them a letter marked as Ext. W2. 

According to him there is an error in the reference order regarding the name 
of one worker. Actually it is Kuttappan though it is shown as Kochappan . 
In all other records it is shown as Kuttappan . It is not correct to say that 
they were all working under contractors. 

5. In cross-examination he says that the management used to deny 
employment when there is cxcess stock in the lacquering section . They can 
give work in this section only if there is work in the other sections. There 
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used to be regular work in this section . , Hedoes not know how Navjeevan 
Industries was carrying on this business . The management is controlling the 
work in this section . The E.S.I and Provident Fund contributions are 
also paid by this management. There is no contractor under this manage 
ment. It is not correct to say that they do not have fixed working hours in 
this scction. He is aware of clause 7 of this agreement and as per that there 
was an agreement for reconsideration of certain aspects at a future date. 
There was no reconsideration subsequently . He cannot say whether there 
was an agreement prior to 1-9-1971. He admits that Sri Kochaniyan one of 
the workers has left after securing an employment somewhere also . He left 
after this reference. He used to see these workers named Subramonian and 
Raghavan in the factory.. 

6. WW2 says that his actual name is Kuttappan and the name shown 
as Kochappan is incorrect. He is employed in the lacquer ng section . That 
is supervised by Vipul Wood Industries. He got bonus as per Ext. Wi. 
His name finds a place in the settlement also. He is not working under a 
contractor. Lacquering is part of the work in this factory . Bonus was paid 
and it was not advance towards borus. The other workers mentioned in the 
reference are also workers in this factory . 

7. In cross he says that later on he knew that an error regarding his 
name has crept in the union statement. The settlementwas entered into in the 
presence ofthe Labour Officer. That was in 1971. There was a strike there. 
But after the agreement there was no strike. There was provision in the agree 
ment to provide employment in other sections, in theabsence of work in the 
lacquering section . Stipulation in the agreementwasnot to provide employment 
for one month . There are two unions now functioning there. In 1969 there 
was only one union .He does not know whether there was an agreement bet 
ween that union and themanagement. Fo.merly it was called Navjeevan Wood 
Industries. The work of lacquering is the same. 

There will be 
work in this section only when they manufacture large bobbins. 
That work will not be available throughout. If there is no lac work there 
will be no work in that section . He admits that there was an agrecment 
between himself and Navjeevan Industries. That is Ext. Ml. That is for 
payment of piece rated wages. Ext. 12 is signed by him . He has not 
entered into an agreement with this management. More , persons were 
employed in his section at the instance of themanagement. He does not know 
whether the worker named Kochaviyan -is working in the Industrial Etate 
workshop . Hehad worked for about 4 days. But now he is not employed . 
He never used to go there if there is no work in the section . Only these 
4 persons work there . There is no stipulation about the working hours . The 
management supervises the work as and when they do it. The Urion 
wanted this witness to be recalled to prove some mox documents. He was 
accordingly recalled and he proved Ext : W3 series, viz. subscribers anual 
statement of accounts. He also proves Ext. W4. He is asked some more 
question in re -examination . According to him the other workers are having 
documents to show their length of service in this factory . 


8. Mwl is the managing partner. They have got lacquering work . 
The worker Kochaniyan is not working there. They did not have a worker 
named Kochappan , worker Raghavan is also not there. There are no regular 

workers in the lacquering section . The management has not agreed to 
, treat these persons as regular workers as per Ext. Wi. These workers were 

only given an advance which was recoverable three months after the strike. 
This was agreed only to arrive at a settlement. The workers in the 
lacquering section are not to be treated as regular employees. They were 
given work according to availability . There will be no work for regular 
workers in that section . The present management purchased machineries 
from Navjeevan Wood Industries. Ext. Mi is an agreement between that 
management and WW2. After their taking over the factory they used to 
give this lacquering work to Kuttappan ona contract 

basis. and 
Sri. Kuttappan used to bring his workers. The number of workers used to 
vary . If there is no work in the lacquering section they used to go outside . 
Ext. M2is a letter written by Kuttappan . They do not exercise any control 
over these workers and they do not have any fixed working hours. This 
management has not violated any of the terms of the agreement. They 
began to deduct Provident Fund contributions because of the pressure of the 
Provident Fund Authorities. Actually his name was entered as a contractor . 

9 . In cross he says that there are two sections. One section for small 
bobbins and the other section for large bobbins. There is no section called 
lacquering section . Lacquering is part and parcelof this Industry and it is 
the last process of the bobbin production . There are books of accounts kept 
regularly in the factory. They pay bonus also . If they have paid this 
- amount to these workers as advance then the account books must show that. 

If it is advance entries must be in the advance register : There was no 
stipulation for recovery of the amount paid as advance . Actually they 
wanted to do it. But they kept it pending till a decision in this case. They 
have not increased their wages. As per this agreement they gave work in 
the other sections, if there is no work in the lacquering section . That was 
for one month . But afterwards also they continued to act according to the 
terms of this agreement. They gave work only for three or four days. 
But they did not come for it. He says that Kuttappan is present in court 
today but he does not know Kochappan whose name is mentioned in the 
agreement. He cannot say whether Kochappan and Kuttappan are one 
and the same because he knows only one person . As per the agreement 
here are 4 persons mentioned in it. Out of these Sri Subramonian was 
orought by Kuttappan and Kuttappan supervises the work of all the others. 
There is no agreement between Kuttappan and the management. They 
purchased machinery from Navjeevan Wood Industries. But there are no 
documents to show this. He says that he has to verify records to say 
whether they have opened P.F. Accounts in respect of other personsmenti 
oned in the reference order. This is the gist of evidence recorded in this 
case . 

10. The Question that arises for consideration in this case is whether the 
4 workers mentioned in the reference order are entitled for employment. 
The management would say that they have never employed these persons 
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directly. They had a contract with one Kuttappan for doing work in their 
lacquering section . The work in the lacquering section is occasional. It 
is not a section in which there will be continuous work . For this reason they 
entrusted this work on a contract basis to this Kuttappan and he engageil 
his own workers and paid them wages. They never stipulated any fixed 
time for their working and they never exercised any control over them . 
This time of Kuttappan is not found in the reference and regarding 
Sri Kochappan whose name is found in the reference themanagement would 
say that they have nothing to do with him . So before considering the other 
aspects this question has to be taken up first. In the Union statement also 
they say the name as Kochappan . MWI would say that they have nothing 
to do with him . In the rejoinder it is stated that the name Kochappan is 
wrong and the correct name is Kuttappan . WW1 is Kuttappan and when 
MWI was examined he was present in court. Ext. M2 is an agreement 
signed by this Kuitappan and handed over to this management. MW1also 

mits that they had entered into such an agreement with Kuttappan . 
The Union Secretary asserts that this is only an error in the reference order . 
The conduct of both parties show that this is an error and it is rectified and 
the name Kochạppan is to be correctly taken as Kuttappan . 

11. It is admitted by MW1 that they are engaged in the Production 
of bobbins. When they produce large bobbins they have to be given this 
lacquering. Thát is the last finishing touch to these, articles. So lacquering 
is an integral part of the bobbin manufacturing. It has to be inferred from 
the fact available in this case that whenever there was work , workers 
used to do it from the factory premises. It is not a case where things are 
taken outside the făctory for giving this finishing touch . 

12. Then the next question that remains to be considered is the 
control or supervision that is exercised by the management. The manage 
ment witness has not stated that there is no control what so ever over these 
workers. Ext. M2 is an undertaking given by this Kuttappan . He is des 
cribed as a contract worker. in this agreement. In this agreement he 
promises to finish the bobbins remaining there by employing one more 
person in addition to the three persons working there. That is dated 
22-7-1969 . There is 

settlement produced 

by the union . 
That is marked as Ext. Wi dated 1-9-1971 . Clause 6 and 7 refer to the 
workers in the lacquering section . By clause 6 themanagement agreed to 
pay an amount of Rs. 150 as advance towards bonus for the years 1969-70 
and 1970-71 . The names of all the workers found in the reference order 
are mentioned in clause 6 . Clause 7 also relates to these workers. The 
issue relating to the workers in the lacquering section is agreed to be 
discu sed at a later date. By this agreement, the management undertook 
to provide them with work for a period of one month . They have also 
agreed to provide work in other sections if there is no work in the lacquering 
section . Clause 6 proceeds on the basis that these 4 persons are workers in 
the lacquering section. There is no whisper about a contract or agreement 
between this Kuttappan and management to employ workers on a contract 
basis . Further it provides for payment of advance towards bonus. MWI 
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would say that this was paid as a recoverable advance and in cross- examina 
tion he says that they have not so far recovered any part of this amount. 
MWI would further add that this was agreed to only to arrive at a settlement 
because there was a strike about 4 months immediately prior to the settle 
ment. WW2 has produced Ext. W3 series-subscriber s annual statement of 
accounts by the Employees Provident Furd Scheme. This shows that he 
was a worker from 1967-68 and continued to be so till 1970-71. Every year 
the contribution has been increasing . Ext. W4 is a decision of the 
Employees State Insuarance Corporation regarding permanent disablement 
of Kuttappan . He is an insured employee . But this is in 1974. MWI 
was not able to point out that during these years 1967 to 1969_this person 
was employed some where else facilitating the payment of E. P. F. Contri 
butions by some other employer. On the other hand he admits that the 
contributions were paid by this factory but he would add that it was done 
because there was compulsion to do so by the Inspectors . The fact remains 
that he wasworking as an employee in this establishment and the manage 
ment.paid contributions regularly under the E. P. F. Scheme. 

They got 
an undertaking from this worker in 1969. By a settlement dated 1-9-1971 
they agreed to pay advance towards bonus which have not been recovered 
so far. It has also come out in evidence that even after this reference some 
of them have been working there occasionally. In view of these facts I 
find that Sri Kuttappan was working there not as a contractor but as a 
worker . WW2admits that one of the workers viz. Kochaniyan has left 
th s establishment. Heis employed elsewhere . Other persons mentioned 
in the settlement Ext. W1 are Raghavan and Subramanyan . 
that Raghavan has left for Hubli. But Ext. M2mentions that 3. persons are 
already working there . His leaving for Hubli cannot be a reason to 
conclude that he was not working there . Themanagement has not come 
forward with any special reason for showing their names in Ext. Wl and for 
paying bonus to them . 

So these 3 persons Kuttappan , Raghavan and 
Subramanyan are to be deemed to be workers under the establishment. 
Since these 3 workers are found to be employees in the lacquering section of 
this factory they are entitled to be employed . The management had by 
Ext. Wl agreement agreed to consider this question at a later stage . 

But 
that consideration has not taken place. Hence this reference . In view of 
these I find that these 3 workers are entitled to be employed in the lacquer 
ing section and in the absence of work in lacquering section 
they are to be given work in the other.scctions with continuity 
of service butno back wages . Even in 1971 this dispute was pending and the 
settlement as envisaged in Ext. WI would have avo : ded this dispute. To 
some extent the management is also respossible for not resolving this dispute 
the management shall pay costs of Rs. 200 to the Union . 

I pass this award as stated above and this award shall come into 
force on the expiry of 30 days after its publication in the Government 
Gazette . 

Calicut, 
13-7-1974 . 

R : K. VENU NAYAR , 
Industrial Tribunal, Calicut, 


MW1" says 


• APPENDIX . 
Witness examined on the side of the Union : 

WWI. Sri P.K. Velayudhan . 

WW2. Sri K.N. Kuttappan . 
Wilness Examined on the side of Management: 

MWI. Sri Anil Kumar C. Shah . 
Exts, marked on the side of Union : 
wi. Memorandum of settlement dated 1-9-1971 between themanage 

ment and Trichur District Saw Mill and Timber Workers Union , 

Trichur and Ollur Industrial Estate Thozhilali Union , P.O. Ollur. 
W2. Letter dated 24-9-1971 from the Secretary, Trichur District Saw 

Mill and Timber Workers Union , Trichur to the management. 
W3. Annual statement of Accounts of the Employee s Provident Fund 

Scheme for the years 1967-68, 1968-69, 1969-70 and 1970-71 

issued to the complainant. 
W4 . Letter dated 12-2-1974 of the Regional Director, E.S.I. Corpora 

tion , Trichur to Sri Kuttappan . 
Exts .marked on the side of the management: 

MI. Letter dated 29-3-1966 from Sri Kuttappan . 
M2. Letter dated 22-7-1969 from the complainant. 
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GOVERNMENT OF KERALA 
Food (C ) Department 

NOTIFICATION 


No. 9560 ;01/74-2 /Fd . D. 

Dated , Trivandrum , 4th July 1974 . 
The following Notification dated the 27th June, 1974 of the Gwernment of India , Ministry 
of Agriculture, Department of Food , New Delhi , published ia the Gazette of India Extraordinary, Part II, 
Section 3, Sub -section (ü ) dated the 27sh June, 1974 is hereby republished for general information . 


By order of the Governor, 

P. M.ABRAHAM , 
Special Secretary . 


GOVERNMENT OF INDIA 


Ministry of Agricoltare 

(Department of Food ) 


New Delhi, the 27th June 1974 . 
S.O. 3 93 (E ).- In exercise of the powers conferred by sub -clause (1) of clause 6 of the Vegetable Oil 
Products Control Örder,1947, I, S.V.Sampath ,Vegetable Oil Products Controller for India ,hereby fix ,with the 
prior concurrence of the Central Government, the following maximum prices at which vegetable oil products 
manufactured prior to 15th June, 1974 may be sold in the various zones specified below , namely : 


ZONE A 


ZONE B 


Haryana, Punjab, Rajasthan , 
Uttar Pradesh (Other than the 
districts / arcas specified in 
Zone B ), Chandigarh and Delhi, 


Himachal Pradesh , Jammu & Kashmir , 
the Districts 

of Almora , Chamoli 
Garhwal, Pithoragarh , Tebri Garhwal 
& Uttar Kashi and the hilly areas of 
the Districts of Dehra Dun and Nainital 
in Uttar Pradesh 
By 

By 

By 
Producer Whole Retailer 

saler 
(Rs. Rs. 

Rs. 


By 
Producer 


By 
Whole 
saler 


By 
Retailer 


Rs. 


2 


129.96 
118.70 
34.09 
17.71 


123.40 
112.70 
32.40 
16.84 


130-80 
119.47 
34.30 
17.81 


132.45 
120.97 
34.70 
18.01 


Rs. 

Rs. 
(a ) In tin containers 
(Net capacity , in 
kilograms) 
16.5 

121.03 128.31 
15.0 (* ) 110.54 117.20 
4.0 31.82 

33.69 
2.0 16:56 

17.51 
(6 ) In High density polythene containers 
(Net capacity , in 
kilograms) 
2.0 

16.02 16.96 
1.0.3 8.43 

8.93 
(c) In returnable galvanised steel drums 

( Per kilogram ,Inet) 
(i) Aerated (* ) 

7.73 
( ii ) Non -aerated 7.26 

7.71 
(d ) Loose, in small quantities 

(Per kilogram , net) 


17.16 
9.03 


17.46 


16.30 
8.57 


17.26 
9.08 


9:18 : 


7.28 


7.43 
7.41 


7.88 
7.86 


7.86 


8.01 


ZONE D 


! 


Bihar , Orissa and West Bengal. 


ZONE C 
Andhra Pradesh , Kerala , Karnataka , 
Tamil Nadu Laccadive , Minicoy 
and Aminidivi Island s and Pondi 
cherry . 
By By 

By 
Producer Whole Retailer 

saler 
R. Rs. 

Rs. 


By 
Producer 


By 
Retailer 


By 
Whole 
saler ; 
R :. 


Rs. 


Rs. 


. 


. 


128.07 
116.98 
33.63 
17.48 


(a ) In lin containers 
(Net capacity , in 
kilograms) 
16 : 5 

119 : 23 : 126.42 
15 : 0 (* ) 

108, 89 , 115.48 
1.4.0 

31.39 33.23 
.. 2.0 :... 16.33 

17.28 
(O ) In high -density polythene containers 
Net capacity, in 
kilograms) 
2.0 

15.79 16 73 
1.0 8.31 

8.81 


128.87 
117.71 
33.83 
17 57 


121.56 
111.02 
31 96 
16.62 


130 52 
119.21 
34:23 
17.77 


16.93 
8.91 


16 07 
8.46 


17 02 
8 96 


17.22 
9.06 


. 


(c) In returnable galvanised steel drums 

( Per kilogram , net) 
(i) Aerated (* ) 7.17 
(ii ) Non -aerated 7.15 
(d ) Loose, in small quantiti s 

(Per kilogram , net) 


7 61 
7.59 


7.31 
7.29 


7.76 
7.74 


7.74 


7.89 


ZONE E 


ZONE F 


Assam , Meghalaya , Nagaland, Tripura, 
Andaman & Nicobar Islands, Aruna 
chal Pradesh , Manipur & Mizorain 


Madhya Pradesh , Maha 
rashtra and Goa , in the 
territory of Goa , Daman 

and Diu 
By By 

By 
Producer Whole Retailer 

saler 


By 
Producer 


By 
Whole 

saler 


By 
Retailer 


Rs. 


Re. 


Rs. 


Rs. 


132.37 
120.89 
34.68 
18.00 


120.70 
110.22 
31.75 
16.50 


127.96 
116.87 
33.61 
17.46 


129.61 
118 37 
31 01 
17.66 


Rs. 

Rs. 
(a ) Ix air containers 

(Net capacity, 
in kilograms) 
16.5 

123.32 130.72 
15.0 ( * ) 112.62 119.39 
4.0 

32.39 31.28 
2.0 

16.83 17.80 
( ) In high -density polythors contains 

(Net capacity , 
in kilograms) 
2.0 

16.29 17.25 
1.0 

8.56 

9.07 
c) In returnable galvanised steel drums 
(Per kilogram , 

Net) 
(i) Aerated 

7.87 
( ii) Non - aerated 7.40 7.85 
(d) Loose, in small quantities 

( Per kilogram , 

Net) 


17.45 
9.17 


15.96 
8.40 


16.91 
8.90 


17.11 
9.01 


7.42 


7.26 
7.24 


7.70 
7.63 
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8 00 


7.84 


ZONE G 


Rs. 


Gujarat, Dadra and Nagar Haveli and Daman and Diu 

in the territory of Goa, Daman and Diu . 
By producer By wholesaler By retailer 

Rs. 

R. 
(a ) In tin containers 

(Net capacity , in 
kilograms) 
16.5 119.75 126.97 

123.62 
15.0 . 

109.36 115.97 

117.47 
4.0 

31.53 33.37 

33.77 
2.0 

16.39 17.34 

17.54 
(5) In high density polythene containers 

(Net capacity , in 
kilograms) 
2.0 

15.85 16.79 

16.99 
1.0 

8.34 8.84 

8.95 
(6) In returnable galvanised steel drums 

Per kilogram , net 
(i) Aerated 

7.20 

7.64 
(ii) Non -aerated 

7.18 7.62 

. 
(d) Loose , in small quantities 
Per kilogram , net 

7.78 
Note :-(1) (*) Aerated quality - Manufactured under special permission . 

( 2) The price limits for sale by producer specified above are inclusive of freight but exclusive of 

excise duty, sales tax, octroi, terminal tax and other local taxes. 
(3 ) The price limits for sale by wholesaler and by retailer specified above are inclusive of freight 

and excise duty , but exclusive of salestax, octroi; terminal tax and similar other local taxes . 


Eric.ctter :-lo ti notification : 

(i) " ca ler" means a dealer who sells net more than 16.5 kilograms of vettable oil products 

any one consumer at a time. 
" ..bolcsaler " means a dealer who sells vegetable oil product : 

(a) tija retailer in any quantity , or 
(b ) to a cosurer exceeding 15.5 kil wramos at a time. 


( Sd.) 

S. V. SAMPATH , 
Vegetable Oil Products Controller 

for India . 
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Section ii 
GOVERNMENT OF KERALA 

Pond ( C ) Department 

NOTIFICATION 
No. 10829 /C3 74 /Food. 

Dated , Trivandrum 3th July 1974. 
The following Order No. GSR . 252 (E ) dated 29th May 1974 of the 
Government of India , Ministry of Petroleum and Chemicals, New Delhi, 
is hereby republished for general information . 


By order of the Governor, 
M. P. MADHAVAN NAIR , 

Joint Secretary. 


GOVERNMENT OP INDIA 


Ministry of Petroleum and Chemicals 

New Delhi, the 29 !h May 1974 . 


ORDER 
GSR - 252 (E ) In exercise of the powers conferred by section 3 of the 
Essential Commodities Act, 1955 (10 of 1955 ), the Central Governinent 
hereby makes the following Order, namely : 

1. Short title , extent and commencement. (1 ) This Order may be called 
the Liquified Petroleum Gas (Restriction on Use) Order, 1974 . 

(2 ) It extends to the whole of India . 

(3) It shall come into force on the 1st day of June 1974 . 

2. Definition. In this Order, “ Liquified Petroleum Gas " shall 
have the meaning assigned to it in Item No.11- A of the First Schedule to the 
Central Excises and Salt Act, 1944 ( 1 of 1944) . 

3. Restriction on use of Liquified Petroleum Gas:--- No person shall use or 
permit the use of Liquified Petroleum Gas for automatic purposes or for any 
purpose ancillary thereto . 

4 . Power of search and seizure. - Any police officer not below rank of 
a Head Constable, or any other Officer of Government of or above an 
equivalent rank , authorised in this behalf by the Central Government or 
State Government,may, with a view to securing compliance with this Order 
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or to satisfying himself that this Order or any order made thereunder ha : 
been complied with : 

(a) stop and search any automative vehicle which the officer has 
reason to belive has been , or is being , or is about to be used for the contra 
vention of this Order or any Order made thereunder ; 

(b ) seize stocks of Liquified Petroleum Gas in respect of which he 
has reason to believe that a contravention of the provisions of this Order or 
any order made thereunder has been , or is being or is about to be, made" . 


(Sd.) 
C. VENKETARAMANI, 

Joint Secretary 
to the Govt. of India . 


[F. No. IS : 11013/6 /73 -IOC . ] 
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PART I 

Section iv 
GOVERNMENT OF KERALA 
Higher Education (P ) Department 

NOTIFICATION 
No. 21385 /P2/74 /H . Edn . 

Dated , Trivandrum , 7th August 1974 . 
S.R. O.No. 60374 -In exercise of the powers conferred by section 3 
of the Commission of Enquiry Act, 1952 (Central Act 60 of 1952), Govern 
mentof Kerala hereby make the following amendment to the notification 
No. 32301/ P2 /73 / H . Edn . dated the 9th November 1973 of the Higher 
Education Department, published in the Kerala Gazette No. 46 dated 20th 
November, 1973 as subsequently amended , namely : 

AMENDMENT 
In the said notification , for the words “ The report should be submitted 
on or before 8-8-1974 " the words “ The report shall be submitted on or before 
8th November, 1974 ” shall be substituted . 


By order of the Governor , 

E. L. EALIKUTTY, 
Under Secretary. 


Explanatory Note 
( This is not a part of the notification but is intended to indicate its 
general purport). 

According to the Notificatio. No. 32301/ P.2 /73/Edn. dated 9-11-1973, 
as subsequently amended , Commission of Inquiry appointed as per the said 
notification has to submit its report to Government on or before 8th 
August 1974. The Commission has reported to Government that some 
more time is required to complete the enquiry and requested for extension 
of time for the submission of its report. Government have considered the 
matter and decided to extend the time for the purpose up to 8th 
November 1974 . 
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PART I 

Section iv 
GOVERNMENT OF KERALA 
Local Administration and Social Welfare (Housing) Department 

NOTIFICATION 


G.O. (Ms) 165/74 /LA & SWD . Dated , Trivandrum , 6th August 1974 . 

S. R. O. No. 604 /74. - Under section 55 of the Kerala State Housing 
Board Act, 1971 (19 of 1971), the Government of Kerala hereby announce 
that the Kalamassery Housing Accommodation Scheme in Ernakulam 
approved by the Kerala State Housing Board at its meeting held on 
25-6-1974 and proposed by the Secretary . Kerala State Housing Board in 
his letter No. 5436 /73 /HB/A4 dated 16-7-1974 has been sanctioned by 
Government in G.O. MS. 165/74/LA & SWD dated 6-8-1974 . 


By order of the Governor, 

P. T. AUGUSTINE, 

Joint Secretary . 
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PART 1 

GOVERNMENT OF KERALA 
Health (G ) Department 

NOTIFICATION 


144699 


No. 20125 /G2/74 /HD . 

Dated , Trivandrum , 5th June 1974. 
S. R. O. No. 605 /74. - Under the first proviso to Section 38 of the 
Travancore Cochin Medical Practitoners Act, 1953 ( IX of 1953), the 
Government of Kerala hereby direct that the said Section shall not apply to 
Sri. M. J. Abraham Muparayil, Ranjiviia , Thukalassery , Thiruvella in 
practicing Modern Medicine. 

By order of the Governor , 

N. M.Rosa, 
Deputy Secretar 
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PART I 

Section iv 
GOVERNMENT OF KERALA 
Public Works Transport (C ) Department 

NOTIFICATION 
No. 30355/ TCI/74 /PWD . 

Dated , Trivandrum , 30th July 1974 . 
S.R.O.No. 606 /74.- In exercise of the powers conferred by rule 4 of the 
schedule to the Kerala Mo or Vehicles ( Taxation of Passeugers and Goods) 
Act, 1963 (25 of 1963) aud in partial modification of Notification I 
No. 49087/ TB2/71/PW . da ed Ist June 1972 pub ished as S. R.O. No. 262/72 
in the Kerala Gazette Extra.rdinary No. 287 dated 1st June 1972 as, 
m * dified by Notification I No. 39011 /TB2/72/ PW . dated 29th September 
1972 published as S R. O. No. 495/72 in the Kerala Gazette Extraordina 
No. 538 dated 29th September , 1972 , the Government ofKerala being 
opinion that it is necessary in the public interest to do so hereby order that 
the 12th to 23rd instalments of arrears of tax due under the said Act in 
respect of the stage carriage KLQ 5422 belonging to Smt. Indira , Thondalil 
Veedu , Theckevila , Eravipu am , Quilon - 11 shall be paid in three equal 
monthly instalments, the first of such instalments commencing forthwith 
without prejudice to the payment of (arı ears of T. P. G. falling due every 
month as per orders inforce and the current dues of T. P. G. 


By order of the Governor , 
T. S. RAMAKRISHNAN , 

Joint Secretary. 
Explanatory Note 
( This is not part of the Notification but is intended to explaatlie 
reasons for issue of the Notification .) 

It has been represented by Smt. K. Indira , Thordalil 
Theckcvila , Eravipuram , Quilon that she could not remit the12th 
instala.ents of arrears of TPG . on or before the due dates due to fila 
strain . 

She has requested for extension of time. Government have consid 
e matter and decided to extend the time as notified in public interest 
herwise the vehicle will be put out of operation causing much ince 

ience to the students and the travelling public . 
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PARTI 

Section iv 
GOVERNMENT OF KERALA 

Taxes ( E ) Department 

NOTIFICATION 
G.O. Ms. No.92 /74/TD 

Datod , Tridanı rum , 25th July 1974 . 
S. R. O.No. 607/74.-- The Gover , men ! of Kerala hereby make the 
following amer.dmentto the Rules i eg dig the supply and distribution 
of copying sheets issued in GO (P ) 631/67/RD . dated_30-12 1967 and 
published in the Gazette Extraordi ary dated the 30th December, 1967 
as subsequently amended , namely : 

AMENDMENT 
In the said Rules, 

1. in rule 3, the words, letters and figures " Rs. 15 (Fifteen )” shall 
be substituted for “ Rs. 10 (ten )" occurring between " is " and " only . 

2. in rule 4 , the words and letters " 15 paise ” shall be substituted for 
“ 10 paise " , occurring at the end of the 2nd sentence . 

By order of the Governor, 
V. VENKITANARAYANAN , 

Secretary. 
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Section is 
GOVERNMENT OF KERALA 
Agriculture (CE ) Department 

NOTIFICATION 
G. O. Ms. 206 /74 /AD . 

Dnted, Tridandrum , 6th August 1974 . 
S. R. O. No. 608 /74. - In exercise of the powers conferred by sub 
section (2 ) of section 3 of the Kerala Co-operative Societies Act, 1969 
( 21 of 1969) , the Government of Kerala hereby make the following 
amendment to the notification issued under G. O. (Ms) No. 255 /69/AD , 
dated the 28th June, 1969 and published in Part I of the Kerala Gazette No. 
27 dated the 8th July , 1969, namely : --- 


AMENDMENT 
In the Table to the said notification : 

in the entries under Column 2 Powers against the 4th entry under 
Column 1 Officers; after the figures 66 and before the figures 69 the 
figures and mark 67 , shall be inserted. 

By o :der of the Governor, 
P. K. SARANGADHARAN , 

Under Secretary. 
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PART I 

Section iv 
GOVERNMENT OF KERALA 

Taxes (B ) Department 

NOTIFICATION 
G. O.MS. No. 95 /74/ TD . 

Dated , Trivandrum , 27th July 1974 . 
S.R.O. No. 609 /74. - In exercise of the powers conferred by section 10 
of the Kerala General Sales Tax Act, 1963 (15 of 1963), the Government 
of Kerala , having considered it necessary in the public interest so to do , 
hereby make an exemption in respect of the tax payable under the said Act 
on the sale of printed forms of processes by the office of the Courts under 
sub-rule (7 ) of rule 61 of the Civil Rules of Practice , Kerala . 


By order of the Governor, 
V. VENKITANARAYANAN , 

Secretary 


Explanatory Note 
(This does not form a part of the Notification ,but is intended to indicate 
the general purport) . 

The Government consider that the sale of printed forms of processes 
prescribed under Rule 61 (7) of the Civil Rules of Practice by the office of 
the Courts should be exempted from salestar by a notification under 
section 10 of the Kerala General Sales Tax Act, 1963. The notification is 
intended to achieve the above object. 
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PART I 

Section av 
GOVERNMENT OF KERALA 
Public Works ( Transport- C ) Department 

NOTIFICATION 
No. 30303/ TC1/74 /PWD. 

Dated , Trivandrum , 29th July 1974 . 
S. R. O. No. 610 /74. - In exercise of the powers conferred by rule 4 of 
the schedule to the Kerala Motor Vehicles (Taxation of Passengers and 
Goods) Act, 1963 (25 of 1963) and in partial modification of Notification I 
No. 49087 /TB2/ 71/PW . dated 1st June, 1972 published as S.R.O. No. 262/72 
in the Kerala Gazette Extraordinary No. 287 dated 1st June, 1972 asmodified 
by Notification I No. 39011/ TB2172 /PW . dated 29th September , 1972 
published as S. R. O. No, 495/72 in the Kerala Gazette Extraordinary 
No. dated 29th September, 1972 the Government of Kerala being of 
opinion that it is necessary in the public interest to do so, hereby order that 
the 13th to 24th instalments of arrears of tax due under the said Act in respect 
of the stage carriage KLC . 1620 belonging to Sri K. Achuthan , 
N. S. Garage, Cannanore shall be paid in twelve equal monthly instalments, 
the first of such instaliments commencing forthwith without prejudice to 
the payment of arrears of TPG falling due every month as per orders in 
force and the current dues of TPG . 


By order of the Governor, 
T. S. RAMAKRISHNAN , 

Joint Secretary . 


Explanatory Note 
( This is not part of the notification but is intended to explain the 
reasons for issue of the notification ) . 

It has been represented by Sri K. Achuthan , N. S. Garage, Cannanore 
that he could not remit the 13th to 24th instalments of arrears of 
TPG on or before the due dates due to financial strain . 

He has requested for extension of time. Government have considered 
the matter and decided to extend the time as notified in public interest, as 
otherwise the other vehicle will 

be put out of operation causing much 
inconvenience to the students and the travelling public. 
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PART I 

Section iv 
GOVERNMENT OF KERALA 
Public Works (Transport C ) Department 

NOTIFICATION 
No. 10441/ TC1/74 /PWD. 

Dated , Trivandrum , 31st July 1974 . 
S. R. O. No. 611 /74. - In exercise of the powers conferred by rule 4 
of the schedule to the Kerala Motor Vehicles ( Taxation of Passengers and 
Goods) Act, 1963 (25 of 1963) and in partial modification of Norification I 
No. 49087/TB2/71/PW dated 1st June, 1972 published as S.R.O. No. 262/72 
in the Kerala Gazette Extraordinary No. 287 dated 1st June 1972 
mo Vified by Notification I No. 39011/ TB2 /72/ PW dated 29th September , 
1972 published as S. R. O. No. 495/72 in the Kerala Gazette Extraordinary 
No. 538 dated 29th September , 1972, the Government of Kerala being of 
opinion that it is necessary in the public interest to do so , hereby order 
that the 1st to 23rd instalments of arrears of tax due under the said Act in 
respect of the stage carriage KLE 655 belonging to Sri M. A. Antony, 
Proprietor, Babu Brothers Motor Service, Angamali P. O. shall 
be paid in twent three equal monthly instalments commencing forthwith 
without prejudice to the payment of the artears of TPG falling due 
every month as per orders in force . 


as 


By order of the Governor, 
T. S. RAMAKRISHNAN , 

Joint Secretary. 


Explanatory Note 
( This is not part of the Notification but is intended to explain the 
reasons for issue of the Notification ) 

It has been represented by Sri M. A , Antony , Proprietor, Brothers 
Motor Service, Angamali that he could not remit the 1st to 23rd instalments 
of arrears of TPG on or before the due date due to financial strain . 

Hehas requested for extension of time. Government have considered 
the matter and decided to extend the time as notified in puhlic interest. 
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PARTI 

Section iv 
GOVERNMENT OF KERALA 
Public Works (Transport a ) Department 

NOTIFICATION 
No. 30427 / TCI/74/ PWD . 

Dated , Trivandrum , 31st July 1974 . 
S. R. O. No. 612/74. - In exercise of the powers conferred by rule 4 of the 
Schedule to the Kerala Motor Vehicles ( Taxation of Passengers and 
Goods) Act, 1963 (25 of 1963) and in partialmodification of Notification I 
No. 49087 / TB2/71/ PW dated 1st June, 1972 published as S.R.O.No. 262/72 
in the Kerala Gazette Extraordinary No. 287 dated 1st June, 1972 as 
modified by Notification I No. 39011 / TB2 /72 /PW dated 29th September, 
1972 published as S.R.O. No. 495/72 in the Kerala Gazette Extra 
ordinary No. 538 dated 29th September, 1972 , the Government of Kerala 
being of opinion that it is necessary in the public interest to do so, hereby 
order that the 10th to 24th and 18th to 24h instalments of arrears of tax 
due under the said Act in respect of the stage carriages KLQ 3095 and 
KLQ 4165 belonging to Sri K. P. Uthaman , Kannamangalam , Mayyanad 
shall be paid in seven equalmonthly instalments, the first of such instalments 
commencing forthwith without prejudice to the payment of arrears of TPG 
falling due every month as per orders in force and the current dues of TPG 

By order of the Governor, 
T.S. RAMAKRISHNAN , 

Joint Secrelary . 


Explanatory Note 
( This is not part of the Notification but is intended to explain the 
reasons for issue of the Notification .) 

It has been represented by Sri K. P. Uthaman , Kannamangalam , 
Mayyanad that he could not remit the 10th to 24th and 18th to 24th 
instalments of arrears of TPG on or before the due dates due to financial 
strain . 

He has requested for extensi n of time. Government have considered 
the matter and decided to extend the time as notified in public interest, as 
otherwise the vehicles will be putout of operation causing much inconvenience 
to the students and the travelling public. 
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Sectin . 
PART I 

GOVERN JENT OF KERALA 
Agriculture (Agri) Department 

NOTIFICATION 
G. O. (P )No. 205 /74 /AD . 

Dated , Trivandrum , 5th August 1974 . 
S. R. O. No. 613/ 74. - Inex ercis eof the powers conferred by section 37 
of the Insecticides Act, 1968 (Central. Act 46 of 1968), the Government 
of Kerala hereby make the following rules, the same having been previously 
published as required by sub-section (i) of the said section namely :-- 

Rules 
1. Short title and commencement.- (1 ) These rules may be called the 
Kerala Insecticides (Appeal) Rules, 1974 , 

(2) They shall come into force on the date of their publication in 
the official Gazette . 

2. Definition.- In these rules, unless the context otherwise requires, 
" Act" means the Insecticides Act, 1968 ( Central Act 46 of 1968) . 

3. Appeal.- (1) Any person aggrieved by a decision of the Licen - ing 
officer under section 13 excepting under the proviso to sub - section ( 4 ) there 
of or section 14 of the Act may , within a period of thirty days from he date 
on which the decision is communicated to him , appeal to the Director of 
Agriculture , Kera a State . 

( 2 ) The a peal shall be in writing and shall set out cancisely and 
under distinct heads the grounds on which he appeal is preferred . 

(3) Every appeai "shalt be accompanied by a Treasury Chalan 
evidencing the payment of Rs. 10 and a copy of the decision appealed 
against. 

(4) The fee payable for preférring an appeal shall be deposi ed 
under the head " XXV Agri (XII) Receipts under the Insecticides Act (a ) 
Agrl. Receipts” . 

(5 ) Every such appeal shall be presented either in person or through 
an agent duly authorised iņ writing in this behalf by the appellant or may 
be sent by registered post. 

4 Procedure to be followed by the Appellate Authority - In ceciding 
appeals under this Act, the Appellate Authority, shall follow the same 
procedure which a court follows in deciding appeals from the decree or 
order of an original court under the Code of Civil Procedure , 1908 (Central 
Act 5 of 1908) . 

By order of the Gwe:nor , 
P. G. MURALIDHARAN , 

Secretary . 
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Chi . iv 
GOVERNMENT OF KERALA 
Public Works Transport (C ) Department 

NOTIFICATION 
No. 29996 / TC1/74 /PWD . 

Dated , Trivandrum , 26th July 1974 
S. R. O. No. 614174. - In exercise of the powers conferred by rule 4 
of the schedule to the Kerala Motor Vehicles ( Taxation of Passengers and 
Goods) Act, 1963 (25 of 1963) and in partial modification of Notification I 
No. 49087 / TB2/ 71 /PW dated Is: June, 1972 published as S. R. O. 
No. 262/72 in the Kerala Gazette Extraordinary No. 287 dated 1st June 
1972 as modified by Notification I .No . 39011/ TB2 /72/PW dated 29th 
September , 1972 published as S. R.O. No. 495/72 in the Kerala Gazette 
Extraordinary No. 538 dated 29th September, 1972, the Government of 
Kerala being of opinion that it is necessary in the public interest to do so , 
hereby order that the 1st to 23rd instalments of arrears of tax under 
the said Act in respect ofthe Stage Carriage KLD . 4181 belonging to 
Sri T T. Nanu, T. T. K. Motor Service, Badagara shall be paid in ten 
equal monthly instalments, the first of such instalments commencing forth 
with without prejudice to the payment of arrears of TPG falling due every 
month as per orders in force and the current dues of TPG . 


By order of the Governor, 
T. S. RAMAKRISHNAN , 

Joint Secretary . 


Explanatory Note 
(This is not part of the notification , but is intended to explain the 
reasons for issue of the Notification . ) 

It has been represented by Sri T. T. Nanu, T. T. K.Motor Service 
Badagara , that he could not remit the 1st to 23rd instalments of arrears of 
T. P.G. on or before the due dates due to financial strain . 

He has requested for extension of time. Government have considered 
the matter and decided to extend the time as notified in public interest, as 
otherwise the vehicle will be put out ofoperation causing much inconveni 
ence to the students and the travelling public. 
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Sectian iv 


GOVERNMENT OF KERALA 

Abstract 
Rules - Leave- COMBINATION OF SPECIAL CASUAL LEAVE WITH 
REGULAR LEAVE- APPENDIX VII KERALA SERVICE RULES 

AMENDMENT - ISSUED . 


FINANCE (RULES ) DEPARTMENT 
G. O. ( P ) 161 /74/ Fin . 

Dated , Trivandrum , 17th July 1974 . 


Read : 1. G.O.(P ) 370 /73/ Fin dated 1-9-1973 . 

. 
2. Letter No. TM . 11 /12-28/Appendix Vol. VI11 /125 /1144 . 

dated 19-11-1973 from the Accountant General, Kerala . 


ORDER 


With a view to codifying the orders issued in the G.O. read above , the 
following notification is hereby issued . 


NOTIFICATION 
S. R. O. No. 615 /74.- In exercise of the 

powers conferred by 
sub-section (1 ) of section 2 of the Kerala Public Serv ce Act, 1968 (19 of 1963) 
read with section 3 thereof, the Government of Kerala hereby make the 
following amendments to the Kerala Service Rules, namely: 


AMENDMENTS 
C. S. No. 257/74 . In the said Rules, in Appendix VII, in section II 
in clause (i) of rule 1- (i) for the words in his house" in the first sentence 
beginning with the words when he is ordered .. 

and ending with 
the words " Goveroment is involved " , the words in his residence " shall 
be substituted . 
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be added . 


(2) Aiter " Nute 3” the following " N.tes" shall 
nimely : 
Note 4 : Special casual leave taken in any circumstances may be 

allowed to be combined with ordinary leave or urdinary 

casual leave . 
Note 5 : The heads of offices will also be eligible for special casual 

leave under the Rules . 


By order of the Governor , 

G. GABRIEL , 
Under Secretary . 


To 


The Accountant General, Kerala , Trivandrum . 
All Heads of Departments and Uffices . 
All Offices and Secti ns of the Secretariat . 
The Secretary , Kerala - Public Service Commission (with C.L ) 
The Registrars, Universities of Kerala and Calicut do . 
Ths Registrar of High Court, 

do . 
All Offcers of the Secretariat, 
The Secretary , to Governor . 
The Private Secretaries to Chief Minister and other Ministers . 
The Stenographer_t , the Chief Secretury . 


G.1404 
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GOVERNMENT OF KERALA 
Taxes ( E ) Department 

NOTIFICATION 
G. O. (MS) No. 99 /74/ TD . 

Dated, Trivandrum , 12th August 1974 . 
S. R. O. No. 618 /74. - In exercise of the powers conferred by section 69 of the Kerala Stamp Act, 
1959 (17 of 1959 ), the Government of Kerala hereby make the following amendment to the, Kerala Manu 
facturi and Sale of Stamp Rule:. 1960 , namely : 

AVENDMENT 
In the said Rules, for Form III the fo !!. wing Furin shall be substituted, namely :-- 

FORM No. III 

( Vide Rule 13 ) 
PART I - REGISTER SHOWING THE RECEIPT, SALE AND BAIANCE OF STAMPS BY 
1. LICENSED VENDOR No. 

IN THE TALUK OF FOR 


Total 


Receipt 


Sale 


Balance 


Na ure of Stamp 
General stamp 


Each kind 
of stimp 


Opening 
balance 


Date 


or court. fec 

stamp) 


Num Va Vum- Va 
ber lue berlue 
Rs.P. 

Rs.P. 


Num- Va- Num . Va- Num . Va . 
ber lueber luc ber lue 

Rs.P. Rs. P. Rs. P 


( 1 ) 


(2 ) 


( 3 ) 


( 7) 


( 8 ) 


(9 ) 


(10) (11) (12) (13) 


PART II - DETAILS OF SALES 


, ull name and address 


Date 


of the person 
who utilie 
the stamp 


of the agent, 
if purchased 
by agent. 


Serial number Nature of 

of the 
stamp 


the stamp 


the stamp 


Rate of Number Valur kemarks 
value of 

with initials 

of the 

Vendor 
Rs. r . 


( 2) 


( 3 ) 


(5 ) 


(6 ) 


(8 ) 


( 9 ) 


N 


By order of the Goverror, 
V. VENKITANARAYANAN , 

Secretary. 
Explanatory Note 
Rule 43 of the Kerala Manufacture and Sale of Stamp Rules, 1960 interalia prescribes that the licensed 
vendors shall make entries in Form III annexed to the said Rules . But it is seen that the existing Form 
No. III cannot contain all the required details Therefore it has become necessary to substitute the existing 
Form No. III with a more suitable form . The revised form provides for columns to show the details of the 
sales of stamps by the licensed vendors as well as the receipt, sale and balance of stamps by licensed vendors 
whereas the existing one is only a register of sale of stamps. The substitution is intended for the above 
purpose . 


Section iv 
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GOVERNMENT OF KERALA 
Development (B ) Department 

NOTIFICATION 


No. 46726 / B1/ 73/DD . 

Dated , Trivandrum , 31st July 1974 . 
S.R.O.No. 61974. - In exercise of the power, conferred by sub-section 
(1) of section 2 of the Kerala Public Services Act 1968 (19 of 1963) read 
with section 3 thereof, the Government of Kerala hereby inake the following 
amendments to the Special Rules for the Kerala Port Service issued in 
G.O. ( P ) No. 163/65 /PW . dated the 28th May , 1965 and published in 
Part 1 of the Gazette dated the 8th June, 1965, as subsequently amended , 
namely : 


AMENDMENTS 


In the said rules , 

1. in rule 1, under Class II after category (2) the following shallbe 
added , as category (3) , namely : 

“ Category (3) : Office Manager." 
2. in rule 2 , under Class II , 

(i) for the existing en try against category ( 1), the following shall be 
substituted , namely : 

“ By promotion from category (2 ) and (3 ) under Class II, that is, 
Superintendent and/or Senior Port Conservator , and/or Personal Assistant 
to Port Officer, and /or Office Manager" . 

( ii) after category (2) and the entries against it, the following 
category and entries shall be added , namely : 
“ Category (3) : Office Manager : By transfer of Junior Superintendents 

or Port Conservators or Upper 

Division Clerks in the Department.” 
3. After rule 2 , the following rule shall be added as rule 2A , namely : 

“ Appointments by promotion or transfer from other services shall be 
made from select lists prepared from among eligible officers on the basis of 
ineric and ability , seniority being considered when merit and ability are 
approximately equal. Persons included in the select list shall be ranked in 
the order of their seniority .” 

G. 1358 
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4. for rule 4 , the following rule shall be substituted , namely : 
“ 4. Appointing , Authority . 

(i) in the case of officers of categories 

(1), (2) and (3) of Class I and Government 

category (1) of Class II 
(ii ) in the case of officers of categories 

State Port Officer 
(2) and (3 ) of Class II 
5. in rule 6 , under Class II, after category, (2) and the entries against 
it , the following category and entries shallbe added , namely : 
" Category (3) : Office Manager. 1 . Must have passed the Account test 

(Higher) and the Kerala Port 

Departmental Test. 
2. Must have put in a total service of 

years out of which 5 years shall 
be in the administrative, accounts 
or audit branches in the Depart 

ment. " 
6. in rule 7, for theawords, brackets and figures " and appointed to 
category (2 ) of Class II" the following shall be substituted , namely: 

" and appointed to categories (2 ) and (3 ) of Class II" . 


By order of the Governor, 

E. KANTHAN , 
Deputy Secretary 


Explanatory Note 
( This is not a part of the notification , but is intended to give the purport 
of the notification . ) 

By G.O.Ms. No. 49/69 /PW dated 6-3-1969 Government had sanctioned 
the creation of a post of office Manager (Superintendent) for the newly 
formed Harbour Engineering Ving of the Port Department. Qualification on 
a regular basis has not yet been fixed for this post. In order to make regular 
appointment to the post, it has been decided to include this post in the 
Kerala Port Service Special Rules. The notification is intended to achieve 
this object. 
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NOTIFICATION 
No, Ex . E4-31432/74. 

9th August 1974 , 
LANGUAGE TEACHERS TRAINING COURSE EXAMINATION - NOVEMBER 1974 

1. The Examination in Language Teacheis Training Cours" will 
commence on Monday 18th November 1974 . 

2. The Examination will be held at the Centres mentioned below in 
accordance with the time table furnished at the end of this Notification . 

3. The Hea l of the Centre concerned will be the ChiefSuperir.tendent 
for the conduct of examination except in case otherwi e orderd . 

4. Candidates who have failed or completed the Languare Te chers 
Training Course are eligible for admission to the Examination provided they 
are otherwise eligible . 

5. The fee for admission to the whole Examination i. e ., for all 
subjects is Rs. 25 and that for each subject is Rs. 5 subject to a minum 
of Rs. 25 . 

6. No examination fee is to be remitted by candidates who appear 
for the Practical subjects. 

7. The fee for admission to the Examination should be remited into 
a Treasury to the Head of Account " 077 B (a ) (i) Examination fees" to the 
crcdit of Kerala State . 

8. The last date for remittance of examination fees into the treasury is 
3-9-1974 without fine and 10-9-1974 with a fine of Re. 1 : 

9. No fee will be received direct in this office in the form of cash , 
cheque, money order etc. 

10. In no circumstances will any ſee which has been semitted be 
refunded or resei ved for a subsequent examination . 

11. Fces remitted after the prescribed dates or under wrong head of 
account will r.ot be accepte.1 and the application from such candidates will 
be summarily rejected . 

12. Cardidates appearing for the examination should apply for 
acinission to the examinatio in the form given in Ar nexure A 10 thi 
notification duly countersigned by the Head of the Training Institutii 
where they had undergone the course together with the criginal chala 
receipt. No printed form wi l be supplied from this office. Type write. 
or manuscript forins inay be used . 
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13. The failed candidates appearing for the Practical Examinction 
should report to the Head of the Training Institution where they had under 
gone the tr..ining course. The Heads of Training Institutions concerned 
will have necessary instructions to arrange for block practice teaching, 
teaching for 15 days and the perfo :mance of the candidate will be adjudged . 
They should also apply for admission to the examination in the form pres 
cribed as in the case of theory examination . But no examination fee is to be 
remitted for Practical Examination . 

14. The application for admission to the Examination should be sent 
by Registered Post so as to reach the Secretary to the Commissioner for 
Government Examinations, Trivandrum - 14 by the 17-9-1974 at the latest, 
Applications received after that date will be summarily rejected . . 

15. The A mission Tickets for the Examination will be issued by the 
Chief Superintendents of the Examination centres concerned . The candi 
dates should obtain their Admission Tickets from the Chief Superintendents 
of the Centres concerned three days before the date of commencement of 
the Examination . The Admission Tickets should be keptby them until the 
receipt of their certificates, which will be forwarded to the Chief Supe 
rintendents of the Centres concerned immediately after the publication of ihe 
results. 

16. Any candidate who commits or attempts to comit malpractice in 
the Examination will be expelled immediately and will not be allowed to 
sit for any paper subsequently in the examination . Candidates are warned 
that even the possession of anymanuscript or printed matter in the Exami 
nation Hall is considered as malpractice . Copying from any manuscript 
or printed matter or from another candidate or an attempt to do so or giving 
convenience to another candidate for copying or speaking to ano her 
candidate are all considered asmalpractice . If any candidate behaves in 
an unruly manner either in the Examination Hall or in the premises of the 
Institution where the Examination is co ducted he will be expelled from 
the Examination by the Chief Superintendent. Any candidates exp lled 
from the Examination either for malpractice or for unruly behaviour may 
also be further debarred from appearing for subsequent Examinations for 
specified number of chances as decided later. 

17. All candidates appearing for the Examination according to this 
notification will be deemed to have given an undertaking that th y will 
abide by all the rules now in force or those to be brought into effect here 
after in respect of the Examination . 

18. Applications from candidates for scrutiny of their valued theory 
answer scripts will be accepted for a period of 15 da s from the date of 
publication of the results . The fee for scrutiny is Rs. 5 per paper . 

19. The fee for scrutiny of valued theory answer scripts shou d be 
remitted into the Treasury under the Head of account " 077 B (a ) (ii)” and 
the original chalan receipt should be sent along with the application . 
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TIME - TABLE 


Day and date 


Time 


Subject 


10 a.m. to 12 noon 


Social Studies 


Monday 
18-11-1974 
Tuesday 

19-11-1974 
m . Wednesday 

20-11-1974 


10 a.m. to 12 noon 


General Science 


10 a.m. to 12 noon 


10 a.m. to 12 noon 


Thursday 
21-11-1974 
Friday 
22-11-1974 


General Principles of 
• Education & Educational 

Psychology 
School Organisation and 

Health Education 
Methods of Teaching Lan 
guage 


9.30 a.m. to 12.30 p.m. 


Note: The above time table will be strictly followed even though a holiday 

is declared on any day of the Examination . The Examination should 
not be stopped without a notification from the Commissioner for 
Government Examinations or written orders of the Secretary to the 
Commissioner for Government Examinations. Standard time should 
be followed . 


Name of Centre 
1. Trivandrum 
2. Muvattupuzha 
3. - Trichur 
4. Kozhikode 


Place of Examination 
S.M.V. High School, Trivandrum 
Government High School,Muvattupuzha 
St. Thomas College High School, Tr chur 
Government High School for Girls, Kozhikode 


Office of the Commission.er for 
Government Exam nations. 
frivandrum-! 4 . 


0.A. MATHEW , 
Secretary to the Commissioner for 

Government Examinations. 


Annexure - A 
FORM OF APPL CATION FOR ADMISSION TO THE LANGUAGE TEACHERS 
TRAINING COURSE EXAMINATION — November 1974 

(For Private Candidates only ) 
1. Name of Centre ( in block letters) 
2. Name of Candidate (in block lettes) 
3. Sex Religion 

Caste 
4. Date of birth 
5. Address in full with name of P. O. 
6. General Educational qualificatirn 
7. Name of training centre where the 

c.ndidate had undergone the course 
3 , Year in which cou se was completed 
9. If the candidate has previously appear 

ed for the examination furnish the 
name of subjects already passed with 

Reister No. and year 
10. Subjects of cxamination in which now 

appear 
11. Language in which question papers 

are to be provided for the non 

language subjects 
12. Language chosen for the methods of 

teaching language 
13 . Amount of fee remitted, Number and 

date of chalan receipt with name of 

Treasury 
14. Signature of candidate 
15. Place 
16. Date 


Certificate 
Certified that the entries made in this ap; lication have been verified 
with the records maintained in the I..stitution and found corect. 


Name and Signature of the 

Head of the Institution 


Place : 
Date ; 


. 
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NOTIFICATION 
No. 12-5571 +5/72 . 

Ist durust 1974. 
The following is the select list of Senior Superintendents Administrativo 
Assistants prepared by the Departmental Promotion Committee (Seni. ) 
1.eld on 22-5-1974 for promotion as Administrative Assistants Accounts 
Ollicer . 

The rank assigned to persons in this list is provisional ! subject 
change when ihe final inicgrated gradation list of Junior Superinte : deres in 
The Collegiate Education Department is published . 

Select List for Administrative Assistonts 
1. Sri C. K. Chandrasekharan 
2 . Sri K. P. Padmanabhai Nair 
3 . Sri S. R.Renganathan 
4 . Sri T. V. Rainan 

Sri N. Velappan Nair 
6 Sri R Lekshininarayana Iyer 
7 . Smt. L. K. Subhadra Bai Amm .! 
8 . Sri C. Somanathan 
9 . Smt. C. Sarojini. 
10 . Sri G. Ramachandran Nair 
Sri C Viswanathan Chettiar 

• Select List for Accounts Officer 
i . Smt. M. Kamalamma 
2 . Sri C. K. Chandrasekharan 
3 Sri K. P. Padmanabhan Nair 
4 . Sri S. R. Renganathan 
5 . Sri T. V. Raman 
6 . Sri R. Lekshminarayana Iyer 
7 . Sri C. Somanathan 

Select List for Special Officer for Scholarships 
1. Sri R. Balakrishman Nair 
2 . Smt. M.Kamalamma 

Select List for Accounts Officer in R. 375- 800 
1. Si R. Balakrishnan Nair. 


Trivandrum . 


MOLLY THOMA , 
Director of Collegiale Education 


G. 1541) . 
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GOVERNMENT MEDICAL COLLEGES 


Prospectus for Direct Admission to the First Year 

M.B.B.S. Course , 1974-75 


1. Eligibility for Admission .- (a ) Candidates who have passed the 
Pre-degree Examination of the Kerala University with Medical Group as 
its optional subjects or an equivalent examination of any other University 
recognised by the University of Kerala for admission to the professional 
courses with not less than 50 % marks in each of the optional science 
subjects will be eligible for admission . A relaxation of 5 % marks will be 
allowed for Scheduled Castes and Scheduled Tribes and candidates belonging 
to-socially and educationally backward classes in the case of optional 
science subjects. 

OR 
(b ) Candidates who have qualified for B. Sc. Degree (3 year course ) 
of Kerala University or of any other University rec gnised by the University 
of Kerala with Physics or Chemistry or Zoology or Botany as the main 
subject and any one or two of these subjects as subsidiary subject shall be 
eligible for admission to the course of study leading to the first M. B. B. S. 
Examinatioa on condition that the candidate has undergone the approved 
course of study in a recognised College in such of the pre-professional subjects 
(Physics, Chemistry and Biology) as he had not offered for B. Sc . (3 year 
degree) Course or passed the pre-degree examination of Kerala/ Calicut 
University or its equivalent examination with medical group as its optional 
subjects. The marks for Mathematics for those who had taken Mathematics 
as one of the half subsidiary subjects will not be taken in to account. Such 
candidates should furnish the marks for each subsidiary subjects separately . 

The science graduates should secure not less than 50 % marks in the 
inain and subsidiary subjects taken together with the usual relaxation of 5 % 
for Scheduled Castes and Scheduled Tribes and the candidates belonging to 
socially and educationally Backward classes, for getting eligibility for 
admission . 


2. Age.--Applicants should have completed the age of 17 years on the 
31st December of the year of admission to the 1st M.B.B.S. course. No 
relaxation from the minimum age limit will be made on any account. 

3. Duration . The curriculum of studies for the M.B.B.S. Degree 
course will extend over a period of four and a half years with twelve months 
of compulsory rotating house surgeoncy . 
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4 . Fecs. - The scale of fees for the M.B.B.S. Degree course is as 
follows: 

(i) Annual fees. 

First M.B.B.S.- Rs. 720 ( Rs. 360 payable at the time of 
admission and Rs. 360 on the first working day of the second academic 
year ) . 

Second and Third M.B.B.S. -Rs. 360 per annuin payable on the first 
working day of each year . 
(ii) Fce for the additional course in subjects: 

Rs. 
Anatomy 

35 
Physiology 

35 
Biochemistry 

35 
Pharmacology 

35 
Pathology 
Microbiology 

35 
Forensic Medicine 

35 
Social & Preventive Medicine 

35 
Ophthalmology 

35 
Medicine 

35 
Surgery 

35 
Obstetrics & Gynaecology 

35 
Annual Registration fee 

10 
( The fee of Rs. 10 paid along with the application for admission will be 
treated as registration fee in the case of 1st yeir students) . 

5. Number of admissions.-- The total number of seats for firstM.B.B.S .. 
course viz., 525 will be distributed among the three Governnent Medical 
Colleges as shown below : 
Medical College, Trivandrum 

185 
Medical College , Calicut 

180 
Medical College, Kottayam 

80 
Medical College , Alleppey 

80 


Total 


525 


Reservation of scals.- 

( a ) Twenty seats for admission to the M.B.B.S. Course will be 
reserved for the Government of India nominces. Nominations of these seats 
will be made by the Government of India . 

( b ) Two seats for admission to the M. B. B. S. Course will be 
reserved for ladian students migrating from Burma and Ceylon . The selec 
tion will be made by the Selection Committee for 

first M. B.B.S. Course 
in GovernmentMedical Colleges. 
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Candidates should submit alongwith their application an attested copy 
of the certificate obtained from the Indian Embassy of the country froin where 
he migrated , otherwise his/her application will not be considered for selec 
tion against the above reserved seat. Application under the quota reserved 
for repatriates should give the superscription " Applicants against seats 
resrved for repatriates from Burma and Ceylon " on the top of application . 

The above 22 seats will be distributed among the Trivandrum , 
Kottayam and Calicut Medical Colleges as follows: 
Medical College, Trivandrum 

6 
Medical College, Calicut 

6 
Medical College , Kottayam 

5 
Medical College, Alleppey 


5 


22 


seats 


are 


Vacancies, if any in the reserved quota consequent on the surrender of 
seats by Government of India ,will be filled up on the basis of merit on State 
wide basis . 

( c) (i) Two seats for first M. B. B. S. Course are reserved for 
holders of Degree /Diploma in Ayurveda recognised by Government under 
the schedule to the T. C Medical Practitioner s Act, who are State subjects 
and who possess the minimum qualification prescribed by the University . 
A diploma holder will be selected only in the absence of degree holders . 
(ii) Two 

reserved for holders of Degree/Diploma 
in Homoeopathy recognised by Government under the schedule to Travan 
core Cochin Medical Practitioner s Act 1953, who are State subjects and who 
are Science Graduates with minimum requirements prescribed by University . 
If there are no applicants from science graduates, other who possess the mini 
mum qualification prescribed by University will be admitted . 

( iii) Three seats for M. B. B , S. Course are reserved for cutstand 
ing sports men who are State subjects an 1 who have passed the B. Sc. degiee 
examination Pre -degree xa nination of the Kerala /Calicut Univer ity or its 
equivalent examination . 

Those who wish to consider their application against the seats reserved 
under categories I and II above should specifically mrntion their qualific.tions 
in the application form and aitach true copies of certificates in proof of their 
special qualification with the following supercription on the top of the 
application form Application against the seats reserved for holders of 
Ayurveda degree /Diplon a /Homoeopathy qualification " . Applications for 
admission against the scats reserved uner category ( iii ) above will be called 
for separately by the Kerala Sports Council. 

( iv ) Two seats for first M.B.B.S. Course are all td to the nomi 
nees of the Government of Jammu and Kashmir State on reciprocal basis . 
The last two candidates coming under regional merit (one from the B. Sc . 
quota of Travancore - Cochin merit and the other from the B. Sc. quota o ! 
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Malabar merit) may be allotted to the Medical College, Jammu & Kashmir 
State to pursue medical studies . 

(v) Seats will be reserved for one child each of defence personnel 
who are dead (including missing in action ) who applies for the course and 
who is otherwise qualified . They should invariably produce a certificate 
obtained from military authorities to the effect that he/she is the son / 
daughter of defence personnel who are dead (including missing ) in action . 
They should also give the superscription on the top of the application 
“ Application for the Seats reserved for the children of defence personnel who 
are dead (including missing ) in action ." 

6. The remaining seats after making the reservations to the above cate 
gories will be distributed between Science Graduate and Pre-degree (or its 
equivalent course ) candidates who belong to the State of Kerala , in the ratio 
of 3: 2. Applications from the candidates who possess a basic degree in 
science or any higher examinations in science subjects will be considered for 
selection only against the seats allotted for science graduates . 

7. Application forms. --Application formscan be had from the Principal, 
Medical College, Trivandrum -XI, on payment of Rs. 10 towards the 
cost of the forms at the office counter. Applicants desiring to have tie forms 
sent to them by post should remit Rs. 12 for each application form . Appli 
cants sending the amount by money order will note that the money order 
which do not contain the money order coupon the full address of the candi 
date and the course for which application form is required will not be acce 
pted . Postal orders will not be accepted . This amount is non -refundable. 


8. How and when to apply.---Application forms correctly filled in 
together with the following documents should reach the Principal, Medical 
College, Trivandrum -XI, before 4 p . m . on 16-9-1974 . Late Applications 
will not be considered . 


No information or documents furnished after the last date fixed for receipt 
of the applications in the College Office will be considered and such 
applicants will have no claim for admission on the basis of the information 
or documents furn shed after the last date fixed for receipt of applications 
by the Principal. 

(i) True copies of Course certificate and the statement ofmarks of 

all the parts obtained in the qualifying examination . Graduates 
should submit true copies of the mark lists of all the four parts of 
B. Sc. degree examination and pass certificates along with the 
application . Graduate should also submit true copy of the marka 
list, Pre -degree Course of the Kerala Calicut Universities or its 
equivalent examination , showing that they have undergone 
approved course of study in a recognised college in such of the 
Pre- Professional subjects (Physics, Chemistry and Biology). 
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(ii ) True copies of two recent conduct and character certificates , 

one from the Principal of the College in which the candidate 
studied last ( This should also mention the candidate s excel 
lence if any, in extra -curricular activities, University Union , 
National Cadet Corps, etc.) and arother from any other respect 

able person who knows the candidate. 
( iii) True copies of certificates of recent vaccination against small-pox 

and inoculation with T. A. B. Vaccine, not earlier than three 

months before application . 
( iv ) True copy of S. S. L. C. Certificate to prove date ofbirth and 

community. 
(v ) Migration certificate (only in the case of students belonging to 

Universities other than the Kerala University. This should be 

produced at the time of admission ). 
(vi) Certificate of community and incore (from all sources) obtained 

from a Revenue Officer not below the rank of Tahsildar or any 
Other Officer who is authorised to issue such a certificate, in the 
case of candidates belonging to communitis recognised by 
Government as Socially and Educationally Backward Classes 
in the prescribed form . In thematter of determining the 
community in the case of Scheduled Castes and Scheduled 
Tribes, the information in the S. S. L. C Book will be followed . 
In the case of Latin Catholics it should be specified in the 
community certificate whether they belong to the group Latin 

Catholic uther than Anglo Indian or not. 
(vii) Certificate of residence or certificate of region of education in 

the prescribed form . Only one of the certificates required 
under this clause need be fille 1 in the form . In respect of 
applications which contain both the certificates the certificate 

of residence alone will be considered . 
( viii) Nativity certificate from the Tahsildar of the respective Taluk . 

The certificate of residence mentioned in para 4 (v ) of the G. O. (P ) 
208 /66 /Edn. da cd 2-5-1966 will 1 ot apply in he case of a plicants who are 
children of Central Governn ent employees not belonging to the Sate but 
who are serving in the State at the time of submission of applications, subject 
to the condition that the selection in respect of the candidates will be on the 
basis of merit along with other can idate belonging to the State . 

This concession is also extended to the hildren of employees of UNICEF 
and other agencies of United Nations and to the children of persons who 
are not domicilerl in the State but who are employed in Registered Joint 
Stock Companies ( Private and Public ) and in other Government recognised 
institutions in the State at the time of admission to the State Medical 
Colleges subject to the conditions that 
(1) The applicants will have to take their chance along with other 

applicants from the State on State-wide merit basis ; and 
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(2) A certificate from the Institution concerned that the parent of the 

applican : is a permanent en ployee of that Institution should be 

enclosed along with the application . 
(ix ) Treasury chalan (from any State Treasury in the Kerala State ) 

for Rs. 10 ( Ten ) credited to the Government of Kerala under 
the head 080 Medical A. Allopathy (a ) Tuition and other 
fees for Medical Education 1 - Medical College , Trivandrum ” . 
Chis registration fee will not be refunded in the case of those 
who fail to get admission and will be adjusted towards regi 
stration fee in the case ofselected candidates. Scheduled Castes, 
Scheduled Tribes and Kudumbi Students are exempted from 

the payment of this registration fee. 
(x ) Certificate of proficiency in extra - curricular activities in the 

prescribed form attached with the application form . 
N. B .-- (1) The true copies of the certificates referred to in item 8 above 

should be attested by a Gazetied Officer or by the Head of 
the Institution in which the candidate studied last . The 

originals need be produced only when called for. 
(2) The candidates will have to produce on demand any other 

certificates/records that may be prescribed by Government in 

addition to those already specified above. 
Applications with the prescribed documents carefully attached to it 
should be sent by Registered Post to the Principal, Medical College , 
frivandrum -XI. Applications submitted with certificates defective or 
incomplete will be rejected . No application will be received in person in 
the College Office except on the last date for the submission of application . 
The cover should be superscribed " Application for admission to MBBS . 
course" . 

9. Applicants who attempt to canvas or influence the members of the 
Selection Board directly or through relatives or friends will be disqualified . 

10. Selection of candidates will be on the basis of merits as laid down in 
the G. O. Rt. 1361/70 /Health dated 18-6-1970 and G. O.MS. No. 216 /71/ 
Health dated 6--1971 and subject t . the provisions contained in G. O. ( P ) 
208/66 dated 2-5-1966 and subsequent orders regarding , reservation for 
Scheduled Castes and Scheduled Tribes and Other Backward Classes, reserva 
tion for Malabar and Travancore-Cochin area etc The decision of Govern 
ment on all inatteis concerning adinission shall be final. 

11. Pigment of fees - The prescribed fee should be paid into any of the 
Governm nt Treasuries in the Kerala State alier intination of selection is 
received and the chalan receipt forwarded to the Principal of the Medical 
College to which the candidates directed to undergo the course of study . 

12. Penalty for default.-- If the treasury chalun in support of remittance of 
tuition fee tails to reach the College Office on or before the date which will 
be notified the candidate is liable to forego his/her seat. 
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13. Date of joining .-- Selected candidates who pay the fees in time should 
join the College on the date which will be notified . 

14. Candidates provisionally selected for admission to the Medical 
College shall undergo a thorough medical check -up in the manner prescribed 
by the Principal oi the College to which he/she may be allotted . Candi 
dates found medically unfit will not be adinitted to the Medical Studies. 
The decision of the Government in the matter of disqualification of candi 
dates on Medical grounds shall be final. 

15. Discipline declaration .---- Before admission to the College the selected 
students should submit the following declaration duly signed by them and 
attested by their parents or guardians. Admission will be refused if this 
declaration is not produced . 
" I 

..the undersigned , a student of the 
Medical College , 

... do hereby agree with 
the Chief Secretary to the Government of Kerala , his successors and assign 
to conform from this date to the rules and regulations including those 
relating to the hostel, if I am admitted thereto, laid down or to be laid 
down , hereinafter by the Chief Secretary to Government, or the Principal 
for the time being of the Medical College, for the duc maintenance of 
discipline at the said MedicalCollege, and I further agree with the said Chief 
Secretary to Goverment his successors and assigns to make good when 
called upon to do so 

the Government of Kerala , any damage to 
furniture, apparatus, or other things which may be caused by any care 
lessness, negligence or wantonness on my part. 

In witness whereof I have hereunto setmy hand this day of 
1974." 

Signature of student. 
Signed by the above named .. 
In the presence of * 
Occupation and address. 

(* To be signed by parent or guardian ) 
16 . Other fees and caution deposit.-- At the time of admission the students 
should deposit Rs. 25 (Rupees Twenty - five) as caution money and 
pay Rs. 15 (Rupees fifteen ) as annual subscription to the College Union 
and College Magazine. Rs. 15 (Rupees Fifteen ) as annual fee for Athletics, 
Rs. 5 (Rupees 5 ) as Stationery fee, Rs. 2 (Rupees two ) towards Calendar 
fee , Re 1 (Rupee One ) towards Students Aid Fund, Re. 1 (Rupee One ) 
towards Affiliation fee to the University and Re. 1 (Rupee One) towards the 
fee for the University Youth Magazine. *** 

17. College Union and Athletics. --All students should become members 
of the College Union and are expected to take part in games and athletics. 
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18. Scheduled Castes, Scheduled Trib s and Socially and Educationally Backward 
Class Students. Students of Scheduled Castes , Scheduled Tribes and Back 
ward Classes eligible for educational concessions are exempted from the 
payment offees as per current Government orders. 

19 . College Calendar. - Copies of the College Calendar will be supplied 
from the College Office on payment when then they are ready. 


Medical College, 
Trivandrum - 11 . 


( Sd .) 
Principal. 
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PART III 
DENTAL WING OF THE MEDICAL COLLEGE, 

TRIVANDRUM 
Prospectus for direct admission to the degree of Bachelor of 

Dental Surgery (B. D. S.) 1974-75 
1. Applications are invited for admission to the BDS course for the 
session commencing from November, 1974 . 
Note.- ( 1) Those who do not possess the necessary qualifications for 

admission need not apply . 
( 2) Application submitted with certificates defective or incom 

plete will be rejected . 
Eligibility for admission . The following candidates, are eligible for 
admission to the BDS course 

(a ) Candidates who have passed the Pre-Degree examination of the 

Kerala /Calicut University with medical group as its optional 
subjects or an equivalent examination of any other University 
recognised by Kerala /Calicut Universities for admission to the 
professional courses with not less than 50 % marks in each of the 
optional science subject will be eligible for admission . A relaxa . 
tion of 5 % marks will be allowed for Scheduled Castes and 
Scheduled Tribes and also for candidates belonging to socially 
and educationally , backward classes in the case of optional 
science subjects . 

OR 
(b) Candidates who have qualified for B.Sc. Degree (3 year course ) 

of Kerala /Calicut University of any other University 
recognised by the Universities of Kerala / Calicut with Physics 
or Chemistry or Zoology or Botany as the main subjects and 
any one or two of these subjects as subsidiary subjects shall be 
eligible for admission the course on condition that the 
candidate has undergone the approved course of study in a 
recognised college in such of the Pre-professional subjects 
( Physics, Chemistry and Biology) as he had not offered for 
B. Sc. (3 year degree) course or passed the Pre- degree examina 
tion of Kerala / Calicut University or its equivalent examina ion 
with Medical group as its optional subjects. The marks for 
Mathematics for those who had taken Mathematics as one of the 
half subsidiary subjects for the B. Sc . Examination will not be 
taken into account. Such candidates should furnish the marks 

for each subsidiary subjects separately . 
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2. The science graduates should have secured not less than 50 % marks 
in the main and subsidiary subjects taken together with the usual relaxation 
of 5 % for Scheduled Castes and Scheduled Tribes and for candidates 
belonging to socially and educationally backward classes , for being eligible 
for admission . 

3. Applicants should have completed the age of 17 years on the 31st of 
December of the year of admission to the course. No relaxation from the 
minimum age limit will be made on any account. 

4. The number of seats for BDS course is 30 of which the seats reserved 
for candidates from out side the State will be 14. The nominations to the 
seats reserved for the Union Territories /States will be made by the Director 
General of Health Services, New Delhi. If any of these seats thus reserved 
falls vacant it will be filled up by direct admission of candidates belonging 
to this State on state -wide merit. One seat is for the I BDS course is reserved 
to the children of Defence personnel who are dead (including missing ) in 
action provided they are qualified otherwise . 

5. Duration . The curriculam for BDS course extends to four years each 
of which is terminated by an examination . 
6. Fees .- (a ) The fees for BDS course (four years) are Rs. 360 per 

annum 
(b ) This is applicable to all the students irrespective of the 

State to which they belong. 
7. Application forms. - Application forms can be had from the Principal 
Medical College , Trivandrum XI on payment of Rs. 10 towards the cost of 
the form at the office counter . Applicants desiring to have the formssent to 
them by post should remit Rs. 12 for each application form . Applicants 
sending the amount by money order will note that the money order which 
does not contain in the money order coupon the full address of the candidate 
and the course for which application form is required will not be accepted . 
This amount is non -refundable . 

Application forms correctly filled together with the following documents 
should reach the Principal, Medical College, Trivandrum -XI not later than 
4 p . m . on 16-9-1974, Applications received after that date will not be 
considered. 

Applications should be sent by Registered Post and in the envelope 
attached . No application will be received in person in the college office 
except on the last date for the submission of application 

(i) True copies of the course certificate and statement ofmarks of all 
the parts obtained in the qualifying examination . 

Graduates who are applying should also attach mark list of all the 
four parts in the Degree Examination and a pass certificate. 

Graduates should also submit true copy of the Mark list of the 
Pre -Degree Course of the Kerala /Calicut Universities or its equivalen 
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examination , showing that they have undergone approved course of study in 
a recognised college in such of the Pre-professionalsubjects (physics,chemistry 
and biology ) its optional subjects . 

(ii) True copies of two recent conduct and character certificates, 
one from the Principal of the College in which the candidate studied last 
( This should also mention the candidate s excellence if any, in extra 
curricular activities, Uiversity Union , National Cadet Corps, etc.) 
and another from any other respectable person who knows the candidate. 

(iii ) True copies of certificates of recent vaccination against small 
pox and inoculation with T. A. B. Vaccine , not earlier than three moths 
before application . 

(iv ) True copy of S. S. L.Certificate to prove date of birth and 
community . 

(v ) Migration certificate ( only in the case of students belonging 
to Universities other than the Kerala University ). This should be produced 
at the time of admission . 

(vi) Certificate of community and income from all sources obtained 
from a Revenue Officer not below the rank of a Tahsildar or any other 
Officer who is authorised to issue such a certificate in the case of candi 
dates belonging to communities recognised by Government as socially and 
educationally Backward Communities in the prescribed form . 

(vii) Certificate of residence or certificate of region of education 
in the prescribed form . (Ouly one of the certificates required under this 
clause need be filled in the form . Application which contain both the 
certificates, the certificate of Residence alone will be considered .) 

In the case of Latin Catholics it should be specified in the community 
certificate whether they belong to the group Latin Catholic other than 
Anglo -Indian or not. 
Note . - The certificate of residence mentioned in para 4 (v ) of the 

G. O. ( P ) 208/66 /Edn . dated 2-5-1966 will not apply in the 
case of applicants who are children of Central Government 
employees not belonging to the State butwho are serving in the 
State at the time of submission of applications , subject to the 
condition that the selection in respectof the candidates will be on 
the basis of merit along with other candidates belonging to 

the State . 
This concession is also extended to children of person who are not 
domiciled in the State but who are employed in Registered Joint Stock 
Companies ( Private and Public ) and in other Government recognised 
institutions in the State at the time of admission to the State Medical 
Colleges subject to the conditions that 

(i) The applicants will have to take their chance along with 

other applicants from the State on State -wide merit basis ; and 


A certificate from the institution concerned that the parent 
of the applicant is a permanent employee of that Institution 

should be enclosed along with the application . 
( ix ) Treasury chalan from any State Treasury in the Kerala State 

for Rs. 10 (ten ) credited to the Government of Kerala under 
the head 

“ 0-80 -A - Allopathy (a ) Tuition and other fees i 
Medical College , Trivandrum . This Registration fee will 
not be refunded in the case of those who fail to get admission 
and will be adjusted towards registration fee in the case of 
selected candidates. Scheduled Castes, Scheduled Tribes and 
Kudumbi Students are exempted from the payment of this 

registration fee . 
(x) 

Certificate of Proficiency in extra -curicular activities in the 

prescribed form attached with the application form . 
N.B.- (1) The true copies of the certificates referred to above should be 

attested by a Gazetted Officer or by the Head of the institution 
in which the candidates studied last . The originals need be 

produced only when called for. 
(2 ) The candidates will have to produce on demand any other 

certificates/records that may be prescribed by Government 

in addition to those already specified above . 
8. Applicants who attempt to canvass or influence the members of 
the selection Board , directly or through relatives or friends, will be 
disqualified . 

9 . The selection of candidates will be on the basis ofmerit as laid 
down by Government and subject to Government orders regarding reser 
vation for Scheduled Castes, Scheduled Tribes and other Backward Classes 
reservation for Malabar and Travancore - Cochin area , etc. The decision 
of Government on all matters concerning admission shall be final. 

10. Payment of fees. The prescribed fee should be paid into any of the 
Government Treasuries in the Kerala State after intimation of selection is 
received , and the chalan receipt forwarded to the Principal, Medical College, 
Trivandrum - 11 as may be stated in the Memo uf selection . The fee 
should be credited to the Head 60-30 -A- (a ) 1.Medical College, 
Trivandrum " . 

ii . Penalty for default . - If the treasury chalan in support of remittance 
of tuition fees fails to reach the College Office on or before the date which 
will be notified , the candidate forfeits his seat. 

12. Date of Joining. – Selected candidates who pay the fees in time 
should join the college on the date which will be notified . 

13. Candidates provisionally selected for admission shall undergo a 
thorough medical check -up in the manner prescribed by the Principal of 
the College to which he/she may be allotted . Candidates found medically 
unfit will not be admitied to the Medical Studies. The decision of the 
Government in the matter of disqualification of candidates on medical 
grounds shall be final. 
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14 . Discipline declaration . — Before admission to the College the selected 
students should submit the following declaration duly signed by them and 
attested by their parents or guardian . Admission will be refused if this 
declaration is not produced . 
“ I .. 

..the undersigned , a student of the Dental College , 
Trivandrum for the B. D. S. Course do hereby agree with the Chief 
Secretary to the Government of Kerala , his successors and assigns to con 
firm from this date to the rules and regulations including those relating to 
the hostel, if I am admitted thereto ; laid down or to be laid down herein 
after by the Chief Secretary to the Government or the Principal for the time 
being of the Medical College, for the due maintenance of discipline at the 
siid Medical College, and, I further agree with the said Chief Secretary to 
Government, his successors and assigns to make good when called upon to 
do so to the Government of Kerala any damage to furniture, apparatus, or 
other things which may be 

caused by any carelessness negligence or 
wantonnesso my part” . 
" In witness whereof I have hereunto setmyhand this day of.... 1971 

Signature ofs udent. 
Signed by the above na :ned . 
In the presence of * 
Occupation and address .. 

* T , be signel by parent or guardi ın " . 

15 . Other fees and caution deposit. - At the time of admission h « student 
should deposit Rs. 25 (Rupees twenty - five ) only as caution money and pay 
Rs. 15 (Rupee Fifteen ) only as annual sub - cription to the College Union 
and College Magazine, Rs. 15 (Rupers Fifteen ) only as annual fee for 
Atsletics, Rs. 5 (Rupees Five) only as Stationery f :e, Rs. 2 (Rupees Two) 
only towards Calendar fee , Re. ! (Rupee One) only towards Students Aid 
Fund , Re. 1 (Rupec One) towards affiliation fee to he University and Re . I 
(Rupee One) only towards the fee for the University Youth Magazine. The 
fee for the University Youth Magazine will be collected only from intending 
subscribers . 

16 . College Union and Athletics . - All students should become members 
of the College Union and are expected to take part in games and athletics. 

17. Scheduled Casles, Sch duled Tribes and Backward Community Students. 
Students of Scheduled Casts , Scheduled Tribes and Backward Communities 
eligible for educational concessions will be exempted from the rayments of 
fees as per current Government Orders. 

18. College Calendar.-- Copies of the College Calendar will be supplied 
from the College Office on payment when they are ready. 
Medical College, 

( Sd .) 
Trivandrum . 

Principal. 
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Proceedings of the District Panchayat Officer, Trichur 
Order No. L. 9710/74 . 

25th June 1974 . 
Read :-G . O. (Rt.) No. 1115 /74 /LA & SWD , dated 13-6-1974 , 

In the orders read above the Government have authorised the District Panchayat Officers (Election 
authorities ) to appoint the Block Development Officers and Panchayat Inspectors to be the Electoral Registra 
tion Officers and Assistant Electoral Registration Officers for the purposes of revision of the Panchayat Elec 
toral rolls . 

The Panchayat General Elections are proposed to be conducted in December 1974 . The Block 
Development Officers and the Panchayat Inspectors mentioned in the annexure to this order are therefore 
appointed Electoral Registration Officers and Assistant Electoral Registration Officers respectively for the 
Panchayats coming within the respective Blocks as shown in the annexure for purposes of revision of the 
Panchayat electoral rolls as required in the Kerala Panchayats (Publication of electoral rolls and publication 
of list of Polling Stations) Rules, 1962, in connection with the Panchayat General Elections proposed to be 
held in December 1974 . 

The qualifying date for the revision of the Panchayat Electoral rolls for the proposed Panchayat 
General Elections, 1974 is 1st January 1974 . 

P. KRISHNAN NAMBOODIRI, 

District Panchayat Officer , Trichur. 
Annexure 

District : Trichur 
si. Officer authorised to be Officer authorised to be 

Name of Panchayat coming 
No. Electoral Registration Assistant ElectoralRegis Name of Block 

under the Block 
Officer 

tration Officer 


( 1) 


( 2 ) 
Block Development Officer , 

Anthikkad Block 


( 3 ) 
Panchayat Inspector, 

Anthikkad 


Anthikkad 


(5 ) 
1. Anthikkad 
2. Chazur 
3. Manalur 
4. Taniam 


( 1) 


( 3) 


2 


(2 ) 
Block Development Officer, 

Chalakudy Block 


Panchayat Inspector, 

Chalakudy 


Chalakudy 


3 


Chavakkad 


Block Development Officer , 

Chavakkad Block 


Panchayat Inspector , 

Chavakkad 


4 


Block Development Officer , 

Chowannur Block 


Panchayat Inspector , 

Chowannur 


Chowannur 


(5 ) 
5. Kodassery 
6. Koratty 
7. Kallur vadakkum 

mury 
8. Melur 

9. Pariyaram 
10 . Chavakkad 
11. Kadappuram 
12. Orumanayur 
13. Pookode 
14. Punnayur 
15. Punnayurkulam 
16. Taikad 
17. Vadakkekad 
18. Arthat 
19. Choondal 
20. Chowannur 
21. Kadavallur 
22. Kandanassery 
23. Kattakampal 
24 . Porkulam 
25 Kattur 
26. Muriyad 
27. Parappukkara 
28. Porathissery 
29. Alagappanagar 
30. Kodakara 
31. Mattathur 
32. Pudukkad 
33. Trikkur 
34. Varandarappilly 
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Block Development Officer , 

Irinjalakuda Block 


Panchayat Inspector, 

Irinjalakuda 


Irinjalakuda 


6 


Block Development Officer , 

Kodakara Block 


Panchayat Inspector, 

Kodakara 


Kodakara 


7 


Block Development Officer , 

Kodungallur Block 


Panchayat Inspector , 

Kodungallur 


Kodungallur 


8 


Mala 


Block Development Officer , 

Mala Block 


Panchayat Inspector , 

Mala 


9 


Mathilakam 


Block Development Officer, 

Mathilakam Block 


Panchayat Inspector, 

Mathilakam 


10 


Mullasseri 


Block Development Officer, 

Mullasseri Block 


Panchayat Inspector , 

Mullasseri 


35. Edavilangu 
36. Eriyad 
37. Kodungallur 
38. Methala 
39. Alur 
40. Annamanada 
41. Kuzhur 
42. Mala 
43. Poyya 
44. Edathiruthy 
45. Kaipamangalam 
46. Pappinivattom 
47. Perinjanam 
48. Srinarayanapuram 
49. Elavally 
50 . Mullasseri 
51. Pavaratty 
52. Venkitangu 
53. Kolazhy 
54 . Madakkathara 
55. Nadathara 
56. Ollukara 
57. Pananchery 
58. Puthur 
59. Vilvattom 
60. Chelakara 
61. Cheruthuruthy 
62. Kondazhy 
63. Panjal 
64. Pazhayannur 
65. Thiruvilwamala 


11 


Ollukara 


Block Development Officer , 

Ollukara Block 


Panchayat Inspector, 

Ollukara 


12 


Block Development Officer, 

Pazhayannur Block 


Panchayat Inspector , 

Pazhayannur 


Pazhayannur 


1 ) 


( 2 ) 


( 3 ) 


( 4 ) 


(5 ) 


Puzhakkal 


13 


Block Development Officer , 

Puzhakkal Block 


Panchayat Inspector , 

Puzhákkal 


14 


Talikulam 


Block Development Officer , 

Talikulam Block 


Panchayat Inspector . 

Talikulam 


15 


Vellangallur 


Block Development Officer , 

Vellangallur Block 


Panchayat Inspector, 

Vellangallur 


66. Adat 
67. Arimpur 
68 . Avanur 
69. Ayyanthole 
70. Kaiparamba 
71. Killannur 
72. Tholur 
73. Engandiyur 
74. Nattika 
75. Talikulam 
76. Valapad 
77. Vatanappilly 
78. Padiyur 
79. Puthenchira 
80. Vellangallur 
81. Velukara 
82. Desamangalam 
83. Erumapetty 
84. Kadangode 
85. Munda thicode 
86. Thekkumkara 
87. Velur 
88. Varavur 
89. Wadakkanchery 
90. Cherpu 
91. Kurkanchery 
92. Ollur 
93. Parlom 
94 . Vallachira 
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Block Development Officer, 

Wadakkancherry Block 


Panchayat Inspector, 
Wadakkancherry 


Wadakkanchery 


17 


Block Development Officer , 

Cherpu Block 


Panchayat Inspector, 

Cherpu 


Cherpu 
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COCHIN PORT TRUST 


NOTIFICATION 


Cochin -682 003 , 

Dated the 10th August 1974 . 
In exercise of the powers conferred by Section 48 and 49 of the Major 
Port Trusts Act, 1963 and in supersession of the Cochin Port Notification 
dated 4-1-1966 , Government of India , Ministry of Transport and Communi 
cations Notifications Nos. G.S.R. 686 dated 4-8-1958 and G.S.R. 851 dated 
1-9-1958 regarding " the Cochin Port Trust ( Quay dues and Stream dues 
Rules, 1965 " , " the Port of Cochin (Port Dues and other charges) Rules, 
1958 " and " the Port of Cochin (Hire and Demurrage charges) Rules, 1958 " 
respectively and all other subsequent notifications thereon issued from time 
to time excepting the provisions coming under Sections 33, 35 , 46 and 47 of 
the Indian Ports Act, 1908 , the Trustees of the Port of Cochin with the 
sanction of the Central Government under Section 52 of the Major Port 

Trusts Act, 1963 hereby make the following provisions for the Port of Cochin 
namely : 


CHARGES FOR CERTAIN SERVICES WHICH THE BOARD 
IS PREPARED TO RENDER TO THE PUBLIC 

CHAPTER I 


. 


METHOD OF CALCULATING CHARGES 


1. Levy of Dues. - Quay dues on goods landed at or shipped from the 
alongside berths on Willingdon Island or the Ernakulam Tanker Berths, and 
Stream dues on goodslanded from or shipped into any vessel in the Port of 
Cochin other than through the above premises of the Trust shall be levicd 
in accordance with the rates specified in the appropriate schedule appended 
hereto. The Quay or Stream dues shall be in addition to any existing 
charges towards rent for storage of goods in Port Trust lands, Quays, Ware 
houses or Transit Sheds. 


Goods to be placed at appointed places. - All goods intended for shipment 
or landing within the Port of Cochin shall be placed at such place or places as 
the Traffic Manager may from time to time by notice affixed to his office 
appoint. 
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and inspect 


3. Applications for export and import of goods. (1) All applications to 
export or import goods shall be on forms approved by the Port Trust Admi. 
nistration and such forms shall in all cases be correctly filled in and signed 
by the shipper or consignee of the goods or by his agent. Wherever required 
by the person authorised by the Traffic Manager to call for 
them , all necessary documents shall be produced by shippers or consignees 
or their agents at the time of the shipping or landing of goods. 

(2) Requests for amendments in the Import/Export applications or 
documents shall be accompanied by a fee of Rs.5.00 which shall not be 
refunded . 


4. Assessment how made.- ( 1) All goods intended for shipping shall be 
assessed on export application and the Quay dues or Stream dues wherever 
necessary shall be paid before the goods are shipped . 

(2 ) All goods landed within the limits of the Port shall be assessed on 
import application and the quay dues or stream dues wherever necessary shall 
be paid before the goods are delivered . 

5. Refunds.- (1) (a ) Refunds of dues paid on import applications 
shall be considered only on proof of short landing. In the case of bulk cargo , 
refunds due to short landing will be considered on production of evidence of 
short landing from the Collector of Customs. 

(b ) Refunds of dues paid on export applications shall be considered 
only on proof of short shipment. 

(c) Applications for refund shall be accompanied by a search fee of 
Rs. 2.00 per application for every case, which shall not be refunded . 

( 2) No refund of dues shall be made in respectof goods lost overboard 
or jettisoned within the limits of the Port. However, in the case of goods 
thrown overboard or jettisoned but not salved , refund of Stream dues will 
be considered on production of a Certificate from the Deputy Conservator 
of The Port Trust jutifying the circumstances under which the goods were 
jettisoned or thrown overboard . In case the goods are salved and landed 
within the Port limits, the Stream dues would be charged on a pro -rata basis. 

(3 ) Applications for refund of dues paid shall not be considered 
inless submitted in writing to the Port Trust within six calendar months 
from the date of first payment duly supported by relevant documents . No 
rcfund shall be made unless the amount refundable is two rupees or more. 

6. Assessment and recovery of compensation for damage. If any vessel or drift, 
fouls any pier , wharf, jetty or quay in the Port of Cochin and thereby causes 
damage thereto, the Conservator of the Port shall forthwith take the necessary 
steps to ascertain the amount of damage so caused . A notice specifying 
the amount of damage so ascertained and demanding its payment shall be 
served on the master or owner of the vessel or the owner of the drift. If 
the damage is caused by a drift and the owner of such drift is unknown or 
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cannot be ascertained , the notice of the demand shall be posted upon a con 
spicuous place in the Cochin Port Trust, Deputy Conservator s Office or 
Custom House. Within a week after the serving or of the posting of the 
notice of the demand, as the case may be , the said amount shall be paid . 
It shall be lawful for the Conservator to seize the vessel or drift (which 
causes damage, immediately the damage has been caused ) together 
with the tackle , apparel or furniture belonging to the vessel, and 
detain the same till the amount is paid and if within three days 
after the expiry of the week fixed for payment specified in the notice , 
the amount together with the cost of seizure or detention is not paid , the 
Conservator may sell the vessel or the tackle, apparel or furniture 
or the drift and out of such sale proceeds pay to the credit of the Cochin Port 
Trust the amount ofdamage and the cost of seizure, detention and (sale 
rendering to the master or owner , the surplus, if any, on ) demand, 
provided that the demand is made within three years from the date of the sale . 

7. Removal from wharves of any rotten etc., goods discharged from a vessel. - If any 
vessel shall discharge upon any wharf or property of the Port Trust any cargo , 
goods or substance in such a rotten , putrid, damaged or other condition 
as in the opinion of the Port Health Officer, to be a nuisance or to be injurious 
or dangerous to health , or if any cargo , goods or substance discharged from any 
vessel and lying on a wharf or in a shed or other property belonging to the 
Port Trust shall thereafter be in such a rotten , putrid , or other condition as 
in the opinion of the Port Health Officer, to be a nuisance or to be injurious or 
dangerous to health the Traffic Manager of the Port Trust may require the 
consignee thereof, or if the consignee should disclaim , deny or dispute the 
consignment or decline all responsibility for the same or if there should be no 
consignee the owner , master or agent of the vessel from which the same had 
been discharged , to forthwith cause the said cargo , goods or substance to be 
removed from the wharf or property (of the Port Trust and if such consignee 
or such master owner ) or agent, as the case may be, shall, on being so required , 
refuse or neglect for the space of eighteen hours after notice to remove such 
cargo , goods or substance, then , such removal may be effected in such manner 
as may be deemed fit by Traffic Manager of the Port Trust who may, if he 
thinks necessary, cause the same to be destroyed , and the said consignee or the 
said master owner or agent, as the case may be, shall , within forty 
eight hours after demand in writing, pay to the credit of the Cochin Port 
Trust all the cost or expenses attending or occasioned by such removal and 
destruction and of such cleaning purifying or disinfecting the place of dis 
charge or storage as may be considered desirable by the Traffic Manager 
of the Port and shall be further liable to the penalty prescribed under the 
Act . 

8. Method of calčulating Quay dues or Stream dues.- ( 1) Dues shall be 
calculated on themanifested tonnage ofthe vessel s cargo in the case of empties, 
iron and steel scrap , ores and other goods in bulk. In respect of crude 
oil imported in bulk , the quantity/tonnage shown in the Bill of Lading or 
the relevant title to the goods, shall be reckoned for the purpose of assessinent 
and realisation of Quay /stream dues, 
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(2) In the case of cargo other than that mentioned in sub -rule (1) 
the dues shall be calculated in accordance with the unit of weigh measurement 
or liquid measure prescribed in the classification against each item of the goods 
in the Schedule . 

(3) Dues shall be calculated on the total tonnage of each item of 
goods. For this purpose the gross and not the net tonnage of each Package 
as specified in the relative invoice or other shipping docuinent shall be taken , 
subject to a test check by the Port Trust Administration at its discretion . 
In the absence of these documents or in the absence of the specification of 
gross tonnage therein , the tonnage arrived at hy actual test chek shall be 
taken as the gross tonnage. 

(4 ) For the purpose of the Scale ofRates 

(i) One unit by weight means 1 Tonne ( 1000 Kilograms) 
(ii) One unit by measurementmeans 1 cubic metre 
( iii ) One unit by liquid measurement (capacity ) means 1000 litres. 

(5 ) In calculating the gross weight or measurement by volume or 
capacity of any individual item , fractions of one unit shall be reckoned as 
under : 

Fractions upto and including 0.25 shall be rockoned as 0.25 
Fractions over 0.25 and upto and including 0.50 -shall be rockoned 
as 0.50 
Fractions over 0.50 and upto including 0.75 shall be rockoned 
as 0.75 . 


Fractions over 0.75 shall be reckoned as one unit. 


(6 ) Where alternative units are quoted in the Schedule, the unit 
which is favourable to the Port Trust Administration shall be taken . 

(7) Assessment on Packages containing articles of a miscellaneous cha 
racter shall be made at the rate applicable to the article on which the 
highest rate is chargeable . 

(8 ) Where marks are indistinguishable and the cargo is landed in 
bulk or under such conditions that the tonnage is not readily, ascertainable : 

(i) If landed at the wharf, the tonnage is ascertained by taking the 
actual measurement and converting it at one Cubic Metre to a tonne. 

(ü ) If conveyed by craft from a vessel in stream , the licensed carrying 
capacity of the craft is taken as a tonnage, a proportionate reduction beingmade 
for half loads. 


9. Porterage at the Wharf.- The Port Trust Administration will not porter 
age at the wharf the undernoted items and powners shall make their own 
arrangements for handling them at their expenses and risk : 
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4 , 10 , 12, 16 , 18 (c ), 20 b ), 22, 27 , 33 (a ), 37 (a ), 44 la ). 1 34 . 32 (a . 
59, 61 (a ), 62, 70 (a ) and 78 (c ). 


10. (a ) Whenever landing and shipping operations are allowed al 
places on the Willingdon Island other than through the alongside berths 
(viz . at the low wharf or other jetties on Willingdon Island ) with the previous 
written permission of the Traffic Manager, to suit the Port s convenience, 
stream dues only will be recovered on such goods provided that if such opera 
tions are done without such permission and/or for the convenience of the 
party /or parties concerned quay dues shall be recovered on such goods. 

(b ) In cases where wharf bulk cargo is allowed to be discharged 
into lighters from vessels berthed at the Willingdon Island whareves or in 
stream and loaded into wagons through the Boat Train , Pier Jetty or the 
Coal Berth with the previous written permission of the Traffic Manager 
to suit the Port s convenience, stream dues only shall be recovered . 
Note. - The Port Trust will not render any specified services for the loading 

or landing of Car goes in such cases. 


SCHEDULE I 


Schedule of Quay Dues and Stream Dues 


Item 


Description of Goods 


Unit 


Quay 
Dues 


Stream 
Dues 


No. 


( 1) 


( 2 ) 


( 3 ) 


(4 ) 


Rs. 
12.00 
16.00 


Rs. 
5.00 
6.00 


1 . Acids of all kinds in crystals , 

ri Cubic metre 
Powder or liquid 

( 1 tonne 
2 . Aluminium and Tin in blocks, 
rods, bars, ingots, slabs 

1 tonne 
3. Ainmonia in cylinders 

1 tonne 
Ammonia liquid in cases 

1 cubic metre 
Ammonia liquid in drums 

1000 litres 
4. Animals, Poultry and Reptiles aline: 
(a ) Reptiles, Poultry or animals 
small in coops or cages 

1 cubic metre 
(b ) Animals unspecified 

each 
(c ) Elephants 

each 


17.00 
10.00 
9.00 
17.00 


7.00 
6.00 
5.00 
6.00 


5.00 
14.00 
100.00 


4.00 
7.00 
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(1 ) 


(2 ) 


(3 ) 


Rs. 


Rs. 


7.00 


6.00 


13.00 
18.00 

9.00 
10.00 


11.00 
6.00 
5.00 
6.00 


40.00 


20.00 


free 


1 tonne 
5. Arecanuts in bags 
6. Artificial silk , piece goods, 
twists or yarn 

1 cubic metre 
7. Asbestos : Goods or cement goods 1 tonne 
Unmanufactured including fibre 1 cubic metre 

1 tonne 
8. Asphalt, bitumen , tar 
9 . Autorickshaws and three 
wheelers 

each 
10. Baggage or personal effects 

accompanying passengers or 
seamen , and personal baggages , 
horses and carriages accom 
panying military personnel 
moving on duty embarking in 
or disembarking from vessels 
and the animals meant for 

providing food for them 
11. Baggage or personal effects not 

accompanying passengers or 
Seamen 

1 cubic metre 
12. Ballast sand 

1 tonne 
13 . Bear in cases 

1 cubic metre 
Bear in casks 

1000 litres 
14. Bleaching clay powder 

1 tonne 
15 . Boards of all kinds, not other 
wise rated 

1 cubic metre 
16. Bricks and tiles of all kinds , 100 Nos. or 

ordinary loose 
17 Building Materials not other- ſi cubic metre 
wise rated 

1 tonne 
18 . ( a ) Cashew Kernals 

1 tonne 
(b ) Cashewnuts 

1 tonne 
( c) Cashew shell liquid in 
bulk 

1 tonne 
(d ) Cashew siell liquid not 
in bulk 

1 tonne 
19 . Cement (building) 

1 tonne 


10.00 
2.00 
8.00 
11.00 
7.00 


6.00 
2.00 
5.00 
6.00 
4.00 


9.00 


5.00 


part thereof 


2.00 
9.00 
10.00 
13.00 
9.00 


2.00 
5.00 
6.00 
8.00 
6.00 


8.00 


6.00 


11.00 
9.00 


6.00 
6.00 
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( 3 ) 


( 4 ) 


( 1) 


( 2 ) 


Rs. 


Rs. 


9.00 
9.00 
10.00 


5.00 
6.00 
6.00 


10.00 
17.00 
13.00 


5.00 
6.00 
6.00 


5.00 
9.00 
9.00 
10.00 
9.00 
8.00 


4.00 
6.00 
6.00 
9.00 
5.00 
5.00 


20 . Chalk and clay : 
(a ) Crayons, billiard , french , 
school or white 

1 cubic metre 
(b ) Crude in bulk 

1 tonne 
(c ) Crude not in bulk 

1 tonne 
21 . Chemicals, not otherwise rated : 
(a ) in cases 

1 cubic metre 
(b ) in drums or barrels 1000 litres 
( c ) in bags, barrels or drums 

1 tonne 
22 . Coal or coke in bulk ( Petro 
leum ) 

1 tonne 
23. (a ) Coconuts or copra 

1 tonne 
(b ) Coconut desicated 

1 cubic metre 
24 . (a ) Coffee in bags 

1 tonne 
(b ) Coffee essence or Powder 1 cubic metre 
( c ) Coffee husk 

1 tonne 
25 . Coir, cable , cordage , rope, 

dises fibre or yarn coir mats, 
mattings or rugs, nets, bags, 

carpets 
26 

Copper wire , rod , cable, bars, 
blocks, ingots, pans pots, slabs 
foils 

1 tonne 
Crude oil ( in bulk ) 

1 tonne 
28. Curios 

1 cubic metre 
29. Cycles 

each 
30 . Disinfectants including gama 
xin in druins, barrels or casks 1 cubic metre 

1000 litres 
31. Distempers, colours, paints, 1 cubic metre 
polishes, etc. 

1 tonne 
32. Drugs including Rampatri, 

Kachura, Chikkaro , Ambahaldy, 
etc. in cases or bales 

1 cubic metre 
33. (a ) Fertilizers, animals or 
Vegetable in bulk 

1 tonne 


į tonne 


10.00 


6.00 


9.00 


27 . 


15.00 
10.00 
10.00 
10.00 


5.00 
5.00 


8.00 
17.00 
10.00 
12.00 


5.00 
6.00 
5.00 
6.00 


10.00 


5.00 


8.00 


5.00 


(1 ) 


( 2 ) 


( 3 ) 


Rs. 


Rs. 


9.00 


6.00 


9.00 


6.00 


9.00 
9.00 


6.00 
6.00 


each 


150.00 


100.00 


10.00 


6.00 


(b ) Fertiliszers, animals or 
vegetable not in bulk 

1 tonne 
(c) Fertilizers chemiclas, in 

cludingmuriate of potash , 
rock phosphate, urea and 
all type of manure in 
bags 

1 tonne 
(d ) Fertilizers, chemicals in 

cluding muriate of potash 
rock phosphate urea and 
all types ofmanure in 
cases 

1 cubic metre 
34. Fish , dried, fresh or salted 

1 tonne 
35 . Fishing trawlers and Motor 

Boats 
36 . Fruits, fresh or dry in baskets, 
bags or gottas 

1 tonne 
37 . Fuel or Diesel Oil 
(a ) in bulk 

tonne 
(b ) in drums 

1000 litres 
38 . Gas of all kinds not otherwise 
rated in cylinders 

1 tonne 
39 . Glass , tiles, sheets, plates (sil- ſi tonne 

vered ,) or mirror sheets , 1 cubic metre 

windows 
40. Glycerin (medicines) 
in barrels 

1 tonne 
in 

I cubic metre 
Granite blocks (stores) 

I tonne 
42 . Grease 
43 . Ground nuts 
44 . (a ) Gypsum in bulk 

1 tonne 
(b ) Gypsurn not in bulk 

1 tonne 


10.00 
12.00 


7.00 


10.00 


6.00 


12.00 


6.00 


12.00 
9.00 


cases 


6.00 
5.00 
6.00 
5.00 


12.00 


1 tonne 


10.00 


1 tonne 


9.00 


6.00 


5.00 


4.00 


10.00 


6.00 


1 cubic metre 


9.00 


5.00 
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Note :-Half the Quay dues is payable in respect of these items the handling 

of which is undertaken by the Port Trust for each operation of 

landing or shipment if dealt with at the wharf. 
14 . Pallets used for the export of palletised cargo from the Wharves. 


CHAPTER III 


A. FEES FOR THE SUPPLY AND USE OF CRANES AT THE 

WHARF 


. I. Cranage charges against importers or shippers : 

1 . ON CARGO PAYING QUAY DUES 


per hoist. 


per hoist. 


per hoist. 


Rs. 
For lifts below 1 metric tonne 2.00 per tonne or part thereof 
equivalent to 1000 kgms. each 
For lifts of 1 metric tonne and 10.00 per tonne or part thercof 
above but below 10 tonnes 

each 
(c ). For lifts of 10 tonnes and above 20.00 per tonne or part thereof 

but not exceeding the rated 

capacity of the cranes 
Provided that cranage charges will not be levied for the operation of land 
ing or shipment if incurred by importers or shippers. 
II . Charges against masters , owners or agents of vessels for loading or unloading of 
vessels berthed at the Wharf frontage : 

Rs. 
1. (a ) Cranes of 3 tonnes capacity 14.00 Per hour or part thereof 
or under during day or night per crane requisitioned 

by each applicant and 
supplied subject to a 
Ininimum charge of Rs. 

60.00 per crane. 
(b ) Cranes of over 3 tonnes capacity 25.00 Per hour or part thereof 
during day or night 

per crane requisitioned 
by each applicant and 
supplied subject to a 
minimum charge of 

Rs. 100 per crane . 
G. 57/MC 
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Note : — (i) If the same crane, which is hired for loading or unloading 

the vessel, is utilised for opening and closing of hatches of the 
concerned vessel during the same period of hire, no separate 
charges will be levied . If, however, any crane not under hire 
to the ship is utilised for removing hatch beams, separate charges 
as prescribed under item III – Hire for other purposes - will 
be levied . 
A charge of Rs. 60 per crane in the case of crane of 3 tons capacity 
and under, and Rs. 100 per crane in the case of cranes of over 
3 tons capacity will be recovered if a requisition is cancelled 
in writing before the commencement of the period of hire pro 
vided that the Traffic Manager or the Deputy Traffic Manager 
may at his discretion waive this charge if the notice of cancellation 
is received before action has been taken by the Port to comply 
with the requisition . In cases where no written notice of cancel 
lation is received before the commencement of the period of 
hire or where the crane is used only for a portion of the period 
applied for, charges payable for the full period of requisition 
will be recovered . If the Port is unable to supply the cranes 
to suit its convenience either for the entire period of requistion 
or for a part thereof, no charges will be made for the period of 
non -supply, provided the Traffic Manger or the Deputy, Traffic 

Manager certifies to that effect in each case. 
(iii) Whenever a closed holiday is declared on the demise of high 

dignitary or for any other unforeseen reason for all categories 
of the Port staff including daily rated workmen and B cate 
gory shore labour, the requisition originally given by the Steamer 
Agents /Shippers for the supply of cranes will be treated as auto 
matically cancelled for the period subsequent to the time of 
declaration of the holiday and no hire charges for the period 
so cancelled will be collected from the Steamer Agents/ Shippers. 
However, the minimum charges as specified in Note (ii) above 
will be levied . 


2. ON CARGO NOT PAYING QUAY DUES 


Rs. 
(i) 

Cranes of 3 tons capacity or 30.00 Per crane per hour or 
under, during day or night 

part thereof. 
Cranes of over 3 tons capacity 
during day or night 

60.00 

do. 
Note : - In the case of supply of cranes under Item II (2 ) where no written 

notice of cancellation is received before commencement of the hire or 
wliere the crane is not utilised to the full extent specified in the re 
quisition no refund of charges paid shall be allowed . If the Port 
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does not of its own accord supply the crane or supplies it to a partial 
extent to suit its convenience charges will be refunded to the cxtent 
of non -supply , provided the Traffic Manager or the Deputy Traffic 
Manager certifies to that effect in writing in each case . 


III. Hire for other purposes : 
( a ) Cranes of 3 tons capacity or 

under during day or night 


Rs. 
30.00 Per crane per hour or 

part thereof subject to a 
minimum charge of Rs. 
120 per crane from each 
person requisitioning the 

cranes. 
70.00 Per crane for the first hour 

or part thereof and Rs. 35 
for every subsequent hour 
of part thereof from each 
person requisitioning the 
cranes . 


(b ) 


Cranes of over 3 tons capacity 
during day or night 


Note :-A charge of Rs. 120 per-crane in the case of cranes of 3 tons capacity 

and under and Rs. 70 per crane in the case of cranes of over 3 tons 
capacity will be recovered if a requisition is cancelled in writing 
before the commencement of the period of hire provided that the 
Traffic Manager or the Deputy Traffic Manager may at his discre 
tion waive this charge if the notice of cancellation is received before 
action has been taken by the Port to comply with the requisition . 
In cases where no written notice of cancellation is received before 
the commencement of the period of hire or where the crane is used 
only for a portion of the period applied for, charges for the full period 
of requisition will be levied . the port is unable to supply the 
crane(s) to suit its convenience, either for the entire period of requisi 
tion or for a part thereof, no charges will be made for the period of 
non -supply, provided the Traffic Manager or the Deputy Traffic 
Manager certifies to that effect in each case . 


IV . Conditions for the supply and use of cranes in General : 

1. The working hours of cranes shall be from 8 a.m. to 12 noon and from 
1 p.m.to 5 p.m. and from 6 p.m. to . 10 p.m. and from 11 p.m.to 3 a.m. Work 
beyond these hours allowed by the Traffic Manager as a special case 
will be charged for at the usual rates. 

2. The hire charges will commence from the time the cranes are made 
available for use . 

3. The Port shall only man and work the cranes. The labour for sling. 
ing and unslinging the cranes except in the case of hire to Masters, Owners, 
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or Agents of vessels for loading and unloading of vessels shall be supplied by 
the users concerned . 

4. Requisitions for cranes shall be made out in duplicate in the pres 
cribed form signed by the hirer concerned showing the number and descrip 
tion of cranes required , from what time, and for how long, or for handling 
how much quantity , etc., and delivered to the Wharf Superintendent. Appli 
cations for work during day must reach the Wharf Superintendent not later 
than 3 p.m. on the previous day and for work during night not later than 
2 p.m.on the same day, if it is a working day, or otherwise not later than 
3 p.m. on the previous working day . If requisitions are received after the 
prescribed time the crane may be supplied only if available. 

5. When cranes are required for longer period than requisitioned for, 
a fresh requisition shall be submitted at least one hour before the expiration 
of the period mentioned in the original requisition . 

6. (a ) The hirer shall not put on the hooks of the cranes hired out 
or cause to be put on such hooks by his agents or employees or other persons 
working under such hirer, any load heavier than the lifting capacities of the 
said cranes. 

(b ) The hirer shall be liable to pay a penalty of Rs. 100.00 for every 
breach of the above condition whenever he is found guilty of such breach 
by the Traffic Manager. 

(c ) The cost of damage, if any, caused to the crane by its being used 
in contravention of the above condition , shall, in addition to the penalty re 
ferred to above , also be recovered from the hirer and shall include even the 
replacement value of the crane, if the damage caused makes such recovery 
necessary. 

7. Under no circumstances whatever shall cranes be employed for the 
purpose of breaking up or removing goods from under the coamings . 

8. The crane shall be used alone and no other lifting gear shall be used 
in conjunction with it on any one lift without prior permission in writing of 
the Traffic Manager. 

9. Ship’s officers must see that the." Port s cranes work quite clear of 
ships s gear and of all obstructions. 

10. For purposes of levy of charges as detailed above the capacity of 
of a crane shallbe dtermined by the capacitity of the hook actually used for 
working the cranc as certified by the Wharf Superintendent. 

If how 
ever, a hook different from the one requisitioned by a party is supplied to 
suit the Port s convenience charges applicable to the hook requisitioned shall 
alone be recovered . 


11. The Port shall not be responsible to the hirer or any person for any 
Joss or damage or injury to life arising directly or indicrectly from the use 
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of the crane during the period of its supply of hire. The hirer shall indeminify 
the Port against all loss or damage or injury to life arising directly or indirectly 
from the use of the crane during the period of the supply of hire, to any pro 
perty belonging to the Port, including the crane, or to any other persons or 
property. The liability of the hirer shall not be affected by the fact that such 
loss or damage or injury to life may have arisen due to any act or default 
of any employee of the Port. The hirer shall also indemnify the Port for all 
liabilities under the Workmens Compensation Act. 

12. When cranes are requisitioned for a specified number of hours 
but are made available not continuously but at different times to suit 
the convenience of the Port charges will be calculated as if the hire was for 
a continuous period by totalling up the broken periods of work instead of 
rounding off each spell of work separately . 
N.B. - A surcharge of 57.5 % on the rates specified above shall be payable 

in addition , by vessels , not being home trade vessels, employed in 
trading between any port or place in India and any other port or 
place or between ports or places outside India. Sailing vessels will 
be exempted from payment of this surcharge. 


B. FEES FOR THE SUPPLY AND USE OF FORK LIFT 
TRUCKS AT THE WHARVES AND ON BOARD 

VESSELS 


Home trade vessels 


Foreign Trade Vessels 


(i) For Fork Lift Rs. 30.00 per hour or 

Trucks for use part thereof per Fork 
at the Wharf Lift Truck subject to a 

minimum charge of Rs. 
45.00 per Fork Lift 
Truck 


Rs. 50.00 per hour or 
part thereof per Fork 
Lift Truck subject to a 
minimum charge of Rs. 
75.00 per 

Fork Lift 
Truck . 


(ii ) For Fork Lift Rs. 40.00 per hour or 

Trucks for use part thereof per Fork 
on board the Lift Truck , subject to 
vessels 

a minimum charge of 
Rs. 60.00 per Fork Lift 
Truck 


Rs. 60.00 per hour or 
part thereof per Fork Lift 
Truck subject to a mini 
mumm charge of Rs. 120 
per Fork Lift Truck 


Note : --A charge ofRs. 45.00 and Rs. 75.00 per Fork Lift Truck for home trade 

and foreign trade vessels respectively for use at the wharfand Rs. 60.00 
and Rs. 120.00 per Fork Lift Truck for home trade and foreign trade 
vessels respectively for use on board the vessels will be recovered 
if a requisition is cancelled in writing before the commencement of 
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the period of hire, provided the Traffic Manager or the Deputy Traffic 
Manager may at his discretion , waive this charge, if the notice of can 
cellation is received before the action has been taken by the Port to 
comply with the requisition . In cases where no written notice of 
cancellation is received before the commencement of the period of 
hire on where the fork lift truck is used only for a portion of the period 
applied for, charges payable for the full period of requistion will 
be recovered . If a Fork Lift Truck is kept idle on requisition , a 
detention charge of Rs. 10.00 per hour or part thereof will be made 
for such period of idling. If the Port is unable to supply the Fork 
Lift to suit its convenience either for the entire period of requisition 
or for a part thereof, no charges will be made for , the period of non 
supply provided the Traffic Manager or the Deputy .Traffic Manager 
certifies to that effect in each case . 


Conditions for the supply and use of Fork Lift Trucks in 

General 


1. The working hours of the fork lift trucks shall be from 8.00 a.m. to 
12.00 noon and from 1 p.m. to 5 p.m. and from 6 p.m. to 10 p.m. and from 
11 p.m. to 3 a.m. Work done beyond these hours allowed by the Traffic 
Manager as a special case will be charged for at the usual rates. 

2. The hire charges will commence from the time the fork lift trucks 
are made available for use. In the case of Fork Lift Trucks supplied for use 
on board vessels , no hire charges will be recovered for the period between 
3 a.m. and 8 a.m. if the Fork Lift Trucks are allowed to remain on board at the 
request of the Steamer Agents along with the drivers, but are not actually 
used during this period , provided the Steamer Agents reimburse to the port 
the overtime fees at Rs. 4.00 per hour or part thereof per Fork Lift Truck 
btween 3 a.m. and 8.am. 

3. The Port shall only man and work the Fork Lift Trucks, the labour 
required for handling the cargoes being supplied by the parties concerned . 

4. Requisition for Fork Lift Trucks sha be made out in duplicate at 
the prescribed form signed by the hirer concerned and delivered to the Wharf 
Superintendent. Application for work during day must reach the Wharf 
Superintendent not later than 3 p.m. on the previous day and for work 
during night not later than 2 p.m. on the same day, if it is a working day , 
or otherwise not later than 3 p.m. on the previous working day . If requi 
sitions are received after the prescribed time the Fork Lift Trucks may be 
supplied only if available . 

5. When fork lift trucks are required for longer period than requisi 
tioned for , a fresh requisition shall be submitted at least one hour before the 
expiration of the period mentioned in the original requisition . 
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6. (a ) The hirer shall not put on the Fork Lift Trucks hired out or 
cause to be put on them by his agents or employees or other persons working 
under such hirer, any load heavier than lifting capacities of the said Fork 
Lift Trucks. 

(b ). The hirer shall be liable to pay a penalty of Rs. 100.00 for 
every breach of the above conditions whenever he is found guilty of such 
breach by the Traffic Manager . 

(c) The cost of damage, if any, caused to the Fork Lift Truck by its 
being used in contravention of the above condition , shall in addition to the 
penalty referred to above also be recovered from the hirer and shall include 
even the replacement value of the Fork Lift Truck , if the damage caused 
makes such recovery necessary . 

7. The port shall not be responsible to the hirer or any person for any 
loss or damage or injury to life arising directly or indirectly from the use 
of the Fork Lift Truck during the period of its supply on hire. The hirer 
shall indemnify the Port against all loss or damage or injury to life arising 
directly or indirectly from the use of the Fork Lift Truck during the period 
of the supply on hire to any property belonging to the Port, including the 
Fork Lift Truck , or to any other person or property. The liability of the hirer 
shall not be affected by the fact that such loss or damage or injury to life 
may have arisen due to any act or default of any employee of the Port. The 
hirer shall also indemnify the Port for all liabilities under the Workmen s 
Compensation Act. 

8. When Fork Lift Trucks are requisitioned for a specified number 
of hours but are made available not continuously but at different times to 
suit the convenience of the Port, charges will be calculated as if the hire was 
for a continuous period by totalling up the broken periods of work instead of 
rounding off each spell of work separately . 


REQUISITION FOR THE USE OF FORK LIFT TRUCKS 


To 


The Wharf Superintendent, 
Mattancherry Wharf/ 
Ernakulam Wharf. 


Sir, 
Kindly arrange to supply the following Fork Lift Trucks on 

.day /night. 
number of Fork Lifts required .. 
time from .. 

to . 

with the usual 
interval. 


Place of work 
Details of goods to be handled 
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I/We hereby accept the conditions prescribed for the supply and 
use of Frok Lift Trucks. 


* The hire charges may be debited to my/our Deposit Account 


No.. 


Dated Signature with 

Name and address 


CHAPTER IV 


A. CHARGES FOR THE SUPPLY AND USE OF THE FLOATING 

CRANE ST. GEORGE 


(a ) 


For landing or shipping at 
the Wharves or of goods to 
or from the wharves or in 
Stream : 


1. For Lifts not exceeding 

10 tonnes 


2. For Lifts exceeding 10 
• tonnes but not exceed 

ing 15 tonnes 
3. For Lifts exceeding 15 

tonnes but not exceeding 
30 tonnes 


Rs. 
8.30 Per tonne 

or part thereof 
subject to a minimum of 

Rs. 85 . 
20.00 Per tonne 

or part thereof 
subject to a minumum of 

Rs. 250 . 
25.00 Per tonne of part thereof. 


Note :-Provided that if any special case the Port agrees to handle lifts ex 

ceeding 30 tonnes the charges thereof shall be levied at Rs. 40 per 
tonne or part thereof. 
For lifts temporarily landed 90.00 Per lour or part thereof. 
and shipped or shifted dur 
ing landing and shipping 
operations, the period of 
use being reckoned from 
the time the crane is engaged 
till its release as recorded in 
the crane s log 


* Applicable only to those who have a Deposit Account at the Wharf 
Cash Office. In the case of others, hire charges are payable in cash 
in advance . 
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Rs. 
( c) For any operation within 300.00 Per hour or part thereof. 

port limits other than those 
under (a ) and (b ) above the 
period of hire being reck 
oned from the time the 
crane is made available till 
its release , as recorded in 

the crane s log . 
Notes.- (1) The charges, prescribed under items (a) (1), (2) and (3) above 

shall not be levied for the services of the floating crane when 
used for the operations of unloading import cargo from pontoon /s 
to the wharves and loading of export cargo from the wharves 

to the pontoon /s. 
( 2) For work at night, or on Sundays and other holidays declared 

in this behalf by the Chairman , an extra charge of Rs. 25 per 
hour or part thereof subject to a minimum of Rs. 90 for work 

during day or night will be levied . 
(3 ) Extra charges for " work at night or on Sundays and other holi 

days" shall be levied for the whole period the crane is at the dis 

posal of the hirer. 
(4 ) If the crane is kept idle on requisition to suit Port s convenience 

and extra charges accrue for night Sunday or holiday work , 
on this account the extra charges shall be waived . Each case 

will be decided on its merits by the Chairman , Cochin Port Trust. 
(5 ) For the calculation of the detention period the different periods 

of detention shall be totalled up and charges levied accordingly 

instead of each period being rounded off separately. 
(6 ) If the crane is used beyond Port limits, fees shall be charged at 

such rates as may be fixed by the Chairman, Cochin Port Trust 

in each particular case. 
(7) For services of the tug engaged for towing the floating crane 

within Port limits no extra charges will be made. 


CONDITIONS OF HIRE 


1. The Port shall only man and work the crane, the labour required 
for handling the cargoes being supplied by the parties concerned . Labour 
can be supplied by the Port, if so desired , at rates to be fixed by the Traffic 
Manager. 

2. The port shall not be responsible to the hirer or any person for any 
loss or damage or injury to life arising directly or indirectly from the use of 
the crane or slings during the period of their supply of hire. The hirer shall 

G. 57/MC 


indemnify the Port against all loss or damage or injury to life arising directly 
or indirectly from the use of the crane or slings during the period of supply 
of hire, to any property belonging to the Port, including the crane or slings , 
or to any other person or property . The liability of the hirer shall not be 
affected by the fact that such loss or damage or injury to life may have arisen 
due to any act or default of any employee of the Port. The hirer shall also 
indemnify the Port for all liabilities under the Workmen s Compensation 
Act. 

3. Except where the Traffic Manager in his discretion decides otherwise, 
the crane shall ordinarily be supplied according to priority of requisition . 

4. Requisitions for the use of the crane shall be made in the prescribed 
forin and shall reach the Traſlic Manager during working hours at least 24 
hours before the time it is required . 

5. When a requisition for the crane is cancelled the following fees shall 
be charged provided that no such fees shall be levied if a written notice of 
cancellation is received by the Traffic Manager clear 24 hours before the time 
from which the crane was requisitioned . 

(i) If a rcquisition is cancelled in writing, within 24 hours preceding 
the time from which the crane was requisitioned , a fee of Rs. 85.00 shall be 
charged . 

( ii) If a requisition is cancelled after the time from which the crane 
was requisitioned a fee of Rs. 17.00 per hour or part thereof subject to a 
minimum of Rs. 85.00 shall be charged from the time for which the crane was 
requisitioned till the return of the crane to its moorings or the time of receipt 
of the cancellation whichever is earlier. 

(iii) In case of a requisition not being cancelled or the crane notbeing 
used at all a fee of Rs. 17.00 per hour or part thereof subject to a minimum 
of Rs. 170.00 shall be charged from the time for which the crane was requi 
sitioned till its return to its moorings as recorded in the crane log . 
Notes.--(a ) In case where the Ports, convenience is involved the fees pres 

cribed in sub -rules (i) and ( ii ) above shall not be charged , pro 
vided a certificate to that effect is issued by the Traffic Manager 

or the Deputy Traffic Manager in each case . 
(b ) Only the minimum prescribed under rules 5 (ii ) or (ii) above 

shall be charged in case the crane has not left its moorings. 
6. In cases where the Port,for any reason , is unable to supply the crane as 
per requisition to suitits convenience, either for the full period of the requisition 
or for a part thereof , no charges will be made for the period of non -supply 
provided a certificate to that effect is issued by the Traffic Manager or the 
Deputy Traffic Manager in cach case. 

7. Whenever a closed holiday is declared on the demise of a high dignitary 
or for any other unforeseen reason for all categories of Port stall including 
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daily rated workmen and B catcgory shore labour, the extra charge of Rs. 25 
per hour or part thereof as stipulated in Note (2 ) above will not be charged 
upto the time of declaration of such holidays. 

8. Whenever the holiday declared on such occasions is a holiday for all 
sections of the Port, except daily rated workmen and B category shore labour , 
and the work in the operational sections is permitted to be carried out, the 
extra charges as stipulated for a holiday work as per Note (2 ) above will not be 
collected for the period upto the declaration of holiday. However, work on 
overtime will be permitted and the usual charges as in Note (2) above will 
be collected for the period subsequent to the time of declaration of holiday in 
addition to other charges as per rules. 

9. When the floating crane allotted for operations covered by item (a ) of 
Chapter IV is kept idle on requisition for a continuousperiod of more than 30 
minutes a charge of Rs. 25 per hour or part thereof will be made for such period 
of idling . 

10. The normal working hours for the crane shall be during a day from 
8 a.m.to 12 noon and from 1 p.m.to 5 p.m. and during night from 6 p.m.to 
10 p.m. and from 11 p.m. to 3 a.m. Work beyond these hours if allowed by 
the Traffic Manager as a special case will be charged for at the usual rates. 
Any work done during 6 p.m. to 6 a.m.will be treated as night work . 

11. Lifts shall be placed in a position clear of all other cargo on the vessel 
or on shore , as the case may be, so that the jib of the crane can be swung 
vertically above the lift. 
12. (a ) The hirer shall not put on the hooks of the crane hired out or cause 

to be put on such hooks by his agents or employees or other persons 
working under such hirer , any load heavier than the lifting capa 

cities of the said crane: 
(b ) The hirer shall be liable to pay a penalty of Rs. 100.00 for every 

breach of the above condition whenever he is found guilty of such 
breach by the Traffic Manager : 

Provided that when the Port agrees, in special cases, to handle 
particular lifts exceeding 30 tons by the 30 ton hook of the crane, 
such cases shall not be considered as involving a breach of 
condition 12 (a ) above. 
(c) The cost of damage, if any, caused to the craneby its being used in 

contravention of the above condition , shall, in addition to the penalty 
referred to above , also be recovered from the hirer and shall include 
even the replacement value of the crane, if the damage caused makes 

necessary . 
13. The Port official in charge of the crane may refuse to work the crano 
if in his opinion , safe and proper precautions are not being taken . 


such recovery 
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14. Fees for the supply and use of slings shall be charged for separately at 
the prescribed rates . 
N.B. — A surcharge of 10 % on the rates specified above shall be levied in 

addition . 
A surcharge of 57.5 % on the rates specified above shall be payable 
in addition , by vessels , not being home trade vessels, employed in 
trading between any port or place in India and any other Port or 
place or between ports or places outside India . Sailing vessels will 
be exempted from payment of this surcharge . 


B. CHARGES FOR THE SUPPLY AND USE OF THE FLOATING CRANE 

PERIYAR 


(a ) For landing or shipping at the wharves or of goods to or from vessels 
at the wharves or in the stream . 

Rs. 
(i) For lifts not exceeding 15 tonnes 15.00 per tonne or part thereof 

subject to a minimum of 

Rs. 250.00 
( ii ) For lifts exceeding 15 tonnes but 
not exceeding 30 tonnes 

25.00 per tonne or part thereof. 
(iii) For lifts cxceeding 30 tonnes but 
not exceeding 60 tonnes 

40.00 per tonne or part thereof 
(iv ) For lifts exceeding 60 tonnes 60.00 Per tonne or part thereof 
(b ) For lifts temporarily landed and 

shipped or shifted during landing 
and shipping operations, the 
period of use being reckoned from 
the time the crane is engaged till 
its release as recorded in the 
crane s log 

250.00 per hour or part thereof 
(c ) For any operation within Port 

limits other than those under ( a ) 
and (b ) above the period of hire 
being reckoned from the time the 
crane is made available till its 
release as recorded in the crane s 
log 

1730.00 per hour or part thereof 
Notes.- (1) For work at night, or on Sundays and other Holidays declared 

in this behalf by the Chairman , Cochin Port Trust extra 
charge of Rs. 50.00 per hour or part thereof subject to a minimum 
of Rs. 250.00 for work during day or night will be levied . 


an 
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( 2) Extra charges for “Work at night or on Sundays and other Holidays” 

shall be levied for the whole period the crane is at the disposal of 

the hirer . 
(3 ) If the crane is kept idle on requisition to suit Ports, convenience and 

extra charges accrue for night, Sunday or Holiday work on this 
account the extra charges shall be waived . Each case will be 

decided on its merits by the Chairman , Cochin Port Trust. 
( 4) For the calculation of the detention period the different periods of 

detention shall be totalled up and charges levied accordingly 

instead of each period being rounded off separately . 
(5 ) If the crane is used beyond Port limits, fees shall be charged at such 

rates as may be fixed by the Board of Trustees in each particular 

case . 
(6 ) Crane shall be hired only for lifting packages within the range re 

quired at the time of hiring. If , however , a lift which by weight 
exceeds the limit of the particular range a penalty of Rs. 100 for 
each such violation shall be levied in addition to the crane charges 
recoverable at the rate applicable to the total weight of each such 
lift. On no account shall a load greater than the lifting capacity of the jib 
shall be put on the Crane. 

CONDITIONS OF HIRE 


1: The Port shall only man and work the crane, the labour required for 
handling the charges being supplied by the parties concerned. Labour can 
be supplied by the Port,if so desired , at rates to be fixed by the Traffic Manager. 

2. The Port shallnotberesponsible to the hirer or any person for any loss 
or damage or injury to life arising directly or indirectly from the use of the 
crane or slings during the period of their supply of hire. The hirer shall in 
demnify the Port against all loss damage or injury to life arising directly 
or indirectly from the use of the crane or slings during the period of supply 
of hire to any property belonging to the Port, including the crane or slings, or 
to any other person or property . The liability of the hirer shall not be affected 
by the fact that such loss or damage or injury to life Imay have arisen due 
to any act or default of any employee of the Port. The hirer shall also in . 
demnify the Port for all liabilities under the Workmen s Compensation Act 

3. Except where the Traffic Manager in his discretion decides otherwise 
the crane shall ordinarily be supplied according to priority of requisition . 

4. Requisition for the use of the crane shall be in the prescribed form and 
shall reach the Traffic Manager during working hours at least 3 hours befor 
the time it is required 

5. When a requisition for the crane is cancelled the following fees shall b 
charged provided that no such fees shall be levied if a written notice 
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cancellation is received by the Traffic Manager during working hours 
clear 2 hours before the time from which the crane was requisitioned . 

(i) If a requisition is cancelled in writing within 2 hours preceding the 
time from which the crane was requisitioned , a fee of Rs. 250 shall be 
charged . 

(ii) If a requisition is cancelled , after the time from which the crane 
was requisitioned , a fee of Rs. 50.00 per hour or part thereof subject to a 
minimum of Rs. 250.00 shall be charged from the time for which the crane 
was requisitioned till the return of the crane to its moorings or the time of 
receipt of the cancellation whichever is earlier. 

(iii) In cases of a requisition not being cancelled or the crane not being 
used at ali a fee of Rs. 25.00 per hour or part thereof subject to a minimum 
of Rs. 250.00 shall be charged from the time for which the crane was requi 
sitioned till its return to its moorings as recorded in the crane sl og . 
Notes .--- (a ) In case where the Port s convenience is involved the fees 

prescribed in sub rules (i) and ( ii) above shall not be charged , 
provided a certificate to that effect is issued by the Traffic 

Manager or the Deputy Traffic Manager in each case . 
(b ) Only the minimum prescribed under rule 5 (i ) and (iii) above 

shall be charged in case the crane has not left its moorings. 
6. In cases where the Port, for any reason , is unable to supply the crane as 
per requisition to suit its convenience either for the full period of the 
requisition or for a part thereof, no charges will be made for the period of 
non -supply, provided a certificate to that effect is issued by the Traffic 
Manager or the Deputy Traffic Manager in each case . 

7. Whenever a closed holiday is declared on the demise of a high dignitary 
or for any other unforeseen reason for all categories of the Port s staff including 
daily rated workmen and B Category shore labour the extra charge of Rs. 50 
per hour or part thereof stipulated in Note 1 above will not be charged upto 
the time of declaration of such holidays. 

8. Whenever the holiday declared on such occasions is a holiday for all 
sections of the Port, except daily rated workmen and B Category shore labour , 
and the work in the operational sections is permitted to be carried out, extra 
charge as stipulated in Note (1) above will notbe levied for the period upto the 
declaration of holiday. However, work on overtime will be permitted and 
usual charges as in Note (1) above will be levied for the period subsequent to 
the time of declaration of holiday in addition to the other charges as per rules. 

9. When a floating crane is kept idle on requisition for a continuous period 
ofmore than 30 minutes a charge of Rs. 120.00 per hour or part thereof will 
be made for such period of idling . 

10. The normal working hours for the crane shall be during a day from 
3 a.m. to 12 noon and froin lp.m. to 5 p.m.and during night from 6 p.m. to 
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10 p.m.and from 11 p.m. to 3 a.m. Work beyond these hours if allowed by the 
Traffic Manager as a special case will be charged for at the usual rates. Any 
work done during 6 p.m. to 6 a.m. will be treated as night work . 

11. Liſts shall be placed in a position clear of all other cargo on the vessel, 
or on shore, as the case may be, so that the jib of the crane can be swung verti 
cally above the lifts, which inust also be clear of all other cargo. 

* 12. The Port Trust official-in -charge of the crane may refuse to work the 
crane if, in his opinion , safe and proper precautions are not being taken . 

13.(a ) The cranage charge on packages discharged from or loaded into a 
ship by the floating crane shall cover the use of the crane for moving the 
packages from the ship to shore or shore to ship as the case may be. 

(b ) When the pontoons are supplied for conveyance of heavy lift 
packages lifted by the floating crane between the ship and the shore no charges 
shall be levied towards hire of the pontoons subject to the condition that when 
lifts of 3 tonnes or less are transported along with those above 3 tonnes the hire 
charges of the pontoon shall be levied in all cases, except, when this is done to 
suit the Port s convenience. 


N.B. - A surchare of 10 % on the ratesspecified above shallbe levied in addition . 

A surcharge of 57.5 % on the rates specified above shall be payable in 

addition ,by vessels, not being home trade vessels , employed in trad- 
ing between any port or place in India and any other Port or place 
or between ports or place outside India . Sailing vessels will be 
exempted from payment of this surcharge . 


CHAPTER V 


RULES REGARDING DEMURRAGE AND TRANSIT 
ACCOMMODATION FOR IMPORTS, TRANSHIP 

GOODS AND EXPORTS 


Part 1 - Import and Tranship Goods 
(a ) Demurrage is chargeable on import good left in the Port premises 
after the expiry of the free storage period at the rates prescribed in the Schedules 
below subject to a minimum charge of eighty paise on any one consignment, 
i.e., goods covered by a single import application . 

(b ) Tranship goods shall be allowed free storage in the transit accom 
modation provided for the class of goods in question for six days excluding 
Sundays and holidays reckoned from the last day of discharge of the wharf 
cargo by the vessel from which the goods were landed or from the last day of 
discharge at the wharf in the case of boated cargo, in addition to the days the 
vessel by which the goods are transhipped remains in Port. 
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(c) Demurrage leviable on other consignments lying at the particular 
berth or adjacent berth which cannot be cleared during the period when the 
adjacent berth is kept vacant on account of the nature of cargo to be handled 
at a particular berth, shall be borne by the respective consignee of the cargo 
requiring such a safeguard . 


are 


quay dues 


A. SCHEDULE OF DEMURRAGE ON IMPORT S 

Rate 
Item No. Classification 

How charged 

Rs. 
1 (a ) Goods left lying in the Per tonne 1st week 

0.80 
Transit sheds or in the per day 
open transit space and on 
which 
fixed on weight 

2nd week 

1.80 
Succeeding 

3.00 

period 
(b ) Goods left lying in the Per cubic Ist week 

0.70 
Transit sheds or in the 

inetre per 2nd week 

1.40 
open transit space and on day Succeeding 

1.80 
which quay dues are fixed 

period 
on measurement 
(c ) Liquids left lying in the Per 1000 Ist week 

1.00 
Transit Sheds or in the litres per 2nd week 

1.80 
open transit space and on day Succeeding 

3.00 
which quay dues are 

period 
fixed on liquid measure 
(d ) Goods left lying in the Per each / 1st week 40 
Transit shed or in the package 

the quay dues 
open transit space and on number per 2nd week 70 per cent 
which the rate of quay week or part 

of the quay 
dues in fixed per each of a week Succeeding dues 
or by number 

weeks 100 per cent 


per cent of 


of the quay 


dues 
Nole:-For determining the rates on fractions the same method as for 

calculating quay dues will be adopted . 
2. Sweeping collected on Board Demurrage as applicable according 

to above classifications. 
3. Goods from unknown vessels 

Demurrage as applicable accord 
ing to the above classifications 
upto a maximum of two months 

only. 
4. Salved goods 

Demurrage asapplicable according 
to the above classifications. 
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5. Over carried cargo 

Demurrage will be charged at the 
rate applicable to the original 

consignment 
6. Packages which have been landed Demurrage as applicable accord 
empty or partly empty 

ing to the above classifications 
7. Uncleared goods left lying in the Demurrage as applicable accord 
Transit Sheds 

opening to the above classifications . 
transit spaces for over four months upto and including the date of 
pending disposal 

either by clearance or the date of sale . 
clearance or sale . 


or 


B. SCHEDULE OF DEMURRACE ON TRANSHIP GOODS 


Classification 


Dues leviuble 


1. (i) Goods originally manifested at the Port of 

shipment for transhipment at Cocbin 
(ii) Goods not originally manifested for tran 

shipment at Cochin but meant for other As per item 1 to 3 of 
Ports, landed at this Port but reshipped Schedule of Demurrage 
later, provided the prior written permission on Exports . 
of the Ports, Traffic Manager for reship 
ment of the goods is obtained before land 

ing the said goods. 
2. Free storage in the Port s transit accommodation at the Willingdon 
Island Wharf will be allowed on Wharf cargo for four days in addition to 
Sundays and holidays reckoned as follows except in the case of all cotton bales 
imported into India liable for fumigation which will be allowed free storage 
for three days in addition to intervening Sundays and holiday s computed 
from the day following the day when all the bales of a vessel are received in 
the sheds after fumigation . 
(a ) Cargo landed direct 

Commencing froin the day follow 
ing the day of completion of dis 
charge of the cargo by the vessel 

concerned . 
(b ) Cargo boated to the Wharf Commencing from day following 
from ships in stream 

the day of completion of discharge 

of the cargo at the Wharf. 
( c ) Goods short- landed and over Commencing from the day of com 

carried to another port but pletion of discharge by the vessel 
brought back to Cochin 

bringing the cargo back . 
(a ) Salved goods 

Commencing from the day follow 
ing the notification of salvage 

by the Receiver of Wreck . 
G. 57 /MC. 
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Note : In addition to the above free days, the following period shall be allowed 

free storage. 

(a ) Any period during which the Head of the Customs Department 
at the port certifies that the goods were detained by him for examination /test 
under Section 17 ( 1) of the CustomsAct, 1962 (52 of 1962) read with Section 
144 of the said Act other than for the ordinary process of appraisement and 
that the detention was not attributable to any fault or negligence on the part 
of the importers. 

(b ) Any period during which the Port is unable to trace the package 
owing to congestion of accommodation wrong sorting or incorrect tallying. 

This period will be reckoned from the day of receipt of the enquiry for the 
package in the Office of the Wharf Superintendent to the day succeeding that 
on which the package is traced out which fact will be announced by a 
notice affixed to the notice board in the concerned transit shed . 

(c) Any period during which goods are detained by the Health Officer 
or any other Officer duly authorised in this behalf by the Board of Trustees 
before being destroyed . 

3. Goods detained for survey and actually surveyed by the Steamer Agents 
or a recognised surveyor authorised by them or the Port Administration shall, 
on production of the certificate of survey , be allowed free storage accommo 
dation for a period not exceeding seven days (excluding Sundays and holidays ) 
from the day following the complete discharge of the wharf cargo by the vessel 
concerned . 


Provided that 


(a ) the application for survey giving full details of the quantity, des 
cription , marks and numbers of goods to be detained for survey is received by 
the Traffic Manager within the free days prescribed in rule 1 above ; 

(b ) the actual survey is completed within the seven days thus allowed ; 


and 


(c) such goods are removed on or before the working days following 
that on which the survey was completed . 
Notes.- (i) In respect of goods surveyed on the last free day, no demurrage 

will be levied if such goods are removed on the next working 

day succeeding that on which they were surveyed . 
(ii) In the case of salved goods detained for survey , the seven days 

excluding Sundays and holidays shall be calculated from the 
day following the notification of salvage by the Receiver of Wreck . 
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4 .. In the case of goods detained for analytical tests under the Drugs 
(Control) Act, 1950 and certified by the Head of the Customs Department at 
the Port or any competent officer duly authorised by him , on the recommenda 
tion of the Assistant Drugs Controller or any other competent officer of the Drug 
Controller or any other competent officer of the Drug Controller s Office , 
demurrage shall be levicd during the period of such detention at the first 
week s rate subject to a maximum period of thirty days . 


5. In the case of goods detained due to import Trade Control formali 
ties and certified by the Head of the Customs Department at the Port or 
any competent officer duly authorised by him as not due to any fault 
on the part of the importer, demurrage shall be levied during the period of 
such detention at the following graduated scale, subject to a maximum period 
of 150 days. 


(1 ) 


at 1/6th of normal rate from the date of expiry of the free days 
upto the 60th day; 


( 2 ) at 1 /3rd of the normal rate after the expiry of the 60th day upto the 

90th day; 
(3 ) at half the normal rate after expiry of 90th day upto the 120th 

day; 
at 2 /3rds of the normal rate after the expiry of the 120th day upto. 
the 150th day . 


6. In the case of goods detained due to loss or misplacement of docu 
ments in the Customs House without any fault on the part of the Importer, 
and for which detention certificate in a form approved by the Central Board of 
Revenue is issued by the Collector of Customs at the Port or the Assistant 
Collector of Customsduly authorised by him , demurrage incurred during the 
period of detention shall be waived by the Board of Trustees either wholly or 
partly on the merits of each case . 


Note: - In the case of detentions covered by items 4 , 5 and 6 above the con 

cession shall be given for the period covered by the detention certi 
ficate plus one working day. 
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7. After the expiry of the free storage period , import goods are liable 
to be moved at the discretion ofthe Traffic Managr. In case where the 
moving takes place, charges at the following rates shall be levied . 
Within transit From transit 

From the tran 
sheds or open sheds to the open sit sheds or 
transit accom transit accom- the opere transit 
modation modation or accommoda 
vice versa tion to other 

sheds or the 
import ware 
house or to the 
open storage 


area . 


Rs. 


Rs. 


Rs. 


2.00 


2.00 


6.00 


1. In the case of goods 

which are charged quay 
dues on weight basis 

( 1 tonne ) 
2. In the case of goods 

which are charged 
quay dues 

on 
measurement basis 

( 1 cubic metre ) 
3 . 

In the case of goods 
which are charged quay 
dues on liquid measure 

( 1000 litres) 
4. In the case of goods 

which are charged quay 
dues per each 


1.50 


1.50 


4.50 


1.80 


1.80 .. 


5.00 


6.00 


6.00 


12.00 


( a ) Motor cars, each 
(b ) Motor cycles with or 

without side car, 

each 
(c ) Bicycles, each 
(d ) Rickshaws, each 

Other carriages, 
each 


2.50 
1.00 


2.50 
1.00 
1.50 


6.00 
2.00 
3.00 


1.50 .. 


2.50 


2.50 


6.00 


8. Baggage or personal effects not accompanying passengers or Scamen 
if landed at Mattancherry or Ernakulam Wharf shall be removed direct to 
over flow shed No. 9 at Mattancherry Wharf and to over -flow shed behind 
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Q.8 ai Ernakulam Wharf and removal charge at Rs. 3.80 per Cubic Metre 
shall be recovered to compensate the extra load involved in the removal of 
such cargoes from Quays . 

9 . Removal charges leviable on other consiguients lying at the 
particular berth or adjacent berth , which cannot be cleared during the 
period when the adjacent berth is kept vacant on account of the nature of 
cargo to be handled at the particular berth , shall be borne by the respective 
consignee of the cargo requiring such a safeguard . 

10. Demurrage shall not be charged on goods landed in excess of the 
original manifested quantity provided that they are cleared within 30 days 
including Sundays and bolidays from the day of submission by the Port of 
the out- turn statement of a vessel from which cxcess landed goods are 
landed . 


11. In the case of goods ready for despatch by rail within the fire 
period for which requisitions for railway wagons have been made during 
that period but which are not removed by rail owing to non -supply of railway 
wagons and consequently incur demurrage for the second and succeeding 
weeks demurrage for the entire period may be levied at the lowest rate applic 
able to the particular consignment. 

12. Goods shall not be delivered until Quay dues, demurrage and any 
other charges, leviable under the rules have been paid and the receipt therefor 
presented to the transit shed clerk . 


Notes :-(i) In the case of deposit account holders who have sufficient balance 

in their deposit accounts to cover all the charges payable to the 
Port Trust, the Traffic Manager /Deputy Traffic Manager Assi 
stant Traffic Manager /Wharf Superintendents may allow delivery / 
shipment of cargo in emergencies without insisting on prepayment 
of Port charges, after obtaining an undertaking from the parties 
to adjust the amount in their deposit accounts on the next work 
ing day itself, subject to the maintenance of the required minimum 
balance of Rs. 1000 in their accounts. 


( ii) In cases where adequate funds are not available in the deposit 

accounts, the Traffic Manager /Deputy Traffic Manager may 
allow delivery shipment of cargo in emergencies granting accom 
modation to the extent of Rs. 200 when the deposit against the 
party falls short of the minimum prescribed on an undertaking 

that the amount will be recouped on the next working day .. 
13. (a ) The Port assumes custody of import goods except those on 
which Quay dues are not paid, from the time they are landed till the expiry 
of the free period allowed for storage of such goods in the Port s premises. 
The Port does not, however, accept any responsibility for the import goods 
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which have once been opened for Customsexamination and they shall lie in 
the Port s premises at the entire risk of the owner thereof. 

(b ) The port assumes custody of tranship goods except those on which 
Quay dues are not, paid, for four days excluding Sundays and holidays reck 
oned from the commencement of the free period of storage allowed for such 
goods. 


Part II - Exports 


1. (a ) No goods shall be brought into the Port s transit accommodation 
for shipment without a duly passed Export application . All goods so 
brought and shipped shall be allowed free storage in the transit shed accom 
modation provided for the class of goods in question for six days, excluding 
Sundays and holidays, from the actual day of receipt of the goods in the 
Wharf premises in addition to the days the vessel in which shipment is effected . 
emains in Port. 


(b ) Goods not shipped will not be allowed free storage and shall be 
liable to the payment of export demurrage as per schedule for the 
entire period the goods remian in the Port premises. 

(c) Export goods brought in for shipment by a particular vessel and 
shut out through no fault of the shipper but subesquently shipped by another 
vessel shall be allowed free storage in the transit area provided for the 
class of goods in question for six days excluding Sundays and holidays from 
the actual day of receipt of the goods in the wharf premises, in addition 
to the days, the vessel by which the shipment is effected remains in 
Port, provided documentary evidence is produced by the Shippers 
from the Steamer Agents concerned to the effect that the cargo was firmly 
booked by the vessel by which it was shut out and the shut out was beyond 
the control of the shippers. 

2. In the case of salved goods, six working days excluding Sundays 
and holidays shall be allowed free from the day on which the goods are 
actually salved . 


3. After the expiry of free days demurrage shall be livied at the rate 
prescribed in the following schedule upon all goods left in the Port premises, 
subject to a minimum charge of forty Paise , on any onc consignment, i. e., 
the goods covered by one export application . 


39 


SCHEDULE OF DEMURRACE ON EXPORTS 


Classification 


How charged 


Item 
No. 


Rale 


1. (a ) General Cargo 


(b ) 


Do. 


Per tonne Ist week 

0.40 
per day 2nd week 

0.80 
Succeeding 
period 

1.40 
Per cubic Ist week 

0.40 
metre per 2nd week 

0.70 
day Succeeding 

1.30 
period 
Per Package Ist week 40 % of 
per week or 

the Quay dues. 
2nd week 70 % of the 
week 

Quay dues . 
For each 100 % of the 
succeeding Quay dues. 
week 


(c ) Goods on which the rate 

of Quay dues is fixed " per 
each " 


part of a 


Same as under I above. 


2. Salved goods 
3. Shut out goods 


do. 


N.B.:For determining the rates on fractions, the same method as for 

calculating Quay dues will be adopted . 
4. Goods placed in spaces which are not intended as spaces to be occupied 
by goods in transit may be charged at the maximum demurrage imposed and 
no free time shall be claimable. Such goodsmay be removed by the Traffic 
Manager or an officer authorised by him in this behalf at the expense and risk 
of the owners or consignees to one of the spaces provided for goods in transit. 

5. The Port does not assume any custody of or responsibility for export 
goods. They remain in the transit accommodation in the custody and at the 
sole risk and responsibility of the owners or steamer agents as the case may be. 


Part III — General 


1. After demurrage begin to accrue no allowance shall be made for 
Sundays and holidays. 

2. If at any time the Chairman , Cochin Port Trust should apprehend a 
serious congestion in the transit sheds or other space allotted for goods in transit 
to the detriment of the rapid transport of goods through the Port , he may 
direct the owners or consignees of any specified goods to remove such goods 
from the transit accommodation within a given time. Goods not removed 
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within that time may be charged , with demurage not exceeding Rs. 10 per 
ton per diem until their removal and if on the imposition of such charge the 
goods are not removed, he may cause them to be removed from the transit 
sheds or other spaces at the expense of the owners and may stack them in 
any open space within the Port at the risk of the owners. 

3. The Board of Trustees may in special cases remit the whole or any 
portion of the charges leviable under these rules. 

4. Day for the purposes of these rules shall mean the period from 12 
midnight on one day to 12 midnight on the succeeding day . 

5. For the purposes of these rules holiday shall mean any day declared 
to be a holiday by the Chairman , Cochin Port Trust. 


CHAPTER VI 


RULES FOR THE USE OF COVERED OR OPEN SPACE 

IN THE WHARF PREMISES AT FORT COCHIN 
BELONGING TO THE PORT OF COCHIN 


1. The following rules shall apply to all goods including personal effects 
landed at or brought for shipment to the Ports, godowns at Fort Cochin . 

2. Goods other than bag cargo shall be allowed to remain free of charge 
for six working days and bag cargo for three working days in addition to 
Sundays and holidays reckoned from the date of completion of Steamer s dis 
charge in the case of imports and from the actual day of the receipt of the goods 
in the premises in addition to the days the vessel in which shipment is effected 
remains in Port in the case of exports. In calculating the free period , the day 
of landing and the day of clearance in respectof imports and the day of receipt 
and the day of shipment in the case of exports will also be reckoned as free days. 
Notes: - In addition to the above free days, the following periods shall be 

allowed free storage. 

(a ) Any period during which the Head of the Customs Department 
at the Port certifies that the goods were detained by him for examination 
test under Section 17 (1 ) of the Customs Act, 1962 (52 of 1962) read with 
Section 144 of the said Act other than for the ordinary process of appraise 
ment and that the detention was not attributable to any fault or negligence 
on the part of the importers. 

(b ) Any period during which goods are detained by the Health Officer 
or any other officer duly authorised by the Chairman , Cochin Port Trust, in 
this behalf , before being destroyed . 

3. (a ) No goods shall be brought into the Ports , godowns for shipment 
without a duly passed export application . All goods so brought and shipped 
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shall be allowed free storage in the godowns provided for the class of good 
in question as mentioned in Rule 2 above . 

(b ) Goods not shipped will not be allowed free storage and shall be 
liable to the payment of godowns rent as per schedule for the entire period the 
goods remain in the Port premises. 

( c) In the case of salved goods six working days excluding Sundays 
and holidays shall be allowed free from the days on which the goods are 
actually salved . 

4. After the expiry of free days, godown rent shall be levied on import and 
export goods at the rates prescribed in the schedules below . 


A. SCHEDULE OF GODOWN RENT ON IMPORT GOODS 


How charged 


Rate 


Item No. 


Classification 

(2 ) 


(1) 


( 3 ) 


Rs. 


per tonne 
per day 


1.80 


per cubic 


per 1000 


1. (a ) Goods left lying in the 

1st week 

0.80 
godowns or in open space 

2nd week 
and on which Stream dues 

Succeeding 
are fixed on weight 

period 

3.00 
(b ) Goods left lying in the 

Ist week 

0.80 
godowns or in open space metre per 

2nd week 

1.40 
and on which Stream dues day Succeeding 
are fixed on measurement 

period 

1.80 
( c) Liquids left lying in go 

Ist week 

1.00 
downs or in open space litres per day 2nd week 

1.80 
and on which stream dues 

Succeeding 
are fixed on liquid measure 

period 

3.00 
Notes :-For determining the rates on fractions, the same methods as for 
calculating Quay dues and Stream dues will be adopted . 

1st week 
(d ) Goods left lying in the 

40 per cent of 
godowns or in open space 

package 

the stream 
on which the rate of stream No./perweek 

dues 
dues is fixed per each / or part of 2nd week 

70 per cent of 
per package per number a week 

the stream 

dues 
4 

Succeeding 100 per cent 
week 

of the stream 
dues 

Godown rent 
2. Sweepings collected on board 

as applicable 
according to 
above classi 

fications. 
G.57/MC. 


per each / 
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a 


(1) ( 2 ) 

(3 ) 
3. Goods from unknown vessels 

Godown rent 
as applicable 
according to 
the 

above 
classifications, 
up to 
maximum of 
two months 

only . 
4. Salved goods 

Godown rent 
as applicable 
according to 
the above 

classifications. 
5. Overcarried cargo 

Godown rent 
will be char 
ged at 

the 
rate applica 
ble 

to the 
original con 

signment. 
6. Packages which have been landed 

Godown rent 
empty or partly empty 

as applicable 
according to 
the above 

classifications. 
7. Uncleared goods left lying in the 

Godown rent 
Transit Sheds or open transit 

as applicable 
spaces for over four months 

according to 
pending disposal either by 

the above 
clearance or sale 

classification 
up to and 
including the 
date 

of 
clearance 
the date of 

sale . 
B. SCHEDULE OF GODown Rent on EXPORT Goods 
Item No. Classification 

How charged 

Rate 
( 2 ) 

( 3) 

Rs. 
(a ) General cargo 
per tonne 1st week 

0.40 
per day 

2nd week 
Succeeding 
period 

1.40 


or 


. 


0.80 
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( 1) 


(2 ) 


( b ) 


General cargo 


Goods on which 
the rate of stream 
dues is fixed " per 
each " . 


( 3 ) 

(4 ) 

Rs. 
per cubic incter lst weck 

0.40 
per day 2nd week 

0.70 
Succeeding 
period 

1.30 
per package Istweek 

40 per cent of 
per week or 

the Stream dues . 
part of a week 
2nd weck 70 per cent of 

the Stream dues 
For each succe- 100 per cent of 
eding week the Stream ducs . 

Same as under 
1 above . 

do. 


2. Salved goods 


3. Shut-out cargo 


N. B.- For determining the rates of fractions, the same methods as for 

calculating Stream dues and Quay ducs will be adopted . 


C. SCHEDULE OF GODOWN RENT ON TRANSHIP GOODS 


Item No. Classification 

Rate 
1. (i) Goods originally manifested at the port of 
shipment for transhipment at Cochin 

As per items 1 
(ii). Goods not originally manifested for translip to 3 of Schedule 

ment at Cochin but meant for other Ports, B , dealing with 
landed at this Port but reshipped later, Godown Rent 
provided the prior written permission of on Export 
the Port s Traffic Manager for re -shipment of 

Goods. 
goods is obtained before landing the said goods. ) 
5. No free period shall be allowed in respect of goods free of Stream 
dues . 

6. The lowest charge payable under these rules will be forty Paise. 

7. The Board of Trustees, Cochin Port Trust, may, in specia . cases, 
remit the whole or any portion of charges leviable under these rules. 

8. The Port does not assume any custody of or responsibility for 
goods. They remain on port premises in the custody and at the sole risk 
and responsibility of the owners or steamer agents as the case may be. 

9. The Port does not undertake to supply any labour for handling 
goods in and out of the warehouses and the parties concerned should supply 
their own labour, 
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10. “ Day " for the purpose of these rules shall mean the period from 
12 midnight on one day to 12 midnight on the succeding day . 

11. " Holiday” for the purpose of these rules shallmean any day 
declared to be holiday by the Chairman , Cochin Port Trust. 

12. Whenever covered or open storage space at the Fort Cochin 
Wharf is let out on permit by the Port for the storage of import or export 
cargo paying Stream dues the following rates of rent shall be levied : 
( 1) Covered Storage: 

Under permits issued by the Rs. 44.00 per 10 sq . metres 
Chairman of the Port of Cochin or less per calendar month 
or any other officer 

authorised or part thereof. 
in this behalf , for periods not 

exceeding one year. 
( 2 ) Open Space : 

Under permits issued by the Chair Rs. 59.99 per 100 sq .metres 
man of the Port of Cochin or any or less per calendar month or 
other officer authorised in this 
behalf for periods not exceeding one 
year 


part thereof. 


Notes:-(a ) If, in order to suit the convenience of the Port, a permit is granted 

for a fraction of a calendar month or if the permit is revoked in the 
course of a calendar month rent for the actual period of 

occupation shall be charged on a pro-rata basis.. 
(b ) Storage of goods other than import or export goods paying stream 

dues will not be permitted within the Fort Cochin Wharf pre 
mises except with the prior written permission of the . Traffic 
Manager which will be granted in exceptional cases at his sole 
discretion and on payment of an additional rent at a: rate equal 
to half the Quay dues fixed for the class of goods concerned in 
the Port s Scale of Rates. 


CHAPTER VII 
A. OVERTIME FEES PAYABLE BY VESSELS WORKING 

AT THE WILLINGDON ISLAND WHARVES AND THE 
OIL TANKER BERTH JETTY IN ERNAKULAM CHANNEL 


Item No. 


Period and description of work 

( 2 ) 


( 1 ) 


(i) 


Work during recess hours by day 
including Sundays and holidays 
Night work including work done 
during recess hours by night. 


Charges leviable 

( 3 ) 
Rs. 11.00 per hour or 
part thereof for stag 
ing port-hole or hook 
(crane, derrick ). 
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or 


( 1) ( 2 ) 

( 3 ) 
( iii) Work on Sundays and holidays : 

For work on Sundays and holidays i.c. Rs. 163.00 per vessel. 
from 8 a. m . to 5 p. m . with one hour 
interval between 12 noon and I p . m . or 
from 6 p . m . to 3 a . m . with one hour 

intervalbetween 10 p . m . and 11 p . m . 
(iv) Additional charges for working a special Rs. 18.00 per hour or 

shift between 3 a.m. and 8 am . at the part thereof for staging 
Willingdon Island Wharves for dischar- port-hole hook 
ging bulk wheat 

( crane, derrick ) 
N.B.- (i) The charges mentioned in item (iii) will be in addition to the 

charges specified in items (i) and ( ii) above. 
(ii) The charges mentioned in item (iv ) will be in addition to the charge 

mentioned in items (i) and ( ii ) . 
Notes :-1. (a ) Applications in the prescribed form for work at night on 

working days must reach the Wharf Superintendent in 

writing not later than 2 p . m . the same day. 
(b ) Applications for work on Sundays and holidays including 

work at night on these days must reach the Wharf Superin 
tendent in writing not later than 3 p . m . the previous work 

ing day. 
(c) Applications in the prescribed form for work during recess 

hours must reach the Wharf Superintendent in writing not 
later than 2 hours before the time the recess hour work is 

required . 
(d) Working during recess hours will be allowed only in very 

exceptional circumstances and at the sole discretion of the 

Traffic Manager. 
2. Any work done between 6 p.m. and 6 a . m . shall be treated as 

night work and charges shall be levied irrespective of the hour at 
which night work commences as if it commenced from 6 p. m . 
provided that for the work in the special shift vide item (iv ) the 

specific rules shall apply as indicated above . 
3. The minimum period for which over time work shall be applied 

for and charged shall be a full shift of 8 hours in the case of day 
work on Sundays and holidays and also in the case of night work 

on all days (including Sundays and holidays). 
4. (a) Advices in writing cancelling the night work applied for must 

reach the Wharf Superintendentby 4.30 p.m. the same day 
in the case of working days, and 4.30 p. m . the previous work 
ing day in the case of night work on Sundays and holidays. 
Otherwise overtime fees for the full night work applied for 
shall be levied. 
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(b ) Advices in writing cancelling the work during day on Sundays 

andholidays applied formust reach the Wharf Superintendent by 
4.30 p.m. the previous working day : Otherwise overtime fees 

shall be charged for the full shift. 
(c) Advices in writing cancelling the recess hour work applied for 

must reach the Wharf Superintendent not , later than one hour 
before the time the recess hour work was required . Otherwise 

charges shall be levied for the full period requisitioned . 
( d ) In cases where the Port s convenience is involved , the levy of 

overtime fees as stipulated in (a ) and (b ) above shall not be 
made provided a certificate to that effect is issued by the Traffic 
Manager or the Deputy Traffic Manager in each case . 


5 . Whenever a closed holiday is declared on the demise of a high dignitary 

or for any other unforeseen reason for all categories of the Port s staff 
including daily rated workmen and B Category shore labour , the 
requisition originally given by the Steamer Agents/Shippers will be 
treated as automatically cancelled for the period subsequent to the 
time of declaration of the holiday and no charges will be recovered 
from the Steamer Agents /Shippers. However, in case vessels at the 
Willingdon Island Wharves or at the Oil Tanker Berth Jetty at 
Ernakulam Channel work or continue to work by staging Port holes 
including bunkering oil, such charges as applicable as per items 

(i), (ii), (iii ) and (iv ) above will be levied as usual as on a holiday . 
6. Whenever the holiday declared on such occasions is a holiday for all 

sections of the Port, except daily rated workmen and B Category 
Shore Labour, and the work in the operational sections is permitted 
to be carried out, the extra chargesas applicable as per items (i), (ii ), 

(iii ) and (iv ) above will be levied as usual as on a holiday . 
7 . For the purpose of these rules, holiday means any day declared 

to be a holiday in this behalf by the Chairman , Cochin Port Trust, 
and recess hours means the hours between 3 a.m. and 8 a.m. and 12 
noon and 1 p.i. and 5 p.m. and 6 p.m. and 10 p.m. and 11 p.m. 
When the working of a vessel is interrupted or delayed for Port s 
convenience, fees shall be levied only for the hours actually worked , 
fractions of an hour in the total being calculated as one hour, subject, 

however to the minimum payable under Note 3 above. 
N.B .-- A surcharge of 57.5 % on the rates specified above shall be payable 

in addition , hy vessels , not being home trade vessels, employed in trading 
between any port or place in India and any other port or place or between 
ports or places outside India. Sailing vessels will be exempted from 
payment of this surcharge . 


8 . 
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B. 


OVERTIME FEES FOR DELIVERY OF IMPORT CARGO 
FROM OR ADMISSION OF EXPORT CARGO INTO THE 
WHARF PREMISES ON WILLINGDON ISLAND ON 
SUNDAYS, HOLIDAYS, AND OUT OF WORKING 

HOURS ON WORKING DAYS 


Item No. 


Description of work 


Charges leviable 


1 . 


For overtime work done out of Rs. 15.00 per hour or part thereof 
working hours on working days per point subject to a minimum 

of Rs. 30.00 from cach applicant, 
for work at each berth . 


2 . 


For overtime work on Sundays Rs. 30.00 per hour or part thereof 
and holidays 

per point subject to a minimum 
of Rs. 60.00 from cach applicant 
for work at each berth . 


Notes :-1. Applications in the prescribed form for delivery of impoft cargo 

or admission of export cargo must reach the Wharf Superintendent : 
(i) not later than 11 a.m.on the sameday in the case ofwork between 

12 noon and 1 p.m. on working days. 
(ii) not later than 4 p.m. on the same day in the case of work after 

5 p.m. on working days, and 
(iii ) not later than 4 p.m.on the previous working day in the case of 

work including night work on Sundays and holidays. 
2. Overtime work shall not ordinarily be permitted between 3 a.m. and 

8 a.m. except in very special circumstances and at the sole discretion 
of the Traffic Manager . 


3. Applications for overtime work shall be accompanied by the full amount 

of fees chargeable for such work but the Traffic Manager may, after 
obtaining guarantee for the payment ofsuch amount allow such payment 

to be made within a week of the date of the submission of the bill . 
4. The overtime fees at the prescribed rates shall be paid by each applicant 

applying for such work ; whether the services requisitioned are availed of 

or not. 
5. The levy of overtime fees as stipulated in items .O . 

go admitted into the 
Wharf premises on Willingdon Island provider 

matge shippers make their 
own arrangements for handling the cargo at le time of shipment and 
pay in full the wharfage leviable on this caso . 


not be made in the case of export of frozen pr : 1 and 2 above shall 
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6. Whenever a closed holiday is declared on the demise of a high dignitary 

or for any other unforeseen reason for all categories of the Port statt 
including daily rated workmen and B Category Shore labour, overtime 
charges will not be collected upto the time of declaration of holiday , 
However, work on overtime will be allowed after the declaration of 
holiday subject to the availability of staff and on requisition for overtime 

and on realisation of overtime fee, as stipulated in the rules. 
7. Whenever the holiday declared on such occasions is a holiday for all 
• sections of the Port, except daily rated workmen and B Category shore 

labour, and the work in the operational sections is permitted to be 
carried out, overtime fees as applicable will not be collected till such 
time the declaration of holiday was done. Work on overtime after 
the declaraion of holiday will only be arranged on requisition and on 

realisation of overtime fees as usual. 
8. For the purposes of the rules, holidays means any day declared to be 

a holiday in this behalf by the Chairman , Cochin Port Trust and work 
ing hours means 8 a. m . to 12 noon and I p.m. to 5 p.m. 
C. OVERTIME FEES FOR EMPLOYEES OF THE PORT 


Fees for the services of the employees of the Port of Cochin performed 
out of office hours or during the holidays (hereinafter referred to as overtime 
work ) shall be charged at the rates given below : 


Fees chargeable for work 

performed 


Grade of employee 


Between 6 a.m. and 


Between 6 p.m. and 


6 p.m. 


6 a.m. 


or 


Employees drawing a Rs. 5.00 per hour or part Rs. 5.00 per hour or 
pay of Rs. 281 or more thereof subject to a mini part thereof subject to 
per month but notexceed- mum of Rs. 10 . 

a minimum of Rs. 15.00 
ing Rs. 366 per mensem 
Employees drawing a Rs. 4.50 per hour or part Rs. 4.50 per hour 
pay of Rs. 150 or more thereof subject to a mini- part thereof subject to 
per mensem tut less mum of Rs. 9.00 

a minimum of Rs. 13.50 
than Rs. 281 per nensem 
Employees drawing 

Rs. 3.00 per hour or part Rs.3.00 per hour or 
pay below Rs. 150 per thereof subject to a mini- part thereof subject to 
mum of Rs. 6.00 

a minimum of Rs. 9.00 


a 


mensem 


1. Requisition for overtime work shall be submitted to the departments 
do not reach in time, ove time work may be arranged only if practicable . 
concerned before 4 p.m.on the previous working day. If the requisitions 
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2. Rcquisition for overtime work shall be accompanied by the full amount 
of fecs chargeable for such work , but the Port may after obtaining guarantee 
for the payments of such amount allow such payments to be made within a 
week of the date on which the overtime work was done. 

3. When more than one vessel or merchant applied for overtime work 
for the same period , the fees payable for such work shall be distributed on the 
basis of the period actually spent by the staff in relation to each such requisi 
tion , 

4. The fees chargeable for overtime work shall be paid by the vessel or 
merchant applying for such work , whether the services requisitioned are availed 
of or not. 
N.B.:-A surcharge of 10 % on the rates specified above shall be levied in 

addition , 


CHAPTER VIII 


RATES FOR THE USE OF STORAGE SPACE AND OFFICE 

ACCOMMODATION 


1, Warehouses ; 
(1) Under permits issued by the Chair- Rs. 44.00 per 10 sq . metres or 

man , Cochin Port Trust or any other less per calendar month or 
officer authorised in this behalf for part thereof. 

periods not exceeding 1 year 
(2 ) Under leases for periods : 

Exceeding one year but not Rs. 40.00 per 10 sq.metres or 
exceeding 3 years 

less per calendar month or 

pro-rata for part thereof. 
Exceeding three years but not Rs. 39.00 per 10 sq . metres or 
exceeding 5 years 

less per calendar month or 

pro-rata for part thereof. 
II. Sheds except M Shed at the Low Wharf: 

(1) Under permits issued by the Chair- Rs. 36.00 per 10 sq . metres or 

man, Cochin Port Trust or any other less per calendar month or 
officer authorised in this behalf for 

part thereof. 
periods not exceeding one 

year 
(2) Under leases for periods: 
(a ) Exceeding one year but not Rs. 32.00 per 10 sq . metres or 
exceeding three years 

less per calendar month or 

pro-rata korpart thereof. 
(b ) Exceeding three years but not Rs. 31.07per 10 sq .metres or 
exceeding five years 

less per calendar month or 

pro-rata for part thereof. 
G , 57/MC 
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III. M Shed at the Low Wharf : 

Under permits issued by the Chair- Rs. 44.00 per 10 sq . metres or 
man , Cochin Port Trust or any other less per calendar month or 
officer authorised in this behalf for 

part thereof. 
periods not exceeding one year 
Note:-(i) If in order to suit the convenience of the Port, a permit is granted 

for fractions of a calendar month or if the permit is revoked in the 
course of a calendar month , rent for the actual period of occupation 

will be charged on a pro-rata basis. 
(ii) For occupation not covered by a valid permit obtained or renewed 

sufficient time in advance, penal rent at thrice the rate of normal 
rent specified against items I (i), II (i) and III as the case may be 
shall be recovered on a pro-rata basis for the actual number of days 

of such unauthorised occupation . 
IV . Rent for open storage space on Willingdon Island : 

(a) Open storage space except in case of those specified in item (b ) 
below will be let out at the rate of Rs. 59.00 per 100 sq . metres or less per 
calendar month or part thereof. 

(b ) Open space for storage of pallets/containers will be let out at the 
rate of Rs. 7.00 per 10 sq.metres or less per calendar month or part thereof. 
Note :--For occupation not covered by a valid permit obtained or renewed 

sufficient time in advance, penal rent at thrice the rate of normal rent 
specified above shall be recovered on a pro -rata basis for the actual 

number of days of such unauthorised occupation . 
V. Rent for office accommodation leased to parties on atea basis : 

Under Permit issued by the Chair- Rs. 74.00 for the first 10 sq . metres 
man, Cochin Port Trust or any other or part thereof of the floor 
Officer authorised in this behalf. area per month or part 

thereof and Rs. 18.50 for every 
additional 2.5 sq . metres or 
part thereof to be rounded 

off to be nearest rupee . 
Note :-For occupation not covered by a valid permit obtained or renewed 

sufficient time in advance, penal rent at thrice the rate of normal ren 
specified above shall be recovered on a pro- rata basis for the actual 

number of days of such unauthorised occupation . 
N.B. - In case of permits for use of storage space or office accommodation for 

periods not exceeding one year, if non -deposit holders fail to pay the 
rent under the rules in time or renew the permits in time, the authority 
empowered to grant the permit shall require them to deposit an amount 
equal to two months rent on the space allotted to them in addition to 
the usual mothly rent payable in advance . 

The additional deposit 
will be returned to the party when the space is vacated finally less 
the amount that may be due to the Port. 
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CHAPTER IX 


HIRE RATES FOR THE USE OF THE PORT S DRY DOCK 

BY VESSELS NOT BELONGING TO THE PORT 


The rates shall be : 

Rs. 
(i) For the first day 

5,000.00 
(ii) For every succeeding day or part thereof 2,500.00 
Notes:-1. Day shall mean the period from 6 a . m . on one day to 6 a . m . 

on the following day . 
2 . For docking or undocking on a Sunday or other holiday prescri 

bed in this behalf by the Port Trust Board an extra charge of 

Rs. 50.00 per vessel shall be levied . 
3 . After 20 ays use of the dock by any vessel the Mechanical 

Superintendent, Cochin Port Trust, may increase the rate of 

charge. 
4. Applications for the use of the dock must state the period for 

which it is required , should the period granted be exceeded , the 
rate of chargemay be increased at thediscretion oftheMechnical 

Superintendent, Cochin Port Trust. 
5 . When the dock is used by two or more vessels at the same time, 

the hire charges will be distributed among all the vessels using 
the dock in the proportion to be decided by the Mechanical 
Superintendent, whose decision in thematter shall be final. 


CONDITIONS OF HIRE 


1. (i) Ordinarily the hours between which vessel may enter the dock 
for dry docking shall be from 7.30 a . m . to 12 noon . These times permit of the 
pumping out of the dock , setting of the vessels on the keel blocks and shoring 
up within daylight hours. 

(i ) The hours between which vessels may leave the dock after floated 
shall be from 11 a . m . to 4.30 p . m . which permits of the filling of the dock and 
re - floating of the vessels within daylight hours. 

(iii) In special cases,however, docking or undocking out of these hours 
will be permitted by arrangement provided that an additional charge of Rs. 50 
per vessel is paid to meet the cost of overtime for the staff , and provided further 
that suitable lighting and other arrangements for the purpose are made by the 
hirers at their expense . 

2. The period of a vessel s occupation of the dock shall count from the 
time the dock gates are closed after the vessel has entered . The period of 
occupation endswhen the vesselhas cleared the dock entrance when leaving . 
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3. The rates prescribed include the charges for all shore labour and 
materials necessary for arranging the keel blocks before occupation , for pump 
ing out and flooding the dock closing and opening the gates and for the use of 
such blocks, shores and staging as are available . The vessel shall provide 
at its own expense all materials such as ropes, etc., and labour for shifting 
blocks or shores or for other purposes. Blocks, shores and staging which are 
cut or destroyed shall be charged for according to the damage done. 

4. Applicationsfor the use of the dock shall be made to the Mechanical 
Superintendent, Cochin Port Trust, in the form hereunto annexed . The 
applicant will be notified by the Mechanical Superintendent if the vessel can be 
accepted and if so , on what date and for what period . 

5. After a vessel has been accepted and before it can be placed in the 
dock, the charges payable should be deposited with the Financial Adviser 
and Chief Accounts Officer, Cochin Port Trust. 

6. The deposit made in respect of any vessel under condition 5 shall be 
liable to be forfeited in whole or in part at the discretion of the Mechanical 
Superintendent in the cvent of the vessel not being ready to be docked or 
not using the dock , on the day notified under condition for the admission of the 
vessel into the dock . In the event of the vessel being refused admission into 
the dock by reason of its failure to comply with any of the provisions of condi 
tion 7 all the expenses incurred by the Port in respect of the docking of such 
vessel shall be borne by the vessel. 

7. Prior to the time regulated for the admission of any vessel into the 
dock , the following arrangements must be carried out by the hirer on board 
the vessel in consultation with the Mechanical Superintendent : 

(a ) Suitable hawsers and heaving lines should be in readiness on 
each side, fore and aft, and a gentline rove for masthead pendants. 

(b), The vessel should be upright and as nearly as possible on an even 
keel and the bilges shall be perfectly dry, fore and aft, and kept so . All side 
and stern ports shall be Shut. 

(c) The ballast tanks should either be pressed full with their doors 
properly secured or pumped quite dry with their doors off ready for inspection 
if so required by the Mechanical Superintendent, 

(d ) All the vessel s water closets and latrines should be thoroughly 
cleaned and securely fastened up before the vessel enters the dock and no use 
whatever should be made of them whilst the vessel is in the dock . If the 
water closets and latrines are used while the vessel is in dock a charge of 
Rs. 50.00 shallbe payable for damages caused to the dock thereby. 

(e) If so required by the Mechanical Superintendent, the awning 
should be furled . 

(f) If so required under the provisions of any regulations relating to 
plague or other infections or contagious diseases,the vessels should be fumigated 
by the parties before being docked . 
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(8 ) No vessel carrying petroleum in bulk as cargo on board shallbe 
allowed to enter the Dry Dock until the Master produces a certificate granted 
by a competent officer appointed by the Government in this behalf under the 
provisions of petroleum Rules, 1937, to the effect that such officer has 
examined the tanks with the aid of a vapour testing instrument and that the 
vessel is free from dangerous vapour and is in a fit state to enter the Dry Dock . 

(h ) Vessels other than a vessel carrying petroleum in bulk as cargo 
on board requiring repairs to their fuel tanks or on any fitting attached thereto 
shall not be allowed to enter the Dry Dock unless an officer, duly authorised 
in this behalf under the provisions of the Petroleum Rules, 1937 , is satisfied 
that the tanks have been made gas-free and certifies to that effect in writing. 

(i) The vessel s crew shall render every assistance when docking and 
undocking , and if , in the opinion of officer -in -charge of the dock, extra hands 
are required on board , they should be provided at the expenses of the hirers . 

( j) If, on inspection , the Mechanical Superintendent finds that any 
of the above arrangements has not been duly carried out, the vessel may be 
refused admission into the dock . 

8 . If before the expiry of the period for which use of the dock was granted 
the Mechanical Superintendent is satisfied on written application made to 
him in that behalf that, owing to circumstances unforeseen or beyond control, 
work which can be done.only in the dock cannot be completed within the said 
period ,hemay allow such extension of time as may be necessary and reasonable. 

9. If any vessel does not leave the dock at the expiry of the period for 
which use of the dock was granted under condition 4 or extended under 
condition 8 , whether the repairs or other works on such vessel have or have 
not been completed , the Mechanical Superintendent may , upon giving 
twenty -four hours notice to the hirers flood the dock and letout or cause to be 
removed the said vessel or admit any other vessel thereto, and any loss or 
damage . sustained by any vessel by reason of such action shall be exclusively 
borne by the hirers in addition to all the expenses incurred by the Port in so 
removing the vessel including the cost ofmaking the vessel water-tight. 

10. No person shall boil or heat pitch , tar or other combustible matter 
or light a fire near the dock except at the places which may be provided for the 
purpose . 

11. The cost ofdeodorizing and pumping bilge water and water admitted 
to dilute bilge water, out of the dock and of all labour employed in removing 
from the dock , debris, garbage and scrapings from the ship s bottom shall be 
borne by the hirers . 

12. The Port authority accepts no responsibility whatever for any 
detention occasioned to vessels making use of the dock . 

13. The hirers shall be responsible for any injury, caused by the works 
or their workmen to any person , animal or thing and shall indemnify and hold 
the Port Authority harmless in respect thereof and also in respect of any claim 
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which may be made by any person in the employ of the hirers for damage or 
injury . The hirers shall also make good the cost of any damage, repairs or 
loss to the dock its appurtenances, plant, gear, tackle, etc., by the vessel, the 
works of workmen arising directly or indirectly in the course of the hire, 
N.B : -- A surcharge of 57.5 % on the rates specified above shall be payable 

in addition , by vessels, not being home trade vessels, employed in 
trading between any port or place in India and any other Port 
or place or between ports or places outside India . Sailing vessels 
will be exempted from payment of this surcharge. 


APPLICATION FOR THE USE OF THE PORT S DRY DOCK 

( IN TRIPLICATE ) 
Name and address of the applicant 


2 . 


Name and description of the vessel 


3 . 


Period for which the use of the dock 
is required 


From .. 
To . 


I /Wehave read the conditions and the prescribed scale ofrates for the dock 
and agree to be bound by all the provisions thereof. 

Before the vessel is undocked I/We shall satisfy myself/ourselves that all 
sea cocks, bilge, holes and other apertures, in the vessel s bottom are securely 
closed . 


Dated ... 

( Sd .) 
Endorsement by the Mechanical Superintendent 
Period for which the use of the dock is 

From 
granted 

To... 
N.B : -- The dates allowed for the use of the dock do not bind the under 

signed in any way , All that is implied is that he will do his best 
to give the use of the dock on the dates named or as soon afterwards 
as practicable consistent with other engagements . 


Dated .... 


Signature of the applicant in tocken 
of acceptance of the above , with date 


Mechanical Superintendent. 
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CHAPTER X 


MISCELLANEOUS CHARGES 


1. Charges for the supply of fresh water to vessels : 

Rupees 7.00 per 1000 litres for supply through water barges and Rs.5.00 
per 1000 litres for supply at Docks, Quays, and Jetties. 

( a ) Subject to a minimum of Rs. 30.00 per vessel in respect of country 

craft and vessels registered under the Cochin Harbour Craft 
Rules, 1917 provided that the vessel does not take water alongside 

the Port s water barges, and 

(b ) Rs. 90.00 in all other cases. 
N.B.- A surcharge of 57,5 % on the rates specified above shall be payable 

in addition , by vessels not being home trade vessels , employed in 
trading between any port or place in India and any other Port or 
‘place or between ports or places outside India. Sailing vessels will 

be exempted from payment of this surcharge . 
2. Charges for salvage of Import and Export Cargo within the Port : 
(a ) Where there is no 

10 per cent ad valorem plus the 
risk of life 

authorised hire charges for any 

special plant used . 
(b ) Where there is risk of life 20 per cent ad valorem plus the 

authorised hire charges for any 

special plant used . 
Notes : -- (1) In the case of goods liable to damage by water the fees for salvage 

shall be recovered on the sale value or customs valuation as the 

case may be . 
(2 ) The decision of the Chairman , Cochin Port Trust on whether 

risk of life was incurred in salving the goods or whether the goods 
were of the category mentioned in Note 1 above shall be final and 

binding on the parties concerned . 
( 3) The asual landing and shipping fees shall also be leviable on 

salved . cargo. 
N.B. - A surcharge of 10 % on the rate specified above shall be levied in 

addition . 


3. Charges for the hire of Electric Lights at the Wharf : 

The rates shall be as follows: 
1. Cluster lights with a totalmaximum of Rs.14.00 per cluster per night 

360 watts supplied for use by ships or part thereof. 
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2 , Electric hand lamps supplied for use 

in waggons 


Rs. 3.00 per hand lamp of 
"100 watts per night or part 
thereof. 


Note:-Requisition for supply of electric lights and lamps should be sent to 

the Wharf Superintendent. 
N.B. - A surcharge of 57.5 % on the rates specified above shall be payable 

in addition, by vessels, not being home trade vessels, employed in 
trading between any port or place in India and any other Port or 
place or between ports or places outside India , Sailing vessels will 

be exempted from payment of this surcharge. 
4. Charges for the hire of weighing scales and for the issue of certificates of weights 
for Wharf cargo . 

(i) For hire of weighing scale Re. 0.50 per tonne of part thereof. 
( ii ) For issue of certificates of Rs. 1.50 per tonne or part thereof 
total tonnage of goods for weighment or measurement 

of the consignment (i.e., goods 
covered by application ) 
subject to a minimum of Rs.7.50 
per each certificate , 


one 


Notes:-(1) The attendant labour shall be supplied by the parties concerned 

in all cases. 
(2 ) Charges shall be levied in accordance with the above scale when 

it is necessary for the Port to weigh or measure goods, e.g., for the 
purpose of assessing the amount of the quay dues payable in respect 

of the goods. 
(3) Day means the period from 6 a.m. on one day to 6 a.m. on the 

next day . 
(4 ) No refund of hire charges shall be allowed in case a notice o 

cancellation of requisition is not sent to the Traffic Manager inf 
writing so as to reach him at least 2 hours prior to the commencement 

of the period of hire . 
5. Charges for the use of Weighbridge: 
( a ) Weighment of cargo on the Port s Re. 1.00 per tonne -or part 
20 ton lorry weighbridge 

thereof. 
(b ) For issue of weight certificate Rs. 10.00 per certificate in 

addition to the charges at 
(a ) above. 


Noles :-(1) The weighbridge shall be used only for weighing lorries or carts 

with or without loads. 
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(2) The charges under item 5 (a ) above shall cover the service of passing 

the cart or lorry both empty and loaded over the weighing platform . 
The fee under itern (byshall be payable in addition for the ine of 
a certificate showing both the tare and the loaded weight of the 

vchiclc. 
( 3) The port will not supply labour for using the weighbridge, the 

necessary transport, labour etc., being arranged by the parties 

concerned . 
(4) The Port shall not be responsible to the lirer or any loss or damage 

or injury to life arising directly or indirectly from the use of the 
weighbridge during the period of its supply of hire. The hirer 
shall indemnify the Port against all loss or damage or injury to 
life arising directly or indirectly from the use of the weighbridge 
during the period of supply of hire, to any property belonging to 
the Port, including the weighbridge or to any other person or 
property. The liability of the hirer shall not be affected by the 
fact that such loss or damage or injury to life may have arisen due 
to any act or default of any employee of the Port. The hirer shall 
also indemnify the Port for all liabilities under the Workmen s 
Compensation Act. 


6. Charges for the use of the Port s pipe lines for pumping bunker oil to ships 

A charge of Rs.2.00 per tonne or part thereof shall be levied for the use 
of the pumping and pipeline facilities provided by the Port in respect of oils 
bunkered to ships. 

The Port shall not be responsible the user or any other persons for any 
loss or damage or accidents arising directly or indirectly from the use of the 
punping facilities and the pipelines during the period of use . 

The owners, masters or agents of the vessel taking in bunker fuel oil shall 
also be responsible for any loss or damage caused due to any defect or negli 
gence or failure of apparatus or appliances of the vessel. 

Suppliers of bunker oil shall be responsible for any loss or damage whatso 
ever caused to cargo or property in charge of or belonging to the 
by any leakage of such oil due to negligence or any defect in 

or 
appliances belonging to the suppliers. 

Any loss or damage caused to oil pumped through r 
leakage, bursting of pipes or any other reasons shall be 
the suppliers irrespective of the ownership of the lines 
N.B. :-A surcharge of 57.5 % on the rates specified 

in addition , ly vessels, not being hometrs 
G. 57 /MC. 


shority 
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trading between any port or place in India and any other Port or 
place or between ports or places outside India. Sailing vessels will be 
exempted from payment of this surcharge. 


7. Charges for the hire of Power plugs in the Transit sheds for soldering purposes : 
Hire of power plugs 

Rs. 3.00 per plug per day or 
night or part thereof from 
each party requisitioning the 
use of the plugs... 


Note:-Application for the use of the power plugs shall be made in writing to the 

Wharf Superintendent and the charges paid in advance . 


8. Charges for providing telephone connection to ships berthed alongside the Wharves . 

A telephone charge of Rs.15.00 per line per day or part thereof (exclusive 
of Trunk Call charges ) shall be levied from each ship berthed at Wharves 
and other berthswhere telephone facilities are available, irrespective ofwhether 
the telephone facilities provided at these places are availed of or not. 

The charges shall be paid by the respective Steamer Agents as in the case 
of other port charges. 

The agents shall be responsible for the payment of Trunk Call charges 
and for damage, if any, to the instrument during the time the vessel uses the 
berth . 


When the telephone is not supplied to any vessel either because an instru 
ment is not available or all the available instruments are in use or out of order , 
the charges shall not be recovered provided the Wharf Superintendent certifics 
to that effect. 

The charges shall not automatically be recovered from sailing vessels ; 
in their the charges shall be recovered only if the telephone is asked for 
and 


of 57.5 % on the rates specified above shall be payable 
by vessels, not being hometrade vessels, employed in 
en any Port or place in India and any other Port or 
in Ports or places outside India . Sailing vessels will be 

payment of this surcharge . 
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9. Charges against Steamer Agents /Shippers in respect of Port Trust Labour 

requisitioned and supplied but not fully or properly utilised : 


Charges 


Item 
No. 


Classification for purposes 

of this scale 


payable 


1. Port Trust Mazdoors rendered idle on account Rs.1.36 per Mazdoor 

of the breakdown of ship s winches, shifting of per hour and Rs. 1.54 
quay cranes at the request of the steamer agents per gang leader per 
or Stevedores, rigging of ships derricks, cargo hour . 
not being ready for shipment, late arrival of 
vesselat the Berth , completion of loading and or 
unloading before the end of the shiſt,or for any 
other reason , which is attributable to the ship or , 
the steamer Agents /Shippers - in case ofboating 
in and out of cargo -and is beyond the control 

of the workmen 
2. Port Trust Mazdoors rendered idle for reasons Re. 1.00 per Mazdoor 

as stated in item 1 above during the special or leader 
shift (from 3 a . m . to 8 a . m .) for wheat 
discharge 


per hour 


Idle time will be calculated as follows, namely : 

Any continuous stoppage of work not cxcceding 15 minutes shall be 
ignored and any continuous stoppage in excess of 15 minutes and upto 30 
minutes shall be counted as 30 minutes. If the period of continuous 
stoppage exceeds 30 minutes, the actual excess period rounded off to the 
next quarter will be calculated as idle time. 


CONDITIONS 


(1) The idling charges mentioned in rule 1 above shall be levied only 
on occasions when the Port is to pay idling charges to its labour . 

(2 ) Separate requisitions for the supply of labour shall be made in the 
prescribed form by the Steamer Agents / Shippers concerned to the Wharf 
Superintendent with copy to the Assistant Traffic Manager (Porterage) along 
with the concerned crane/hook requisitions. 

(3 ) Applications for the supply of labour during day must reach the 
Wharf Superintendent not later than 3 p.m. on the previous working day and 
for work during night not later than 2 p.m. on the same day , if it is a working 
day or otherwise not later than 3 p.m. on the previous working day. If re 
quisitions are received after the prescribed time the labour may be supplied 
only if available, 
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(4 ) Advices in writing cancelling the services of labour supplied for 
during nightmust reach the Wharf Superintendent and the Assistant Traffic 
Manager (Porterage) by 4.00 p.m. the same day . 

(5 ) Advices in writing cancelling the services of labour applied for 
during day must reach the Wharf Superintendent and the Assistant Trallic 
Manager (Porterage) by 6.00 a.m. the same day. 

(6 ) In the case of boating out of cargo the exporters shall be responsible 
for filing the requisition and in the case of ships. work at the Wharves and 
boating in of cargo the requisition shall be filed by the Steamer Agents con 
cerned . 

(7 ) (i) The minimum period for which the Trust s shore labour can be 
requisitioned shall be a full shift of 8 hours either during day or night. 

(ii) For work during the special shift for wheat discharge, the minimum 
period for which the Trust s shore labour can be requisitioned shall be of 5 


(8) Whenever a closed holiday is declared on the demise of a high digni 
tary or for any other unforeseen reason for all categories of the Port s staff 
including daily rated workmen and B Category shore labour, the requisition 
originally given by the Stcamer Agents/Shippers for the supply of shore gang 
will be treated as automatically cancelled for the period subsequent to the 
time of declaration and no idling charges for the period so cancelled will be 
levied from the Steamer Agents/Shippers. 

(9 ) Whenever the holiday declared on such occasions is a holiday for 
all sections of the Port except daily rated workmen and B Category shore 
labour, and the work in the operational sections is permitted to be carried out, 
Idling Charges of the shore gang requisitioned but not utilised fully or partly 
will be recovered from the Steamer Agents/Shippers as usual. 

(10 ) For the purpose of these rules holiday means any day declared 
to be a holiday in this behalf by the Trust. 
N.B : -A surcharge of 10 % on the rates specified above shall be levied in 

addition 

A surcharge of 57.5 % on the rates specified above shall be payable 
in addition , by vessels , not being home trade vessels , employed in 
trading between any port or place in India and any other Port or 
place or between ports or places outside India . Sailing vessels will 

be exempted from payment of this surcharge . 
10. Charges for the use of the Exchange Pit facilities at the Trust s Tanker 
Berth at Ernakulam for the purpose of effecting pipe line transfers of petroleum 
products. 

A charge of Re. 0.50 per tonne or part thereof shall be levied for the use 
of the Exchange Pit at the Trust s Tanker berth , Ernakulam , for eflecting 
pipeline transfers of petroleum products from one installation to another. 
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The Port shall not be responsible to the hirer or any person for any loss 
or damage or injury to life arising directly or indirectly fro.n the use of the 
exchange pit during the period of hire . The hirer shall in lemnify the Port 
against all loss or damage or injury to life arising directly or indirectly from 
the use of the exchange pit during the period of hire to any property belong. 
ing to the Port, including the exchange pit or to any other person or property . 
Thc liability of the hirer shall not be affected by the fact that such loss or 
damage or injury to lifemay have arisen due to any act or default of any 
employee of the Port. The lirer shall also indemnify the Port for all liabilities 
under the Workmen s Compensation Act. 

11. Charges for the use of the Ports , jettics/pipe lines puinping facilities 
for the operation of transfering petroleum products (other than landing and 
shipping) 

(i) For filling tankers/barges at south Tanker Re. 1.00 per tonne 
Berth or North Tanker Berth 

or part thereof. 
(ii ) For unloading tankers/barges at B.T.P. 
Jetty 

do . 
.Noles : - 1. In both the above mentioned operations pumping has to be done 

by the Parties making use of the facilities provided by the Trust at 

their cost. 
2. Barges using the Tanker Berths or B.T.P. Jetty shall pay toll at the 

rate of Rs. 3.00 per day or part thereof or at Rs. 60 00 per 
Calendar month or part thercof il a permit is obtained in advance 
in addition to the charges specified in item ( i) or (ii) above as the 

case may be. Similarly tankers shall pay berth hire as per rules. 
3. The Port shall not be responsible to the user or any person for any 

loss or damage or injury to life arising directly or indirectly from 
the use of the Ports , Jetty/pipe line and/or pumping facilities 
during the period of use. The user shall indemnify the Port 
against all loss or damage or injury to life arising diectly or in 
directly from the use of the Port s jetty/pipe line and/or pumping 
facilities during the period of use to any property belonging to 
the Port, including the Port s jetty pipe line and/or pumping 
facilities or to any other person or property. The liability of the 
user shall not be affected by the fact that such loss or damage or 
injury to life may liave ariser. due to any act or default of any 
employee of the Port. The user skall also indemnify the Port 

for all liabilities under the Workmen s Compensation Act. 
12. Multiple hook charges recoverable from Steamer Agents Shippers 
in cascs 2 or more hooks work simultancously in a hatch 
(a ) When two hooks work simul- Rs. 1.35 per shift or pro-rata per 
taneously in a hatch 

hour or part thereof per mazdoor. 
Rs. 1.45 per shift or pro rata per 
hour or part thereof per 3a .. 
leader. 
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(b) When inore than two hooks Rs. 1.75 per shift or pro-rata per 
work simultaneously in a hatch hour or part thereof per mazdoor 

Rs. 1.90 per shift or pro-rata per 
hour or part thereof per gang 

leader. 
N.B :-A surcharge of 10 % on the rate specified above shall be levied in 

addition . 
13. Fees for the issue of Landing Certificate for cargo landed at the 
Wharves. 

For the issue of Landing Certificate for cargo landed at the Rs. 5.00 per 
Willingdon Island Wharves other than bulk cargo 

Certificate 
Note:-(i) Application for Landing Certificate, which should contain 

necessary particulars relating to the consignment for which the 
certificate is required , such as " Name and date of arrival of the 
vessel" , " Description of the cargo " , " Line No. against which the 
cargo has been entered in the Import Manifest” etc., shall be 

delivered to the Assistant Traffic Manager (Commercial) . 
(ii ) The prescribed fees shall be paid in advance to the Financial 

Adviser and Chief Accounts Officer and the receipt produced along 

with the application for the certificate. 
14. Czarges for the Hire of Mobile Containers for frozen cargo at the 
Wharf. 
Hire charges of mobile containers Rs. 3.00 per 50 kgs. of frozen 

cargo per day or part thereof. 
Notes :-1. Requisitions in duplicate for the hire of mobile containers showing 

particulars regarding period of hire and quantity of frozen , cargo 

etc. should be sent to the Wharf Superintendent. 
2. The attendant labour shall be supplied by the parties concerned . 
3. “ Day" means the period from 6 a.m.on one day to 6 a.m. on the 

next day. 
4. No refund of hire charges shall be allowed in case a notice of can 

cellation of requisition is not sent to the Traffic Manager in writ 
ing so as to reach him at least 2 hours prior to the commencement 

of the period of hire. 
5. The Port shall not be responsible to the hirer or any person for any 

loss or damage or injury to life arising directly or indirectly from 
the use of the mobile container during the period of its supply of 
hire. The birer shall indemnify the Port against all loss or 
damage or injury to life arising directly or indirectly from the 
use of the mobile container during the period of the supply of hire, 
to any property belonging to the Port, including the mobile con 
tainer, or to any other person or property . The liability of the 
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hirer shall not be affected by the fact that such loss or damage or 
injury to life may have arisen due to any act or defauk of any 
employee of the Port. The hirer shall also indemnify the Port 

for all liabilities under the Workmen s Compensation Act. 
15. Fees for the issue of duplicate copies of Receipts or Certificates of pay 


ment 


a 


A fee of Rupees two each shall be levied for Certificates of payment 
issued by the Port. 
16. Hire of Hand Cranes at the Shallow Wharf 
10 ton hand crane Rs. 5.50 

Per crane per hour or part thereof 
during day or night subject to 

minimum charge of Rs. 22.00 
2 ton hand crane Rs. 2.75 per crane per hour or part thereof 

during day or night subject to a 

minimum charge of Rs. 11.00 
Notes :-(i) The minimum charge will be recovered if a requisition is can 

celled in writing before the commencement of the period of hire 
as specified in the requisition , provided that the Traffic Manager 
or Deputy Traffic Manager .may, at his descretion , waive this 
charge if the notice of cancellation is received before action has 

been taken by the Port to comply with the requisition . 
( ii ) In cases where no written notice of cancellation is received before 

the commencement of the period of hire as specified in the requi 
sition charges payable for the full period of requisition subject 

to the minimum will be levied . 
(iii ) If the crane is used only for a portion of the period applied for 

charges payable for the full period will be levied . 
( iv ) If the Port, in order to suit its convenience, does not supply 

the crane as per requisition no charges will be levied provided 
the Traffic Manager or the Deputy Traffic Manager certifies to 
that effect in writing. 


CONDITIONS OF HIRE 


1. The necessary labour shall be supplied by the hirer. 

2. The Port shall not be responsible to the hirer or any person for any loss 
or damage or injury to life arising directly or indirectly from the use of the 
crane during the period of its supply of hire . The hirer shall indemnify the 
Port against all loss or damage or injury to life arising directly or indirectly 
from the use of the crane during the period of the supply of hire, to any 
property belonging to the Port, including the crane, or to any other person or 
property. The liability of the hirer shall not be affected by the fact that 
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such loss or damage or injury to life may have arisen due to any fact or 
default of any employee of the Port. The hirer shall also indemnify the Port 
for all liabilities under the Workmen s Compensation Act. 

3 . (a) The hirer shall not put on the hooks of the cranes hired out or cause 
to be put on such hooks by his agents or employees or other persons working 
under such hirer, any load heavier than the liſting capacities of the said cranes. 

(b ) The hirer shall be liable to pay a penalty of Rs. 100 for every breach 
of the above condition whenever he is found guilty of such breach by the 
Traffic Manager. 

(c) The cost of damage, if any, caused to the crane by its being used 
in contravention of the above condition shall, in addition to the penalty re 
ferred to above, also be recovered from the hirer and shall include even the 
replacement value of the crane, if the damage caused makes such recovery 
necessary. 
N.B : A surcharge of 10 % on the rates specified above shall be levied in 

addition . 
17. Hire of Trays, Tarpaulins and Slings 


> 


9 ) 


> 


Unit 
Naine of plant or appliance Amount of 

hire 

Rs. 
Trays for tea cases 

6.00 Per tray per day or part thereof. 
Ta paulins 

2.00 per tarpaulin per day or part thercof. 
Slings 
Capacity 1 } tons 

3.00 per sling per day or part thereof 
3 tons 

6.00 
10 tons 

12.00 
20 tons 

20.00 
30 tons 

30.00 
Notes :-- 1. The Port shall not be responsible to the hirer or any person for 

any loss or damage or injury to life arising directly or indirectly 
from the use of the trays, trapaulins and slings during the period 
of their supply of hire. The hirer shall indemnify the Port 
against all loss or damage or injury to life arising directly or 
indirectly from the use of the trays, tarpaulins and slings during 
the period of the supply, of hire , to any property belonging to the 
Port, including the trays tarpaulins and slings, or to any other 
person or property . The liability of the hirer shall not be affected 
by the fact that such loss or damage or injury to life may have 

risen due to any act or default of any employee of the Port. 
The hirer shall also indemnify the Port for all laibilities under 
he Workmen s Compensation Act. 
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2. For the purpose of recovery of the fees for hire specified alove the 

expression " day" shall mean the period from 6 a.in. on one day 

to 6 a.m. on the next day. 
3. No refund of hire charges shall be allowed in case a notice of canº 

cellation of requisition is not sent to the Traffic Manager in writ 
ing so as to reach him at least 2 hours prior to the commencement 
of the period of hire . 


.N.B :-- A surcharge of 10 % on the rates specified above shall be levied in 

addition . 
A surcharge of 57.5 % on the rates specified above shall be payable in 
addition , by vessels, not being home trade vessels , employed in trad 
ing between any port or place in India and any other Port or place 
or between ports or places outside India . Sailing vessels will be exem 
pted from payment of this surcharge . 


18. Charges for the use of the Lister Auto -Truck 

1. Charges at the Port of Cochin for the use of the lister Altto - Truck 
shall be levied as under : 

Per hour or part thereof Rs. 6.00 
2. The Port shall not be responsible to the hirer or any person for any 
loss or damage or injury to life arising directly or indirectly from the use of the 
Auto- Truck during the period of its supply of hire. The hirer shall indemnify 
the Port against all loss or damage or injury to life arising directly or indirectly 
from the use of the Auto -truck during the period of the supply of hire, to any 
property belonging to the Port, including the Auto- Truck or to any other 
person or property . The liability of the hirer shall not be affected by the 
fact that such loss or damage or injury to life may have arisen due to any act 
or default of any employee of the Port. The hirer shall also indemnify the 
Port for all liabilities under the Workmen s Compensation Act. 

19. Charges for the use of the Willingdon island Wharves by small Crafts 


Descripnon of craft 


Rale per 
each per . 


Per each per calendar month or part 
thereof if a permit is obtaine: 

in adiance 


day or part 
thereot 

Rs. 
0.50 


Rs. 
10.00 


1. Valloms 


0.75 


15.00 


2. Lighters and Barges 
3. Landing craft , tugs 

and motor launches 


3 


60.00 


G. 57 /1C 


66 


Provided that craft solely engaged in transporting import or export 
cargo on which Quay dues are payable or tugs and motor launches touching 
at the wharves for purposes other than loading or unloading shall be exempt 
from the payment of the said charges. 
Note :- “ Day" means the period from 6 a.m.on one day to 6 a.m. on the next 


day . 


20. Charges for the use of the Port s Timber Pond 

1. Charges at the Port of Cochin for the use of the Timber Pond at 
the Willingdon Island Shallow Wharf shall be levied as under : 
For storage of Timber 

Twenty five Paise per log per day 

or part thereof. 
2. The hirer shall supply the necessary. labour. 

3. The Port shall not be responsible to the hirer or any person for any 
loss or damage or injury to life arising directly or indirecty from the use of the 
timber pond during the period of its hire, to any property belonging to the 
Port, including the timber pond , or to any other person or property. The 
liability of the hirer shall not be affected by the fact that such loss or damage 
or injury to life may have arisen due to any act or default of any employee 
of the Port. The hirer shall also indemnify the Port for all liabilities under the 
Workmen s Compensation Act. 

4. For the purpose of these rules, the expression " day" shall means 
the period from 6 a.m. on one day to 6 a.m.on the next day. 
21. Charges for Towing Sailing Vessels 
(1) For towing between the Pattimar Anchorage 
No. 1 (near Vimanativu ) and outer roads Rs. 100.00 per each 

operation 
(2 ) For towing between the Pattimar Anchorage Rs. 35.00 per each 

No. 1 and the Pattimar Anchorage No. II at operation 

the south end of the Mattancherry Channel 
( 3 ) For towing between the Pattimar An Rs. 125.00 per each 
chorage No. II and the outer roads 

operation 
(4 ) For towing between the Willingdon Island Rs. 100.00 per each 
Wharves and outer roads 

operation 
(5 ) For towing between the Willingdon Island Rs. 25.00 per 

each 
Wisarves and either the Pattimar Anchorage operation 

No. or the Pattimar Anchorage No. II 
Vote:-- Port shall not be responsible to the hirer or any person for any loss 

or damage or injury to life arising directly or indirectly from the 

ise of the tug during the period of its supply of hire. The hirer shall 
indemnify the Port against all loss or damage or injury to life arising 
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directly or indirectly from the use of the tug during the period of the 
supply ofhire to any property belonging to the Port, including the tug 
or to any other person or property . The liability of the lirer shall 
not be affected by the fact that such loss or damage or injury to life may, 
have arisen due to any act or default of any employee of the Port. The 
hirer shall also indemnify the Port for all liabilities under the Work 

men s Compensation Act. 
22. Way - leave Charges 

Way - leave charges for laying Rs. 9.00 per square metre 
pipe line- through Port s land for the area occupied by the pipe 

line per annum 
N.B : A surcharge of 10 % on the rates specified above shall be levied in 

addition . 
Note :-- The area occupied will be calculated by multiplying the actual 

length of the pipe lines with the width which willbe taken as- 
(i) for pipe lines of 80 m.m. or less : 0.3 metre 
(ii) for other pipe lines: the actual width occupied by the line plus 

0.3 metre 
23. Charges for the Erection of Hoardings on Port Trust Land on Willingdon 

Island . 

Permission for putting up advertisement boards on Willingdon Island 
without in any way being a hindrance or obstruction to the roads, will be 
granted on the following terms and conditions: 


1. Rates of rent: 
(i) For single sided hoardings 

Rs. 11.00 per sq . ft. 
per annum subject to a 
minimum of 

Rs. 200.00 
( ii) For double sided hoardings 

50 % over item (i) 
subj 

minimum 

of Rs. 300 
2. The Party shall deposit in advance with the Financial Adviser & Chief 

Accounts Officer of the Port Trust a sum of Rs. 150.00 as security 

for the due fulfilment of the terms and conditions. 
3. The location , size and the general contents of the hoardings shall be 

subject to the approval of the Port. 
4. The permission for the hoardings will be renewable annually and the 

rent will be payable in advance. The Port may however require, 
at any time, on three months notice, that the hoardings should be 
removed if the land is required for other purposes. In such cases 
proportionate charges will be refunded . 
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5. The grant of permission for putting up hoardings will not confer any 

title or right in respect of the land . 
6. If the hoardings are not removed on the expiry of the period of 

permission , the Port shall be entitled to remove such hoardings 
and sell them by public auction . The Port shall also have the 
right to recover the cost of such removal and other incidental 

expenses 
from the deposit amount or the sale proceeds of such materials used 
for hoardings. 


annuin 


annum . 


24. Rent for lease of land in Willingdon Island. 
1. Category No. 1. Land , with water frontage Rs. 10,000 per acre 

per annum . 
2. Category No. II Land with Railway siding Rs. 10,000 per acre per 
3. Category No.III Land without water Rs. 6,700 per acre per 

frontage or Railway 

siding 
1. Category No. IV Land for oflice , 

Rs. 6,700 per acre 
shops, Banks, Hotels 

per annum . 
etc. 
5. Category No. V Land for residence 

Rs. 5,000 per acre 

per annum . 
6. Special Category 

Rs. 11,200 per acre 

per annum . 
The above rates shall be made applicable in the following cases: 

( 1) To all new leases. 
(2 ) to old leases when the 10 year or 5 year period , as the case may 

be, for revision of rent, as provided in clause 9 of the agreement , 
becomes due, in cases where the lessees have not constructed 

buildingson the land in question prior to 18-12-1957. 
(3 ) to renewals of leases in respect of which the lessees lave not 

constructed building prior to 13-12-1957 
) Charges for the use of Port Area for taking 

Photographs or Shooting Films. 
(i) For shooting films/ taking photographs or Rs. 1700.00 per day or 
scenes by film making companies etc. part thereof from each 

party . 
(ii) For taking photographs of goods imported Rs. 220.00 per day or 

or exported or of handling of consign- part thereof from each 
ments, etc. 

party . 
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(iii) For taking photographs of partics or of the 

crew on board ships in the docks, oil tanker 
berths, etc. and in cases not covered by 
item (i) and ( ii) above. 


Rs. 22.00 per each 
occasion from each 
party. 


CONDITIONS 


1. Conditions of security wherever they apply shall be strictly observed . 
2. Photographs or films may be taken only in respect of : 
(i) North end park and Malabar Hotel area and the Public Road 

and Back -waters within the Port area subject to the condition 
that the pictures do not enable the Port installations to be 
identified in relation to their position in the limits of the Port 

or Port approaches. 
(ii ) The work of loading and unloading of cargo or the cargo landed 

or ready for shipment subject to the conditions that the photo 
graphs or filmsare confined to the vessels, slings and portion of 
sheds or the space in front of the wharf where the packages are 
kept and they do not exhibit the Port installations with regard 

to their positions in the Wharf. 
3. The permission willbe granted by the Chairman , Cochin Port Trust 

or any other officer authorised by him in this behalf. 
4. Any other conditions thatmay be prescribed by the Chairman from 

time to times hall be binding on the party concerned . 
5. The Chairman may for reasons to be recorded in writing relax all 

or any of the above provisions in any special case where the films or 

photographs cannot be used for commercial gain . 
6. Central and State Government departments are exempted from 

payment of fees for shooting films and/or taking photographs for the 

purpose of publicising their activities. 
7. No legal liabilities shall accrue to the Trust on account of grant of 

this permit as a result of the Port s inconvenience or loss damage , 
untoward incident, or accident sustained by the party . The party 
shall indemnify the Port against all loss or damage or injury to 
life arising directly or indirectly on account of shooting films/ 

taking photographs. 
8. The prescribed charges shall be paid in advance and no refund of 

such payments shall be allowed even if there is curtailment of the 
programme. 


26. Hire Charges of the Port s 10 ton Mobile Crane 
for use outside the Port Limits. 

Mobile cranes of 10 ton capacity for Rs.750.00 per crane 
use outside port limits 

per day or part thereof 
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CONDITIONS OF HIRE 


1. The requisition for the hire of mobile cranes for use outside port 
limits showing the particulars viz , from what time, how long and for handling 
what materials etc. shall be made in duplicate to the Trust s Chief Mechanical 
· Engineer not later than 3 previous working days. 

2. The period of hire will be from the time the crane is taken over from 
the Port s stores to the time of its return to the stores (both days inclusive) 
irrespective of the fact that the crane works or not. Transport of the crane tó 
and fro is to be made by the hirer at his cost. 


3. " Day " for the purpose means " 24 hours" from the time the crane 
is handed over. 
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CHAPTER XI 


CHARGES FOR THE HIRE OF PORT S PLANT AND APPLIANCES 


Charges for the hire of the Port s plant and appliances shall be levied as 
under : 


SI. 
No. 


Name of craft, plant 

or appliance 


Amount of 
hire rate 


Unit 


( 2 ) 


( 1) 


(4 ) 


( 3) 
Rs. 


per 24 hours or 


thereof 


1. Slipway 

55.00 
2 . Pile Driving Pontoon 

(i) with boiler in commission 300.00 


per 8 hours or part thereof 
and Rs. 55.00 per hour or 
part thereof for work over 
8 hours . 


(ii) 

without boiler or moor- 80.00 
ing tubulars 

120.00 


3 . 


Fender Pontoon 


200.00 
300.00 


per day or part thereof. 
per night or part thereof. 
per day or part thereof. 
per night or part thereof. 
per day or part thereof 
per night or part thereof. 
per day or part thereof 
per night or part thereof. 


4 . 


Diving Plant 


70.00 
105.00 


5 . 


12 ton stationary crane at 
Dry Dock 


100.00 
150.00 


6 . 


Portable Welding Plant 


75.00 


per 8 hours or part thereof 
during day . 
per 8 hours or part thereof 
during night. 


107.50 


7 . 


30 ton weighing clock or 
spring balance 


12.50 
18.50 


8 . 


Anchor Boat 


40.00 
60.00 


per day or part thereof. 
per night or part thereof. 
per day 

or part thereof. 
per night or part thereof. 
per day or part thereof 
per night or part thereof. 


9 . 


Small rowing boats No. 1 
or No. 2 


5.00 
7.50 
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(1 ) 


( 3 ) 


(4 ) 


Rs. 
220.00 


10 . 


Fire Float 


For the first 6 hours or part 
thereof. 
for the second or every sub 
sequent 6 hours Por part 
thereof. 


120.00 


11. 


Trailer pump 


120.00 


For the first 6 hours or part 
thereof fx 
For the second and subse 
quent 6 hours or part thereof 


105.00 


12. 


Fire tender 


3.00 


per running kilometre 


Notes :- 1. In cases where hire by night is permitted and the period of the hire 

extends over day and night, both day and night charges will be 
collected provided that only night hire will be charged if the 

total period ofhire does not exceed 8 hours. 
2. In cases where the plant and appliances are hired out for work 

during day only but are allowed to remain during night at the 
premises and in the custody of the hirer to suit the convenience 
of the Port, no extra charges for the night will be charged for, 
provided that the Traffic Manager, the Executive Engineer or the 
Mechanical Superintendent as the case may be certifies in writing 
to the effect that the retention of the plant at the hirer s premises 
during the night Iwas considered necessary and safe to do so and 
the plant was not used during night . 


CONDITIONS OF HIRE 


1. For the purpose of these rules : 
(a) " day " means theperiod from 6 a. m . to 6 p. m . and " night” means 

the period from 6 p.m. to 6 a. m . 
(b ) " period of hire" means the period from the timethe plant is made 

available to the hirer till it is actually returned to the Port. 
2. Serial Nos. 2 , 3, 6 , 10 , 11 and 12 of the above table shall not be hired 

except with the Port crew and the charges set out in the table 

include the cost of the services of the crew and of fuel . 
3. When Port plant and appliances are requisitioned for a specified 

number of hours but are used not continuously but at different times 
to suit the convenience of the Port or due to circumstances beyond 
the control of the parties concerned, charges will be calculated as i 
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the hire was for a continuous period , by totalling up the broken 
periods of work, instead of rounding off each spell of work separately 
provided a cetificate to this effect is produced from the Port s Traffic 
Manager or the Executive Engineer or the Mechanical Superinten 
dent as the case may be. 


4. The hire charges prescribed in respect of fire float under item 10 

include the services of the tug towing the Fire Float and the two 
pumps attached to the Fire Float. Any additional pump nised 

shall be charged for extra at the prescribed rate. 
5. If a requisition is cancelled in writing or if the services of the plan 

or appliances requisitioned for use are not utilised , the lowest hire 
charges payable in respect of the respective item shall be recovered 
from the party requisitioning the services of the plant or appliances. 
The port Trust Board may , however at its discretion waive the charges 
if the written notice of cancellation of requisition is received before 
action has been taken by the Port to comply with the requisition . No 
charges will be levied if, to suit its convenience, the Port does not 
supply the plant or appliance at the time requisitioned for . 


6. The Port shall not be responsible to the hirer or any person for any 

loss or damage or injury to life arising directly or indirectly from 
the use of the plant and appliances during the period of their supply 
ofhire . The hirer shall indemnify the Port against all loss or damage 
or injury to life arising directly or indirectly from the use of the plan 
and appliances during the period of the supply of hire, to any 
property . belonging to the Port, including the plant and appliances 
or to any other person or property . The liability of the hirer shall 
not be affected by the fact that such loss or damage or injury to 
life may have arisen due to any act or default of any employee of the 
Port. The hirer shall also indemnify the Port for all liabilities 
under the Workmen s Compensation Act. 


7. Where plant or appliances are worked or used by the hirer or by hi! 

servants or agents, the hirer shall be responsible for making good all 
losses or damages sustained to Port property other than those due to 
fair , wear and tear. 


. 8. Plant and other Port appliances may be let out on hire only when they 

can be spared from their Port uses, and normally for use within 
the limits of the Port. 


9. In special cases where the Conservator of the Port permits the use of 

the plant and appliances outside the limits of the port, the hire charge 
shall be determined in each individual case. 


G. 57 
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N. B. - A surcharges of 57.5 % on the rates specified above shall be payabe 

in addition , by vessels , not being home trade vessels , employeld 
in trading between any port or place in India and any other 
port or place or between ports or places outside India . Sailing 
vessels will be exempted from payment of this surcharge. 


CHAPTER XII 


CHARGES FOR THE!HIRE OF PORT S TUGS 

ANDILAUNCHES 
A. Charges for the hire of Port s Tugs : 


(i) Rs. 125.00 per operation for 

vessels below 1500 NRTO 
Hire charges of Tugs used for (ii ) Rs. 250.00 per operations for 
berthing, unberthing or shifting 1 vessels of 1500 NRT and avove 
of vessels. 

( iii ) Rs. 500.00 ]per operation for 

oil Tankers. 


Note: -Hire charges of Tugs used for berthing ord unberthing of a vessel, 

for whose convenience an adjacent berth is kept vacant due i to the 
nature of cargo handled at that particular berth , shall be charged 
at double the rate specified above. 


1. S.T. COCHIN and S.T. ERNAKULAM 


(a ) For towing vessels (other than assistance to vessels paying berth hire) 

For towing in the inner harbour or outer roads 


Amount of hire 

Unit 
Rs. 430.00 Per hour or part thereof during day. 

Rs. 650.00 per hour or part thereof during night. 
Provided: that charges at the rates prescribed for night hire shall be levied 

for every hour or part thereof which extends over both day and 

night. 
(b ) For assisting sea -going vessels in distress within Port limits : 


Rs. 1500.00 
Rs. 2250.00 


per 6 hours or part thereof during day. 
per 6 hours or part thereof during night. 
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Provided : that charges at the rates prescribed for night hire shall be levied for 

every period of six hours or part thereof which extends over day 

and night. 
( c ) For assisting sea - going vessels in distress outside Port limits : 

Rs. 6500.00 per day of 24 hours or part thereof. 
Note : 

The rates mentioned above is exclusive of the insurance charges 

specified in clause 1 of the conditions for the hire of Port s tugs. 
( d ) For assistance of non -sea going vessels in distress within Port limits : 


Rs. 430.00 

per hour or part thereof during day. 
Rs. 650.00 

per hour or part thereof during night. 
Provided : that charges at the rates prescribed for night hire shall be levied 

for every hour or part thereof which extends over both day 

and night. 
Note : The rates for other services including fire-fighting salvage and 

services involving extraordinary risks willbe determined by Govern 
ment in each individual case on recommendations made by the 
Conservator of thePort. 


2. S.T. BICCU 


( a ) For assisting sea - going vessels in distress within Port limits : 
Rs. 1000.00 

per 6 hours or part thereof during day. 
Rs. 1500.00 

per 6 hours or part thereof during night. 
Provided : that charges at the rates prescribed for night hire shall be levied 

for every period of six hour or part thereof which extends over 
both day and night . 


( b ) 


For hire including hire for assistance to non sea -going vessels in 

distress within Port Limits . 


Rs. 165.00 


per hour or part thereof during day 
per hour or part thereof during night. 


Rs. 250.00 


Provided : that the charges at the rates prescribed for night hire shall be levied 

for every hour or part thereof which extends over both day and 
night. 
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3. TUG RAMAVARMA / TUG HUSSANIAH 

Hire including hire for assistance to non sea - going vessels in distress 
within port limits: 


Rs. 35.00 


per hour or part thereof during day 
per hour or part thereof during night. 


Rs. 52.00 


Provided that the charges at the rate prescribed for night hire shall be levied 

for every hour or part thereofwhich extends over both day and 
night. 


CONDITIONS FOR THE HIRE OF PORT S TUGS 


1. In all cases where the Conservator of the Port decides that the tug 
should be insured for the period ofhire, the owner or owners or agents of the 
vessel in distress shall pay the insurance premium in respect of the tug plus 
twenty percent of the said premium . 

2. In every case the actual cost of replaceing any port property lost 
and repairing any damage done to Port property shall unless the said loss 
or damage is covered by the aforesaid insurance be payable by the owner or 
owners or agent of the vessel in distress. 

3. The tugs shall not be hired except with the Port Crew , and the 
charges set out in the table include the cost ofthe service of the said crew and 
of fuel. 


4. The Port shall not be responsible to the hirer or any person for 
any loss or damage or injury to life arising directly or indirectly from the 
use of the tugs during the period of their supply of hire. The hirer shall 
indemnify the Port against all loss or damage or injury to life arising 
directly or indirectly from the use of the tugs during the period of the supply 
of hire to any property belonging to the Port, including the tugs or to any 
other person or property. The liability of the hirer shall not be affected 
by the fact that such loss or damage or injury to life may have arisen due to 
any act or default of any employee of the Port. The hirer shall also inde 
mnify the Port for all liabilities under the Workmen s Compensation Act. 

5. " Period of hire” means the period commencing from the time the 
tug leaves her moorings or previous duty, whichever is later to the time she 
returns to her moorings or attends to subsequent duty whichever is earlier. 

6. “ Day " means the period from 6 a. m . to 6 p . m . and " night” means 
the period from 6 p . m . to 6 a.m. 
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7. If the services of the tug are made available not continuously but 
at different times to suit convenience of the Port or due to circumstances 
beyond the control of the parties concerned charges will be calculated by 
totalling up the broken periods of work and treating them as one continuous 
period up to the time the tug finally returns to her moorings or attends to 
subsequent duty . 


8. The tugs may be let out on hire only when they can be spared from 
their Port uses and at the discretion of the Port Authority . 
N.B. A surcharge of 57.5 % on the rates specified above shall be payable 

in addition, by vessels, not being home trade vessels, employed in 
trading between any port or place in India and any other Port or 
place or between Ports or places outside India . Sailing vessels 

will be exempted from payment of this surcharge. 
B. Hire of Port launches including hire for assistance to vessels in distress 

within Port limits : 


Sl.No. Name of Launch 


Rate per vessel assisted 


1 . M.L. "PILOT 
2 . M.L. SURVEY Rs. 20.00 per hour or part thereof during day . 
3 . M.L. "MALABAR 
4 . M.L. DOROTHEA Rs. 22.50 per hour or part thereof during 
5. M.L. LENORE night. 
6 . M.L. "BERTHA 
7 . M.L. VYPEEN Rs. 12.00 per hour or part thereof during day . 
8 . M.L. GUNDU 
9 . M.L. CHITRA Rs. 15.00 per hour or part thereof during 
10. M.L. "VASCO night. 


CONDITIONS OF HIRE 


• 1. In the above table " day " means the period from 6 a.m. to 6 p.m. 
and " night” means the period from 6 p.m. to 6 a.m. 

2. When a period of hire covers both day and night charges for the hour 
thatextends over both day and night shall be levied at the rate prescribed for 
night. 

3. The launches shall not be hired except with the Port crew , and the 
charges set out include the cost of the services of the said crew and of fuel. 

4. Launches may be let out on hire only when they can be spared from 
their Port uses, and at the discretion of the Port Authority . 
G - 57/MC 
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5. The Port shall not be responsible to the hirer or any person for any 
loss or damage or injury to life arising directly or indirectly from the use 
of the launches during the period of their supply of hire. The hirer shall 
indemnify the Port against all loss or damage or injury to life arising directly 
or indirectly from the use of the launches during the period of the supply of 
hire to any property belonging to the Port, including the launches or to any 
other person or property. The liability of the hirer shall not be affected by 
the fact that such loss or damage or injury to life may have arisen due to 
• any act or default of any employee of the Port. The hirer shall also indem 
nify the Port all liabilities under the Workmen s Compensation Act. 

6. “ Period of hire ” means the period commencing from the time the 
launch leaves her moorings or previous duty whichever is later , to the time 
she returns to her moorings or attends subsequent duty whichever is earlier. 

7. If the services of the launches are made available not continuously but 
at different times to suit the convenience of the Port or due to circumstances 
beyond the control of the parties concerned , charges will be calculated by 
totalling up the broken periods ofwork and treating them as one continuous 
period upto the time the launches finally return to their mooring or attend 
to subsequent duty . 
N.B.:- A surcharge of 57.5 % on the rates specified above shall be payable 

in addition , by vessels , not being hometrade vessels, employed 
in trading between any port or place in India and any other port 
or place or between ports or places outside India . Sailing vessels 
will be exempted from payment of this surcharge. 


(File No. B /2222 /72) 


(Sd .) 
M. K. MENON , 

Secretary . 
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GOVERNMENT OF KERALA 


Public Works (D ) Department 


ERRATUM TO DECLARATION PUBLISHED UNDER SECTION 
6 OF THE KERALA LAND ACQUISITION ACT 1961 

(ACT 21 OF 1962 ) 


No. 33338/D1/74/PW. 

Dated, Trivandrum, 20th August 1974 . 
The schedule in the declaration No. 20384/D1/73/PW dated 16-6-1973 
published by the Government of Kerala at page 4 of the Kerala Gazette 
Extraordinary No. 523 dated 16-6-1973 relating to the acquisition of land 
for the development of N.H. 47, from the Village of Adichanalloor in 
Quilon Taluk may be read as corrected below : 


കൊല്ലം താലൂക്കിൽ ആദിച്ചനല്ലൂർവില്ലേജിൽനിന്നും നാഷണൽ ഹൈവേ 
47 - ൻറ വികസനത്തിനായി 

ടു മി 

പൊന്നുംവിലയ്ക്കെടുക്കുന്നതു 
സംബന്ധിച്ച് 16-6-1973- ലെ 523 -ാം നമ്പർ കേരള അസാധാര ണ ഗസററിൽ 
4 -ാം പേജിൽ, കേരള ഗവൺമെൻറ് 16-6-1973- ലെ 20384/D1/73 /PW എന്ന 
നമ്പരായി പ്രസിദ്ധപ്പെടുത്തിയിരുന്ന വിജ്ഞാപനത്തിലെ വസ്തുവിവര 
കീഴ്ക്കാ ണും പ്രകാരം തിരുത്തി വായിക്കേണ്ടതാ ണ് : 


33/2621/ NIC. 


For : 


Read : 
Description 


Sy. No. 


Description 


Sy. No. 


Extent 
A. Sams. 

2.00 


Extent 
A. Sqms. 

2.707 
0.75 


118217 


Wet 


1182/7 (Wet portion ) 

do . (Dry portion ) 
1270/4 Wet 


1.70 / 3 
1270/4 
1270/6 
1276/3 


Wet 
do . 
do . 
Wet 


0.507 
1.82 
2.43 
1.21 


0.92 


1276/3 (Wet portion) 
do . (Dry portion ) 


0.70 
1.20 


By order of the Governor, 

C. M. NARAYANAN , 
Deputy Secretary to Government, 


PUTED AND PUBLISHED BY THE S.G.P. AT THE GOVERNMENT PRESS, 

TRIVANDRUM , 1974 . 


